








THE ARCHIVES
i of the Episcopal Church THE ACTS OF CONVENTION  1976-2006

7. O T A N Ve TN AL R L TR WL X ST T B m TR IR W TV TRk RERS.

N
. o

Resolution Number: 2003-A076

Title: Develop Transformation Resources
Legislative Action Taken: Concurred as Amended

Final Text:

Resolved, That Episcopal Church Center staff and specifically the ethnic ministries desks, be charged
to:

. continue to develop strategic resources for transformation, such as:
Transformation and Renewal (vitalization in Black congregations) and Start
Up, Start Over (theory and best practices for congregational renewal)

. continue to hold up paradigmatic examples of transformation and resurrection,
including those in multicultural congregations, via Episcopal Life, the national
church website, etc.

. continue to develop and offer multicultural and multilingual resources for
transforming congregations and leadership training

. develop a national consultancy gathering for leaders in multicultural
congregations, for the purpose of networking, learning, and resource sharing

. continue to develop educational resources for transformation, such as Bible
studies and small group resources for hospitality, mission, evangelism, and
how to tell our own stories; resources that make liturgy more accessible, (e.g.,
the Rite series); resources for learning about culture and change

. continue to maintain awareness of opportunities for learning and
transformation in congregational life (Congregational Development office).

Citation: General Convention, Journal of the General Convention of... The Episcopal Church, Minneapolis,
2003 (New York: General Convention, 2004), p. 334f.
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Resolution Number: 1997-A045

Title: Authorize and Fund Commission on HIV/AIDS
Legislative Action Taken: Concurred As Submitted

Final Text:

Resolved, That the Commission on HIV/AIDS be continued for the 1998-2000 triennium due to the
expanding and changing HIV pandemic and its effects on individuals, the Church, and the World;
and be it further

Resolved, That the Commission on HIV/AIDS report at least annually to the Executive Council of the
General Convention on the state of the Church's response to the HIV/AIDS pandemic, with particular
attention how General Convention resolutions are being implemented; and be it further

Resolved, That the following amounts be included in the budget of the Executive Council for support
of the Commission on HIV/AIDS: $12,500 for 1998, $12,500 for 1999, $12,500 for 2000. This totals
$37,500 for the triennium.

Citation:  General Convention, Journal of the General Convention of...The Episcopal Church, Philadelphia,
1997 (New York: General Convention, 1998), p. 64.
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Resolution Number: 1994-A083
Title: On the Topic of Racially and Culturally Diverse Ministry
Legislative Action Taken: Rejected

Text of the Resolution:

Resolved, the House of Bishops concurring, That the Church Deployment Board, working in consultation
with the Board for Theological Education and the Council for the Development of Ministry,
identify/develop guidelines and resources for congregations and dioceses to assist them in the recruitment,
selection and deployment of candidates who reflect the racial and cultural diversity of the Church; and be
it further

Resolved, That the Board of [sic] Theological Education continue to work with all Episcopal Church
seminaries on recruitment and training for urban ministry, focusing on racial and cultural diversity.
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Resolution Number: 1994-D135

Title:

Oversee Monitoring of Full Integration of People of Color in
Church Structures

Legislative Action Taken: Concurred As Amended

Final Text:

Resolved, the House of Bishops concurring, That the 71st General Convention, as an aid to the elimination
of institutional racism from the Episcopal Church and as a means of being accountable, oversee the
monitoring of our progress in the integration of people of color in the structures of life and power in
this Church by requesting that:

1.

Citation:

Each diocese, that has not already done so, establish a Commission on Racism.
These Commissions survey and record annually the number of congregations
in the diocese and their ethnic distribution.

These Commissions survey and record annually the number of clergy who
are persons of color who are being considered and the number called as rectors,
assistants and in other clergy positions in non-minority congregations, and
also white clergy in reverse situations.

These commissions survey and record annually the distribution of persons of
color in pesitions of leadership in the congregations, such as vestry members,
wardens, guild presidents and other such positions, and in dioceses, persons
such as delegates to convention, diocesan councils, steering committees,
Commissions on Ministry, Standing Committees, General Convention, and
all other positions to which people are elected or appointed.

These commissions annually report the above information to the Diocese and
to the Executive Council of the Episcopal Church.

