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• Agenda for the '70's : General Convention 

Who goes 
to Houston? 

Bishops and deputies, yes. Women, yes. But what about 
youth and other minority groups? The Agenda Committee 
for Houston recently debated this controversial question. 

SHOULD A REGULAR General Con-
vention of the Episcopal Church 

include "additional representatives"? 
These are fighting words since the 

Special Convention at South Bend. 
Innumerable letters, editorials, and 
speeches ensure that this item will be 
the first test of the new, enlarged 
Agenda Commi t t ee ' s r ecommen-
dations six months from now in Hous-
ton. 

At their mid-March meeting, Agen-
da Committee members spent almost 
three hours reconsidering this ques-
tion. Here's a summary report on this 
session. (See April Worldscene for de-
tails of their request to the dioceses 
regarding three additional representa-
tives.) 

Opening the meeting, Chairman 
Oscar C. Carr, Jr. (Clarksdale, Miss.) 
urged both "frankness and discipline 
in the discussion. We know there are 

W h o . . . ? 

strong, strong divisions in the church 
about this. We know there is strong 
opposition from the House of Bishops. 
We must either reaffirm our request, 
or find an acceptable alternative." 

Canon Gerald N. McAllister (San 
Antonio, Texas) reported on his com-
pilation of the 231 responses from the 
church-at-large. 

"The vast majority of the letters are 
concerned, responsible expressions of 
individuals, congregations, diocesan 
conventions, and even Provincial Syn-
ods. There were a handful of bitter, 
angry epistles. . . . [Most] reflect a 
deep sense of misunderstanding, con-
fusion, and distrust of our Episcopal 
Church at the national level. 

"Unfortunately and unintentionally, 
the action of our Agenda Committee 
itself contributed to this attitude. The 
request [at our first meeting! for re-
sponses from the church was delayed 
for a good many weeks. As a conse-

quence, many people did not receive 
the Commission's request until just a 
few days before our second meeting. 

"At the second meeting we were 
under the valid and necessary pres-
sure of the Local Arrangements Com-
mittee, headed by Dean [Robert T.] 
Gibson of Houston, to make certain 
fundamental decisions by which they 
could be guided in making space con-
tracts involving thousands of dollars, 
and also insuring the availability of 
adequate facilities to handle the num-
bers who might come to Houston. 
Central and crucial to the space deci-
sions was the issue of additional dele-
gates. 

"These background facts were not 
available to the church-at-large and 
the result of our making a necessary 
decision is that we seem to have been 
involved in an intentionally deceitful 
act." 

Chief among the responses com-

Canon McAllister 
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piled by Canon McAllister were the 
following: 

Should Houston follow the South 
Bend format? Do you favor an Agenda 
Committee? 

Yes: 32 No: 130 
Do you favor inviting extra dele-

gates? 
Yes: 29 No: 117 
Expressions of concern for the order 

and the discreetness of the legislative 
procedure were stated by eighty-three 
of those responding. 

Strong expressions against any ef-
forts to "take over" Convention, and 
in favor of controlling, limiting, or 
prohibiting demonstrations were made 
by forty-seven respondents. 

Should there be a Gathering Place? 
Yes: 13 N o : 2 
Should there be work groups? 
Yes: 9 No: 17 
Canon McAllister: "There is a real 

question in the minds of many, espe-
cially some of the bishops, with regard 
to what they understand by the South 
Bend resolution, ' that every effort be 
made to request and seek breadth of 
r ep re sen t a t i on f r o m the d ioceses . ' 
Many understood this to refer to the 

regularly elected deputations. In sup-
port of this, a check with Bishop [E. 
Hamilton] West (Florida) of this com-
mittee indicated that no more than half 
of the bishops planned to send special 
delegates to Houston. . . . 

"It is my own conviction that we 
are obliged to reconsider the action 
taken at our last meeting. . . . 

" A closing word: I 'm quite aware 
that this report constitutes more than 
just a statistical profile. It does have 
some 'editorial comments. ' . . . This 
has been done quite deliberately in an 
effort to convey something of the feel-
ing of the letters that have come to us." 

The Rev. O. Dudley Reed, J r . 
(Danville, 111.): . . Nearly all these 
letters . . . are based on misunder-

Mrs. Jackson 

standing or misinformation. The way 
to correct this is not to give in to it, 
but to clarify it. Everyone is uptight 
about the legislative prerogatives of 
General Convention. I do not know of 
any deputy in South Bend who voted 
except by his convictions. No one who 
sat in the House of Deputies could 
say his decisions were coerced. 

"If you'll recall, the official bodies 
sitting in legislative sessions were not 
interrupted. They were just as orderly 
as any other General Convention. The 
confrontations with one exception— 
and that a minor one—did not take 
place while the House was in ses-
sion. . . ." 

M r . C a r r : " Y o u ' v e all rece ived 
copies of Father [Joseph A.] Pelham's 
letter explaining why he couldn't be 
here and his position on this. 

[Excerpts from the letter: 
". . . In a sense we have invited 

such a reaction. Those who were op-
posed to the structure and process of 
the Convention in South Bend are 
those most likely to respond to our 
invitation for reactions. Case in point: 
I met yesterday with the deputation 
from the Diocese of Rochester. The 
members favor both the inclusion of 
additional representatives and the use 
of plenary sessions, work committees, 
etc. Yet I doubt that any of them re-
sponded to our invitation for sugges-
tions because they felt we were moving 
in the right direction. . . ."] 

