














B0 | THE ARCHIVES

| of the Episcopal Church THE ACTS OF CONVENTION 1976-2006
Resolution Number: 1994-A045

Title: Recruit and Retain People of Color in the Ordained Ministry
Legislative Action Taken: Concurred As Amended

Final Text:

Resolved, the House of Bishops concurring, That the 71st General Convention move one more step
towards eliminating institutional racism from the Episcopal Church by strengthening the recruitment,
retention, and education of people of color for the ordained ministry of the Episcopal Church:

1.  Recruitment: strongly urge dioceses, clergy and congregations to actively
recruit people of color for the ordained ministry and thereafter to work for
their employment throughout the church.

2. Retention and education: encourage seminaries to establish as a top priority
the retention of students of color and to develop a curriculum that will enable
all students to become effective anti-racist change agents within the Episcopal
Church.

3. Urge that diocesan Commissions on Racism report to the Executive Council
on the progress in these areas prior to the 72nd General Convention.

Citation: General Convention, Journal of the General Convention of... The Episcopal Church, Indianapolis,
1994 (New York: General Convention, 1995), pp. 185-86.
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Resolution Number: 1994-A083
Title: On the Topic of Racially and Culturally Diverse Ministry
Legislative Action Taken: Rejected

Text of the Resolution:

Resolved, the House of Bishops concurring, That the Church Deployment Board, working in consultation
with the Board for Theological Education and the Council for the Development of Ministry,
identify/develop guidelines and resources for congregations and dioceses to assist them in the recruitment,
selection and deployment of candidates who reflect the racial and cultural diversity of the Church; and be
it further

Resolved, That the Board of [sic] Theological Education continue to work with all Episcopal Church
seminaries on recruitment and training for urban ministry, focusing on racial and cultural diversity.
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Resolution Number: 1994-D136

Title: Recommit Church to Combat Racism Through a New Covenant
Legislative Action Taken: Concurred As Submitted

Final Text:

Resolved, the House of Deputies concurring, and in response to the House of Bishop's Pastoral Letter
on Racism, That we do hereby commit ourselves afresh to combat racism in this Church and in society,
and to hold ourselves accountable to this new convenant. Following the lead of the bishops, each of
us will take a personal inventory of racist attitudes as a basis for transforming our lives in the following
ways:

We refuse to participate in overtly and intentionally racially discriminatory clubs or other institutions;
We refuse to participate in racially denigrating jokes and stories;

We will listen carefully to those on the margins of society;

We will seek to transform a socio-economic system that drives many into poverty, alienation, despair
and violence;

We will consistently place a high priority on the inclusion of people of color in our efforts to evangelize;
We will attend closely to the Good News God wants to tell us through people of color;

We will develop strategies to recruit and deploy people of color, lay and clergy, at every level, and
work for their inclusion in the decision-making processes of our Church;

We will encourage, under the direction of the Ordinary, the use of liturgical expressions and the
development of educational programs that reflect the Church's racial and ethnic composition, and
clearly articulate the Good News that in Jesus Christ every barrier that separates God's people is
broken down;

We will continue to work to fulfill the Baptismal Covenant: "Will you strive for justice and peace
among all people and respect the dignity of every human being? I will with God's help' (BCP p. 305);
and be it further

Resolved, That the Secretary of the General Convention be directed to distribute signatory pages for
deputies and bishops of each diocese, and as evidence of our commitment to hold ourselves accountable,
we the undersigned meeting in Indianapolis in 1994 do hereby affix our signatures and ask that the
same be spread upon the Journal of this Convention.

Citation: General Convention, Journal of the General Convention of... The Episcopal Church, Indianapolis,
1994 (New York: General Convention, 1995), pp. 816-17.
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Legislative Action Taken:
Final Text:

| of the Episcopal Church

THE ACTS OF CONVENTION 1976-2006

A 2 M I M

1991-A090
Reduce Discrimination in Clergy Deployment
Concurred As Substituted

Resolved, the House of Bishops concurring, That the Council for the Development of Ministry facilitate
the development of educational materials and training programs, in consultation with the ethnic desks
of the Presiding Bishop's staff and other appropriate groups, for diocesan deployment officers,
commissions on ministry, search committees and congregations, to help eliminate discrimination in
deployment throughout the church against clergywomen, clergy of color, ethnic clergy, and clergy

with disabilities.

Citation: General Convention, Journal of the General Convention of...The Episcopal Church, Phoenix,
1991 (New York: General Convention, 1992), p. 278.
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Legislative Action Taken:
Final Text:
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1976-A064
Investigate Racial Inequities in Clergy Deployment Practices
Concurred As Submitted

Resolved, the House of Deputies concurring, That the Clergy Deployment Office Board be requested to
investigate its procedures of clergy deployment, to determine if there exist any racial inequities in
clergy placement; and be it further

Resolved, That Provinces, Dioceses, Parishes and other church agencies be urged to review their own
employment practices to determine if there exist any racial inequities; and be it further

Resolved, That staff time and budget in the Section on Ministry in Executive Council be allocated to
help the whole Church deal with this problem during the next triennium.

Citation: General Convention, Journal of the General Convention of... The Episcopal Church, Minneapolis
1976 (New York: General Convention, 1977), p. C-72.
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ToPIC/TITLE: Equality: Racism in the Discernment, Seminary, Ordination and
Deployment Process

PROPOSER: Executive Council Committee on Anti-Racism

C&C PAGE:

BB PAGE: 662

Resolved, the House of concurring, That there should be a study conducted to

research and analyze diocesan processes to recruit persons of color to pursue Holy Orders and
analyze how persons of color are deployed to parishes; and be it further

Resolved, That the Office of Anti-Racism and Gender Equality design a methodology for
collecting data from persons of color who have been in the discernment, seminary, ordination
processes within the previous eight years after the passage of this Resolution to determine what
their experiences have been, including barriers and facilitating factors; and be it further

Resolved, That this data be gathered and that a report generated along with appropriate
Resolutions to the 77th General Convention of The Episcopal Church, which will recommend
necessary remedies to alleviate the present situation.

EXPLANATION:

The need for priests of color in The Episcopal Church has been documented, and it is important to
understand why there is a paucity of persons of color at every stage of the process that leads to ordination
and deployment in this church. The Anti-Racism Commiittee of the Executive Council thinks that gaining
an understanding of how discernment/ordination/deployment processes work throughout the dioceses
would make a major contribution to The Episcopal Church and its ability to be in full fellowship with all
persons. This research would include surveying Commissions on Ministry to determine how they either
facilitate or unwittingly impede persons who desire to enter the process leading to ordination as a priest in
The Episcopal Church. It is our hope that this will help to initiate studies conducted by Commissions on
Ministry of congregations within their dioceses who have never sponsored persons of color for the
ordination process. We expect that one of the ancillary benefits of this study would be the determination of
ways in which seminarians can be thoroughly trained to be actively anti-racists. We are aware that there are
dioceses that regularly accept and support persons of color into the discernment and ordination process, and
our plan is to request that they serve as resources for other dioceses that do not have persons of all races
and ethnicities in their ordination process. We feel that an integral element of being a part of the ordained
leadership of our church is the acknowledgement of the sin of racism and the dynamics of privilege and
power within their individual lives. This, we believe, is a precursor to the ability both to recognize and
oppose institutional racism within the church.
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