The Executive Council direct the Board Theological Education, Council of
Development of Ministry, ethnic desk officers and other related committees
to monitor the recruitment and retention rates of persons of color who are
students, faculty, and members of the Boards of Trustees of seminaries and
survey the dynamics preventing significant increase in their numbers.

The Executive Council survey and record the distribution of people of color
in positions of leadership at the provincial and national levels of the church,
their rate of retention and discharge, and type of position.

The Executive Council report the results of its surveys annually to the church
at large and every three years to the General Convention of the Episcopal
Church, with recommendations for improvement, so that we as a Church may
see where we are making progress or falling behind, in order to undertake
strategies for specific circumstances, thereby keeping this issue before us until
the question is resolved.

General Convention, Journal of the General Convention of...The Episcopal Church, Indianapolis,
1994 (New York: General Convention, 1995), pp. 350-51.
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Resolution Number:
Title:

Legislative Action Taken:
Final Text:
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1988-A068

Fund a Leadership Training Program Through Representative
Networks

Concurred As Amended

Resolved, the House of Bishops concurring, That the Mission Operations Team, in collaboration with
national, provincial and diocesan networks and structures, develop and implement a leadership
training program based on common criteria in a form which allows for flexibility in meeting the needs
of specific congregations; and be it further

Resolved, That funding and technical assistance be provided through the Executive Council budget
to these networks for ongoing training and communication; and be it further

Resolved, That special attention be given to making the networks and their leadership truly
representative in terms of race, sex, culture, language, and ethnicity.

Citation: General Convention, Journal of the General Convention of...The Episcopal Church, Detroit,
1988 (New York: General Convention, 1989), p. 229.
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ToPIC/TITLE: Diversity: Multicultural Leadership Development

PROPOSER: Standing Commission on Ministry Development

C&C PAGE:

BB PAGE: 586

Resolved, the House of concurring, That the 76th General Convention recognize the

importance of cultural diversity in the dioceses; and be it further

Resolved, That the 76th General Convention affirm the importance of cultural diversity and
multicultural leadership development; and be it further

Resolved, That the 76th General Convention request that dioceses of The Episcopal Church
consider a specific yearly budget allocation for the implementation of multicultural leadership
development to support a diocesan strategic plan designed for the creation and sustaining of
multicultural ministry, utilizing "Meeting on New Ground"; and be it further

Resolved, That the 76th General Convention create a task force on multicultural ministry to study
the dioceses involved in such ministry, gather resources for developing and sustaining
multicultural ministry and to report on the progress to the 77th General Convention; and be it
further

Resolved, That the 76th General Convention request the Joint Standing Committee on Program,
Budget and Finance to consider a budget allocation of $10,000 for the implementation of this
Resolution.

EXPLANATION:

Demographic changes, migration and the ease of global interaction are accelerating, making us aware of the
presence of the diverse ethnic groups and calling for the church's response to the growth in numbers of
immigrants and their descendants among us. With this comes the opportunity for rich diversity within the
church, which raises a question about our preparedness in welcoming and developing leadership for
Anglicans coming into the United States. Fundamentally, this is an issue of hospitality, an inclusion of
minor groups and those on the fringes who are often neglected. The SCMD believes that multicultural
leaders within the church have many gifts to offer, yet they also have specific needs. A directed study and
development of 1) a strategic plan, and 2) a budget line item for each diocese will set the church on a
course of identifying and cultivating local multicultural ministry.A national task force on multicultural
ministry (members identified and appointed by the Presiding Bishop and the President of the House of
Deputies) will:1. Survey the current status of churches that are identified as multicultural;2. Study
what types of multicultural ministries are there (i.e. ethnic congregation sharing the building, multi-ethnic
groups attending services together, liturgies said in different languages, etc.);3. Gather stories of

Review Status:Not Yet Reviewed by PB&F
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successes, struggles and challenges;4. Seek out a model ministry that would help integrate and
develop such ministries or mission strategies; andS. Make reports and resources accessible to the dioceses
and parishes interested in forming multicultural ministries. The workgroup, along with the entire
commission, has seen effective ways in which people have been trained and undergone development prior
to their ordination. In particular, Fresh Start has been a commendable program for introducing newly
ordained people to parish ministry. Therefore, we offer the following Resolution.
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