Mr . Carr: " I also have a letter from 
Bishop [J. Antonio] Ramos (Costa 
Rica) who has to attend a meeting of 
the Province Nine bishops this morn-
ing. This is what he says: " . . . As a 
bishop from overseas, committed to 
people who constitute minority ethnic 
groups—Mexicans in Mexico; blacks 
in Haiti, Virgin Islands, Liberia, Costa 
Rica, Panama, Nicaragua; Indians in 
Guatemala—I must say to you that 
the very mission of the church to 
people of the world is at stake. 

"This church will not have any 
moral strength to carry the Gospel 
message to these people if it turns its 
back and forsakes their blood-brothers 
in this nation." 

The Rev. Charles L . Hoffman (Wol-
laston, Mass.): " . . . We ought not to 
respond to consensus politics. To re-
pudiate what we have done would be 
a grave mistake." 

Miss Ca ro l E . Smi th (Towson , 
Md.): " . . . I 've found the over-all 
consensus opposed to additional rep-
resentatives. But then when I've talked 
about youth [being represented] in the 
[councils of the] church, everyone says 
something should be done, but they 
don't know what. We have to show 
them that the additional representa-
tives are the only answer we now 
have." 

Judge Chester J . Byrns (St. Joseph, 
Mich.): " I would question whether our 
job is this kind of thing, or to plan a 
General Convention. I think we should 
reverse ourse lves . . . . What if at Hous-
ton the General Convention won't ac-
cept our proposed agenda? These re-
plies indicate they will not. And if not, 
that's going to cause more trouble." 

Mrs. Jean Jackson (Portland, Ore.): 
"Two hundred-thirty-one responses 
are not a valid sampling. . . . I 've met 
with the deputation from Olympia, 
and they are in favor of additional 
representatives being completely in-
tegrated into the Convention. The 
Oregon deputation accepts the idea of 
additional representatives, but wants 

Mr. Jones 

their participation kept separate from 
the Convention itself." 

Mr. Hugh Jones (Utica, N.Y.): "We 
take a big risk if we pre-empt to our-
selves the role of General Convention. 
Let General Convention make its own 
decisions. Our job is not to be tabula-
tors. . . . There is nothing in these 
responses that was not before us when 

Continued on page 53 

Father Reed 
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N e x t B e s t t o a M o n e y T r e e : 
A WELL PLANNED LIFE INSURANCE PROGRAM 
Making certain that money is where you want 
it, when you need it, sums up in a few words 
what life insurance is all about. To make the 
most of your insurance dollars, let Church Life 
help you plan now to protect your future needs. 
Whether it is guaranteeing funds for your chil-
dren's education . . . providing retirement in-
come for yourself... protecting your mortgage 
. . . assuring a bequest for your church . . . or 
providing income for your family after your 
death, there's a Church Life policy suited to 
your needs. Church Life's experienced coun-
selors will correspond with you to recommend 

how you can get the most protection for every 
dollar of premium. If you are an active worker 
in the Episcopal Church (paid or volunteer), 
return the coupon below today. You'll hear 
from us by mail. 

I.HI KI.H l,fe,nsurance 
U l l v l l U I I CORPORATION 

800 Second Avenue 
New York, N.Y. 10017 
A Contributing Affiliate of THE CHURCH PENSION FUND 

CHURCH LIFE INSURANCE CORPORATION • 800 Second Avenue, New York, N. Y. 10017 

Please send information. I am interested in: 

• Guaranteeing funds for my children's education Name -
• Income for my family after my death 
• Retirement income for myself at age Address 
• Protecting a mortgage 
• Insurance as a bequest s ta(e z jp_ 
• Insurance on my wife's (husband s) life 
• Insurance on my children 

r> . j> • • § « Date of Birth (Myself - My Wife) 
Dates of birth: 1. 2 _ 3 

Other (please specify). Position in Church 
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Switchboard 
M O R E T H A N SIZE 
Most of what Dr. [Almus] Thorp says 
in [Cold Facts, Hard Thoughts, Wild 
Dreams, March issue] . . . should be 
listened to. . . . When he says, "The 
contemporary minister is trapped be-
tween his nineteenth century theological 
education and all the new sorts of people, 
the new concepts and frames of refer-
ence, the new ways of putting truth in 
this utterly new age," I disagree heartily. 
I attended one of our smaller seminaries 
and am a recently ordained priest. I feel 
strongly that I had more than adequate 
preparation for all the newness . . . the 
Church into which we go is still nine-
teenth century, but the world is not; I 
was prepared for both. 

. . . I strongly urge those who help 
support and keep our seminaries alive, 
not to think only in terms of numbers. 
A seminary of 100 students may produce 
much better quality than one twice the 
size. Obviously a very small school is 
not practical, just from the economics 
viewpoint, bu t . . . before anyone begins 
pushing any of them to close their doors, 
let us have some serious thinking into 
which offer the best finished product to 
the Church and to Jesus Christ. 

T H E R E V . P H I L I P M . G A M A C H E 
Mamaroneck, N. Y. 

WELCOME, B R O T H E R S 
I have been appalled at our Church's 
not seizing one of the greatest op-
portunities it has had for converts in 
generations. 

I speak of the defection of many 
thousands of Roman Catholics. . . . Fa-
ther Schillebeeckx, the world-renowned 
Dutch theologian, has predicted that 
10,000 priests would leave the ministry 
during the next three years. In 1968 
50 percent of the young men in Roman 
Catholic seminaries walked out at the 
end of their first year . . . . thousands of 
laymen have left or would leave if they 
had someplace to go. 

They do have someplace to go but 
don't realize it. Where? The Episcopal 
Church. If we only stopped being so . . . 
Anglo-phile and became more truly 
Catholic, "holding earnestly the Faith 
for all time, in all countries, and for all 
people," as our Prayer Book states and 
we profess to believe. . . . 

T H E R E V . W E N D E L L B . T A M B U R R O 
Yantic, Conn. 

W H O / W H A T A R E WE? 
As a rather new convert to the Episcopal 
Church (about ten years) it distresses 
me to see the church I have grown to 
love tossed to and fro by the winds of 

secularism. Before being confirmed, after 
a great deal of prayer and study, I was 
convinced that the Episcopal Church was 
truly catholic and apostolic. Much to my 
surprise, I found a great many people 
born into the church didn't really under-
stand what the church was all about. To 
many, it was just another branch of Prot-
estantism, neither catholic nor apostolic. 

If the doctrine of Apostolic Succession 
and Holy Orders is not worth the paper 
it is written on, why go to all the bother 
of ordination, laying on of hands, and 
Confirmation by the bishop? 

. . . If a merger of various church 
bodies is to take place, the next day more 
splinter sects would be formed. . . . Why 
try to convert people to the Anglican 
Communion if we are going to turn 
around . . . and send them back to a 
Methodist or Congregational pew? . . . 

M . J . C O U R T 
Olney, III. 

SILENT A P P R E C I A T O R 
Your "Letter to Mrs. Doughty" (April 
issue) inspires me to write you a "thank 
you" letter. . . . 

In these days of controversy I should 

add my sincere appreciation for an un-
slanted source of information on the 
"nitty-gritty." Those who find fault are 
usually more vocal than those of us who 
appreciate in silence. 

Not only the contents of T H E E P I S C O -
PALIAN is invaluable as a source of what 
is really going on in the church but in 
addition to excellent articles of inspira-
tion, the format is excellent. A long life 
to you. . . . 

M A R Y I . E R W I N 
Wichita, Kan. 

O U R SLIP IS SHOWING 
Figures reveal that the Jehovah's Wit-
nesses is the fast growing church in the 
United States. To find out why, I've been 
having weekly conferences with a Wit-
ness, my former milkman. I've given 
him a real crack at me. He's failed, but 
I know why they are booming. 

T H E E P I S C O P A L I A N has been printing 
figures that reveal that the Episcopal 
Church is slipping. 

The reason for the burgeoning Wit-
nesses and the stagnating Episcopalians 
is right there to see. The Witnesses are 

Continued on page 57 

SUBSCRIBER SERVICE 

I A F F I X L A B E L 1 

Please include a n address label to 
insure prompt service whenever 
you write us about your subscrip-
tion. 

M A I L TO: 

T h e E p i s c o p a l i a n 

B o x 2 1 2 2 , P h i l a . , P a . 1 9 1 0 3 

C h a n g e of Address : To Subscr ibe: 

If you a r e moving , 
p lease let us know 
4 w e e k s b e f o r e 
c h a n g i n g your a d -
dress . Place m a g a -
zine a d d r e s s label 
here , p r in t your n e w 
a d d r e s s b e l o w . 

If you h a v e a 
quest ion a b o u t your 
subscript ion, p l a c e 
your m a g a z i n e ad -
dress label he re a n d 
clip this f o r m t o 
your let ter . 

Mail this f o r m 
your p a y m e n t , 
check boxes : 

with 
a n d 

• n e w • r e n e w a l 

Subscription ra tes : 

• 1 y e a r , $3.50 

• 2 yea r s , $6 .00 
Please a d d $1.00 per 
y e a r per subscription 
f o r fo re ign p o s t a g e . 
[~1 Paymen t enclosed 

• Bill me 

N e w Address : 

Name Please Print 

Address 

C i ty 

State 

Z ip Code 

Parish 

Diocese 

THE EPISCOPALIAN, May, 1970, Vol. 135, No. 5. Published monthly by The Episcopalian, Inc. All postal returns are to be sent to Box 2122, 
Philadelphia, Pa. 19103. 350 a copy, $3.50 a year; two years, $6. Foreign postage $1 additional per year. Second class postage paid at Washing-
ton, D.C., 214 L St., N.E. , Washington, D.C. 20002. © 1970 by The Episcopalian, Inc. N o material may be reproduced without written permission. 

MAY, 1 9 7 0 

Copyright 2024. Domestic and Foreign Missionary Society. Permission required for reuse and publication.



About 
This Issue 

THE PARISH is obsolete; long live the 
parish! This play on some long-remem-
bered words could just be an accurate 

description of the state of the parish today in 
the United States. 

Many people believe the parish church— 
with its traditional buildings and rural polity 
—is no longer equipped to serve the men and 
women of the 1970's. Some of the facts and 
figures in T. Chester Baxter's article (page 8) 
support this conclusion. Add to this the spec-
ters of inflation, polarization, and seculariza-
tion and you have every right to be de-
pressed. 

But the current depression in American 
Christendom caused by these and other fac-
tors is making most of us look hard at the 
parish—its purposes and structures. And 
when we look hard enough we find life—and 
possibilities. 

Our friend Mr. Webster says a parish is a 
"portion of a diocese committed to the spirit-
ual care of a priest or minister." Or, for those 
more attuned to the concept of self-determin-
ation, a parish can be a "local ecclesiastical 
society composed of persons who choose to 
live under one minister." 

The canons of the Episcopal Church nar-
row that definition only slightly: a parish is 

a self-supporting unit with a vestry; it is part 
of a diocese of the Episcopal Church. 

The boundaries of a parish then are de-
fined not by geography, nor particularly by 
law, but by people. No yardstick exists to 
measure a parish—except in the minds of 
people. 

Starting on page 11 you will be visiting 
more than a dozen parishes—large, small, 
and middling—from Central America to the 
Pacific Northwest. Since they all are made up 
of people, each one is unique. We hope you 
will enjoy these parish visits as much as we 
did. 

As we worked on this parish issue we be-
came aware of some common denominators 
—basics that existed in parishes showing 
health and growth. 

We also discovered that the church has so 
many "special" parishes that special is the 
wrong word. They are not the occasional ex-
ception. They are not the majority, either. 
But they are persistently setting up models, 
demonstrating leadership. 

We find these parishes have the Cross in 
common. The vertical bar of the Cross, in 
that the leaders of the parish are secure in 
their personal, individual belief in and rela-
tionship with Jesus Christ as Lord. Not a 
cloudy Deity, nor an obscure formula, but a 
sureness that Jesus was and is the Christ. 

The horizontal bar of the Cross in that 
leaders strive for a balanced, across-the-
board program of parish activities that makes 
room for a wide range of commitments to 
Church and world. They do not put all their 
weight on either end of the horizontal. They 
plump neither for all piety nor all social ac-
tion. 

We find also an aura of enthusiasm—and 
we are reminded that this word derives from 
theo-God. 

Yes, the parish is obsolete. Yes, the parish 
is alive. The recognition of both facts may 
help to renew it. — T H E ED I T O R S 

6 T H E EPISCOPALIAN 
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• Parish Clergy Profile: Part 2 

No wonder we're hurting 
We like to believe that the Episcopal Church is large, 
strong, wealthy, national. But what are the facts? 

THE S T R A T E G I C R E S E A R C H S E R -

VICES G R O U P of Executive Coun-
cil, under the joint sponsorship of five 
commissions and committees of the 
General Convention, has completed a 
nationwide survey of parochial clergy-
men within the Episcopal Church (see 
February issue). 

The study began in July, 1968, and 
used an 11 percent random sample of 
all congregations in the fifty states 
(stratified by communicant strength) 
and every clergyman serving in those 
congregations (913 in all) . 

The study was divided into three 
phases, each dealing with a major 
area in the life and work of parochial 
clergymen. The phases were: 1) a 
salary study dealing with the question, 
"How do the salaries of parochial 
clergymen compare with those of men 
in other occupations in the United 
States?"; 2 ) a time study concerned 
with the questions, "What does a 
clergyman do in his work? How is his 
time divided?"; 3) an attitudinal study 
dealing with the question, "What do 
parochial clergy think and feel about 
their roles, their work, and the people 
with whom they work?" 

The results of the study are in the 
process of analysis and will help set 
policy guidelines for General Conven-
tion in many matters affecting clergy-
men and congregations. 

This summary seeks to bring to-
gether some of the information in the 
study that dealt with the parish church 
as a system. 

The information confirms the fact 
that the Episcopal Church is a denom-
ination of small congregations. 

In 1967, one-quarter of the congre-
gations being served by the ordained 
clergy of the Episcopal Church had 
ninety or fewer communicants. The 
median sized congregation had 201 
communicants. That means that one-
half of the churches being served by 
clergymen had more than 201 com-
municants; one-half, less. Three-quar-
ters of the congregations in the Epis-
copal Church had 440 communicants 
or less—or some 250 families. 

Fifty percent of the congregations 
in the sample had total parish incomes 
of $21,031 or less, while 25 percent 
of the congregations had incomes of 
$9,521 or less. The other 25 percent 
had parish incomes between $45,251 
and $402,693. 

Forty-three percent of the clergy-
men in the sample were serving par-
ishes of less than 200 communicants. 
These men were working at a median 

BY T. CHESTER BAXTER 

cash salary of $5,400, while the me-
dian cash salary of all of the clergy-
men studied was $6,000. These figures 
are less than the starting salary for a 
Post Office mail carrier as of March 
20—a revealing commentary on the 
Episcopal Church's stewardship of its 
clergy talents. 

The definition of a viable parish 
is difficult to ascertain. In the mid-
1960's, the Presbytery of New York 
concluded that a viable church with a 
full-time pastor and buildings to main-
tain, needed, in order to carry on a 
program for its people and to have a 
degree of outreach, a minimum budget 
of $20,000. T o have any less, the con-
gregation would be forced to spend its 
total energies in the desperate attempt 
to survive. 

Within the Episcopal Church today, 
many feel that the maintenance of a 
structure, the payment of a base salary 
and benefits for a clergyman, and the 
operation of a modest parochial pro-
gram and a small outreach program 
require a minimum budget of $25,000. 
If a parish is to produce an effective 
program, pay its minister a decent 
wage, and attempt a dollar for dol-
lar outreach program, a budget of 
$40,000 to $50,000 is necessary. 

In 1967, the paid pledge per com-
municant, based on the amount of 

Continued on page 10 
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The clergyman spends over one-
half of his time on organizational 
work—meetings, administration, 
national church activities— 
which he likes least. 

He spends only one-fourth of his 
time on pastoral activities which he 
considers most important: Sunday 
services, other worship, counseling, 
teaching. 

50% of the congregations in the 
sample had total incomes of 
$21,031 or less, 25% had incomes 
of $9,521 or less. Another 25% 
had incomes between $45,251 and 
$402,693. 

The median cash salary of all 
Episcopal clergymen studied was less 
than the starting salary of a Post 
Office mail carrier. 
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Help yourself while 
you help your Church. 

T h a t ' s w h a t you are do ing 
w h e n y o u give to T h e 
Episcopal Church 
Founda t ion . 

Give cash, s t ock or r ea l 
es ta te to t he ECF and y o u 
can receive a s t eady income 
f o r l ife. Th i s k ind of g i f t is 
called a g i f t annui ty . A n d a 
large pa r t of t hese a n n u i t y 
p a y m e n t s y o u wi l l rece ive 
wi l l be t ax f r e e and offer y o u 
an immed ia t e t ax deduc t ion . 

T h e Episcopa l Church 
Founda t i on wi l l in t u r n h a v e 
the privi lege of us ing y o u r 
gift . 

To help a w a r d fe l low-
sh ips to young c le rgymen 
f o r g radua te s tudy . 

To m a k e loans f o r 
chu rch cons t ruc t ion . 

To give solid suppo r t to 
theological educa t ion . 

A n d to m a k e gran t s to 
t he expe r imen ta l 
min i s t ry and indus t r i a l 
miss ions . 

To find out exac t ly h o w to 
he lp yourself and y o u r 
Church, wr i t e f o r our f r e e 
bookle t on gif t annui t ies . 

Send f o r f r e e bookle t 

The Episcopal Church Foundation 
815 Second Avenue, New York, 
New York 10017 EP 570 

Please send me without any obliga-
tion your free booklet on gift annui-
ties, "On Giving...and Receiving." 

N a m e : . 

A d d r e s s : . 

D a t e of B i r t h : . 

These gif t annui t ies a re re - insured by the Church 
Life In su rance Corpora t ion , a cont r ibu t ing aff i l i -
a te of The Church Pens ion Fund of T h e Episcopa l 
Church . 

No Wonder We're Hurting 

pledges collected divided by the total 
number of reported communicants, 
averaged $66.02. This figure excludes 
income from endowment and from 
other sources. This computation im-
plies that the marginal parish needs 
many more pledging persons or much 
higher pledges just to exist. 

The plight of the small parish wor-
sens. Costs of operation are rising. The 
need to better clergy salaries will 
impose an additional burden. In the 
meantime, diocesan support is de-
creasing and diocesan priorities are 
shifting, with the result that many a 
diocese is hard put to continue subsi-
dies to marginal parishes. 

Clergymen in the study were asked 
what innovations they would want to 
see in the next five to ten years. Those 
answering f rom smaller parishes ex-
pressed a desire for more non-stipen-
diary, partial-stipendiary, or worker-
priest programs. This certainly is a 
direction which the church must con-
sider for many of these parishes in the 
70's. 

Hours vs. Interests 
What does the clergyman do with 

his time? Is he as free as many believe 
he is? What occupies his time during 
the interim between Sunday services? 
The study shows that his work-week 
averages 66.7 hours used in five broad 
areas. 

Hours 
1. Public worship 7.5 
2. Parish activities 

organizations 37.2 
3. Pastoral activities 15.4 
4. Non-church related 

activities 3.9 
5. Personal prayer and 

meditation 2.7 
6 6 / 7 

The clergyman enjoyed most his 
participation in regular Sunday ser-
vices, reading and study, counseling, 
actual teaching, pastoral calls for a 
cause, personal prayer and meditation, 
mid-week services, and visits to hos-
pitals and institutions. 

He liked least diocesan sponsored 
activities, church organizations, vestry 
meetings, calls for recruitment pur-

poses, administration, and national 
church activities. 

The five activities that he con-
sidered most important were regular 
Sunday services, counseling, pastoral 
visits for a cause, actual teaching, and 
visits to hospitals and institutions. 
Those activities considered least im-
portant were national activities, other 
secular work (paid or volunteer work 
not sponsored by the church), admin-
istration, church organizations, and 
social visits to get to know and be 
known by parishioners. 

Some interesting observations were 
drawn from this material: 
• The five functions that the clergy 

like most and feel most important 
take up less time (18.5 hours) than 
those viewed as least important 
(22.5 hours) . 

• Counseling is viewed as an impor-
tant part of his ministry and yet it 
occupies only 3.3 hours per week. 

• Another listed important function, 
actual teaching, takes 2.8 hours 
per week. 

• Administration takes 10.8 hours 
per week. It consumes the largest 
portion of time and is liked least. 

• The traditional priestly functions 
of responsibility for Sunday and 
weekday services are liked but 
take only 7.5 hours. 

• Four hours per week are spent on 
sermon preparation. 

• Pastoral calls for a cause, includ-
ing visits to hospitals and institu-
tions, take 7.7 hours per week 
including travel time. 

• Social visits made for the purpose 
of getting to know the church 
m e m b e r and mak ing oneself 
known to him are ranked fifth 
among the least important activi-
ties (3.8 hours). 

• For the clergy responding, an aver-
age of six-tenths of an hour a week 
was spent in calling for recruit-
ment purposes, new members, and 
church school teachers. 

As we move into the 1970's, what 
do these obse rva t ions say abou t 
changes in the traditional concept of 
the parish ministry? M 
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Is this any way to run a church? 
W e meet in a Y or front yard. We "self-
destruct" every three months. I don't wear 
vestments. The bishop still speaks to us. 

DURING A T E L E P H O N E CONVERSA-
TION my bishop, the Rt. Rev. 

George M. Murray, casually broached 
a concept for a new mission near 
Birmingham. Maybe we egged each 
other on, fed on each other's enthusi-
asm. But in a later face-to-face con-
versation, we both found ourselves 
committed to this project. 

What we set out to do was to de-
velop a congregation which would: 
• Make some kind of clear commit-
ment a condition for membership. 
• Move rapidly toward financial in-
dependence by having no investment 
in real estate or furnishings. 
• Develop forms of worship appro-
priate to the informal gathering places 
it would use. 
• Seek out those supposedly disinter-
ested, especially teenagers, young mar-
ried couples, and professional people, 
in the hope tha t new approaches 
would appeal to them. 
• Provide a platform for local ecu-
menicity. In other words, have an 
Episcopal parish without being de-
nominational. 
• Develop a kind of congregational 

BY B O B R O S S 

life in which leadership and ministry 
are truly shared. 
• Seek ways of getting with a transi-
ent society and being the church for 
people on the move. 

Our enthusiasm led us to the con-
clusion that all this could not only be 
done, but that the organization could 
become fully self-supporting within a 
year. So much for enthusiasm. 

The year is now more than up and 
we have not become able to support 
ourselves. And we have innumerable 
unsolved problems. Some are garden 
variety for any parish or mission. 
Some are new and vexing, peculiar to 
our kind of congregation. 

Yet it has been an exciting time filled 
with successes and failures, enthusi-
asms and apathy, inspired vision and 
sheer blindness. I'm not sure I could 
go through it again, but I wouldn't 
have missed it for the world. 

Starting from Scratch 
I had a conviction that unless we 

started with initial commitment of 
some sort on the part of the group we 

would, at the first sign of discourage-
ment, either fall apart or else slide 
quietly into conventional churchiness 
and never even come up for air. 

I let it be known that anyone inter-
ested in being a part of the initial 
group must be willing to make a com-
mitment for twelve weeks (simply the 
length of time between our starting 
date and the first of the year). They 
were to commit themselves to (a) wor-
ship together every Sunday, (b) meet 
for an additional hour and a half per 
week to work on the development of 
our life together, and (c) make a 
financial pledge of some percentage of 
their income to the work of the church 
(payable either to our treasury or to 
the parish to which they belonged). 

Twen ty - th ree hea r ty souls re-
sponded and we gathered on a Sunday 
afternoon at 2:00 for Holy Commu-
nion and our first hour and a half to-
gether. The time was chosen in order 
that some people could teach Sunday 
school or fulfill commitments at other 
parishes. Combining worship with the 
hour and a half group commitment 
was simply a temporary convenience 

•Total assets consist of a good mimeograph 
machine, some supplies for it, a chair, and 
a file cabinet. 

"Fish bowl" Bible study at Birmingham's Church of the Trans-
figuration develops theological insights and personal relationships, 
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Is this any way 
To run a church?. 

intended only for that one Sunday. I 
learned my first lesson about how 
quickly tradition sets in and how hard 
it is to change. 

Trap oi Tradition 
We gathered that Sunday with en-

thusiasm and anticipation. And I must 
confess we felt a certain scorn for the 
rigidity and unwillingness to change 
shown by the institutional church as 
we had known it. We used the Trial 
Liturgy. ("See how open we are to 
new things!") And we sat, not in rows, 
but in a circle. No vestments on the 
priest. An ordinary wine glass for a 
chalice and a saucer for a paten. ("We 
are plain and straightforward and per-
sons matter more to us than tradition 
does.") 

But twelve weeks later we were still 
meeting for a total of three and a half 
hours. And eight months later we were 
still sitting in that circle, using that 
"Trial" Liturgy (which was getting 
terribly old) and meeting at 2:00 P.M. 
Only one mildly successful experience 
can start a tradition. It takes all sorts 
of sweat and pressure to break one. 
So it is important to be careful about 
successes. (Failures are no problem.) 

But "instant tradition" has a good 
side, too. The first service proceeded 
to the point of receiving the offering 
when we discovered we had made no 
provision for having someone be re-
sponsible for our money. We simply 
interrupted the service long enough to 
elect a treasurer and then went right 
on with it. Thus another tradition set 
in, a "deal-with-anything-that-comes-
along" attitude which has been one of 
our greatest strengths. 

But even t h o u g h we seemingly 
thrive on change, we nevertheless find 
it difficult. I don't think we would scoff 
now at the problems other congrega-
tions experience when they try to make 
changes. When you get right down to 
it, change is a "death" experience; it 
just depends upon how you feel about 
Resurrection. 

Decisions, Decisions 
When you start with no assumptions 

about how things are to be done, or 
even why they are to be done, and 
when you deliberately step outside the 
tradition and structure of what has 
been, then you are in for a lot of deci-
sion making. 

" f wake up feeling excited about go-
ing to churchsays author Bob Ross. 

The time of day for worship became 
an issue. The extent of our commit-
ment became another. The circum-
stances under which new members 
would be admitted, still another. 

Decisions were arrived at messily. 
They consumed all sorts of time. They 
generated frustration and discourage-
ment. We worked by consensus and it 
was painful. Many people began to 
suggest that I make the decisions. But 
we have stuck with consensus and 
have learned it as a discipline. And 
now I am beginning to know why it 
has been worth the suffering. 

Decision making by consensus has 
been the medium whereby the vital 
message has been communica ted . 
When a group of our members were 
asked by an outsider to write on a slip 
of paper what the Church of the Trans-
figuration meant to them, they wrote 
something like this: "I feel accepted. 
This is one place it is O.K. to be just 
me, to be myself, and to be loved for 
who I am." 

I have a feeling this is precisely what 
the Gospel of the Incarnation is all 
about. And it humbles and excites me 
that this Gospel has emerged as a truth 
in our midst. The Word is more than 
words. And the Gospel has an author-
ity other than one of a round collar 
and a B.D. degree. 

Who's in Charge? 
The beginning group obediently fol-

lowed my leadership for two and one-
quarter Sundays. Then they began to 
raise questions and to say what they 
wanted to do. I began to wonder if a 
congregation like this needed a priest 
at all. 

A close community in which people 
really care about each other produces 

all kinds of ministry among its mem-
bers. Interpersonal encounters pro-
duce a deeper involvement with the 
Gospel than sermons usually do. 
"Teaching" in the conventional sense 
seems out of line because the content 
of the Christian faith emerges in the 
process of life together. And the pro-
phe t i c min i s t ry was emerg ing so 
strongly within the membership that 
there was little need for me. Aside 
from the celebration of Holy Commu-
nion, I felt as if there was no real need 
for me as a priest at all—though plenty 
of function for me as a lay person. 

Then on Easter I began to get a new 
understanding of what it means to be 
in Holy Orders. We had a service of 
Holy Communion and Confirmation 
in Ann Shaw's front yard. We had to 
sit in two concentric circles because 
there was a big crowd of visitors. The 
bishop didn't wear any vestments. He 
didn't preach or celebrate. He was just 
there and he confirmed two young 
men. 

Afterwards, while we were all hav-
ing a buffet breakfast, people kept 
coming up to Bishop Murray and 
saying, "I hope you won't mind my 
saying this, but it means so much to 
have you here. Somehow you legiti-
mize us." Later many of them said 
they felt they should not have felt 
this way. 

Suddenly it came to me that all they 
were talking about was the doctrine of 
Apostolic Succession. To legitimize is 
precisely a bishop's function. And so 
it is a priest's function. 

Often I had asked members of the 
mission what they saw my function to 
be. They said it was important to them 
just that I be there. This was the same 
th ing I had h e a r d in smal l ru ra l 
churches, the kind clergy refer to as 
wanting "a chaplain to the status-
quo." But here it was different. 

Now it seems to me that a priest is 
in fact a legitimizing symbol and he is 
also a live, unique person. I am a 
priest and I am also me. And being 
me is important. "The medium is the 
message." It's not only what you do, 
but who you are. 

The Mess Age 
Someone has said that the way we 

are organized is that every twelve 
weeks we self-destruct and then start 
over again. It is messy and confusing 
but it works. 

The original twelve-week commit-
ment period came to an end at the 
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Letters to P/S 
Exaggerated 
Retirement 
. . . Professional Supplement is 
very good. I enjoy reading it and 
hope it will continue. 

On reading it, however, I find 
myself somewhat in the same po-
sition as Mark Twain when he 
read of his death. I would report 
of my retirement, as he did of 
his death, "The report is some-
what exaggerated." 

I am far from retired. As you 
will note, I am chaplain at Mid-
dletown State Hospital. I also am 
associate priest at Grace Church, 
Middletown, New York, and am 
so listed in the Clergy List of the 
Diocese of New York. I still have 
a vote in diocesan convention. 

So I suppose it is true that I 
am retired so far as being as a 
paid employee of the church is 
concerned, but as far as working 
is concerned, I am busy as I ever 
have been. 

Faithfully yours, 
The Very Rev. 
Kenneth R. Waldron, D.D. 
Chaplain 
Middletown State Hospital 
Middletown, N.Y. 

More On Counseling 
The Professional Supplement 
looks to me like a tremendous 
help to working clergymen, es-
pecially those in the parish min-
istry. 

As one priest who earns his 
living in the executive consultant 
business, and one-half of whose 
clientele are troubled clergy and 
religious of all backgrounds, I 
applaud "Caveat For the Rest-
less Clergyman" in the Profes-
sional Supplement of the March 
1970, E P I S C O P A L I A N . The author 
outlines the dangers of the less 
than ethical, and less than fully 
professional people involved in 
executive consultancy and career 
development. However, this is 
only one part of the picture. 

No. 1: The church connected 
career counseling centers (*See 
listing below) do a good job of 
helping with self-assessment and 
career objective setting. They are 
not presently equipped, how-
ever, (and the fine people there 
are the first to admit it) to aid in 
the marketing of persons whose 
considered decision is either to 
opt out of the institutional min-

Continued on page 2 

Do We Need a House of Presbyters? 
by William B. Easter 

PROFESSIONAL 
W 
C 
50 
m r • 

I have just completed a year in-
vestigating sources of clergy 
unrest in those major denomina-
tions whose outlook may be con-
sidered post-Darwinian. The un-
rest is extensive and the sources 
legion. 

Little is being done, least of 
all by the clergy, considering the 
size and complexity of the prob-
lems. What might be done in the 
Episcopal Church? 

I propose that the single most 
effective way of dealing with 
these professional problems 
causing the restlessness is the 
creation of a House of Presby-
ters. Such a House would be 
extra-constitutional in character 
and an expense only to cooperat-
ing priests. It would put the 
main responsibility for meeting 
and solving professional concerns 
where it belongs—on the practic-
ing members of the profession. 

Formation of a House of Pres-
byters has at least two incipient 
precedents. First, we have pro-

Thank you . . . 

The editor is gratified to report 
a good response to /PS from men 
throughout the church including 
a number who have sent dollars, 
singly and in multiples. I particu-
larly like the spirit of one bishop 
who sent a discretionary fund 
check in behalf of his clergy. Any 
other free will offerings in aid of 
/PS will be gratefully received. 

Some of you have suggested 
we include /PS in the full edition 
of T H E E P I S C O P A L I A N . Unfortu-
nately, that isn't really feasible. 
It brings up the matter of the in-
terest some laymen may have in 
seeing /PS regularly. We are 
printing a few extra copies and 
will send them to any lay people 
who want the year's ten issues. 
(We omit January and the issue 
nearest Easter). 

The price is $ 2 . 0 0 per year 
to cover postage, handling, and 
printing. Each such special sub-
scriber will receive /PS, without 
T H E E P I S C O P A L I A N i n a # 1 0 e n -
velope, first class mail. M 

vided a special forum for one 
office of the ordained ministry, 
the House of Bishops. Can it be 
argued that this need is solely 
attendant to the episcopate? 

Second, we recognize the spe-
cial interests, values, and per-
haps even competence of priests 
as distinct from the laity by pro-
viding for a vote by orders in 
the House of Deputies and in 
most diocesan conventions or 
councils. 

Aside from precedent, the fact 
remains that a priest or presbyter 
is neither a bishop nor a layman; 
he is distinct from and yet re-
lated to both. He has, therefore, 
distinct perspectives, values, 
problems, and agenda. Few 
priests have not felt the episco-
pal crunch from one side and lay 
pressure from the other. Happy 
is the priest who feels only one; 
joyous is he who feels none; and 
sufficient for all orders—bishops, 
priests, deacons, and lay persons 
—are the demands that come 
with discipleship after Jesus the 
Christ. 

To make a House of Presby-
ters a reality there needs to be a 
good deal of thought and discus-
sion. I offer these few points for 
consideration: 

1. A House of Presbyters 
would be composed of 
priests in good standing 
from each diocese/district 
of the Episcopal Church. 

2. Each jurisdiction would 
provide time at its annual 
convention for canonically 
resident priests to elect del-
egates to the House. 

3. Each jurisdiction would be 
permitted a minimum of 
one delegate for its first 
fifty or less canonically res-
ident priests and one ad-
ditional delegate for each 
additional fifty, or major 
fraction thereof, but not to 
exceed four delegates. 

4. The expenses of a jurisdic-
tion's delegates would be 
borne by the electing pres-
byters in whatever manner 
they see fit. 

5. The House would meet at 
Continued on page 2 
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PROFESSIONAL 
SUPPLEMENT 

Letters, continued 
istry, or to become non-stipen-
diary ministers or worker priests. 
The cost is about $350 for their 
program, the clients paying one-
half and the sponsoring judica-
tories paying the other half. 

No. 2: Bearings For Reestab-
lishment (125 El Camino del 
Mar, San Francisco, CA 91420), 
Next Step (235 E. 49th St., New 
York, N.Y. 10017, plus seven 
other offices in U.S. and Can-
ada), and other such agencies 
are non-profit service organiza-
tions with no official church 
connections, prepared to offer a 
program of self-assessment, ca-
reer objective setting, and mar-
keting at the same cost to the 
client as he pays out of pocket to 
the church connected agencies. 

House, continued 
a time midway between 
General Conventions in or-
der to give feedback on the 
last Convention's work and 
to make to the succeeding 
Convention proposals, sug-
gestions, and recommenda-
tions; but the House would 
have no authority to initi-
ate legislation. 

Obviously, a House of Presby-
ters could take shape in a variety 
of ways, but the immediate 
question is whether the priests of 
this church are ready to assume 
the power and responsibility this 
proposal implies. The next ques-
tion is whether the bishops and 
laity would trust the presbyters 
with it. 

Your reactions on the form be-
low can help us gauge your sent-
iment about this proposal. 

T O : The Editor of T H E EPISCO-
P A L I A N / P S 
I am [~] for the establishment of 

a House of Presbyters 
Q for, with reservations 
[[] against 

against, with reserva-
tions 

I am Q deacon 
a 

Q bishop 
Q priest 

Optional, as you wish: 
from: 

Diocese/District of 

The actual cost to the organiza-
tion is perhaps three times the 
fee, and the difference is made 
up by contributions and dona-
tions from all over. These orga-
nizations do not technically place 
persons in jobs. To do so, would 
be to make clergy and ex-clergy 
dependent, rather than helping 
them grow through a transition 
into more capable persons in 
self-assessment, goal setting, and 
marketing themselves. However, 
the marketing offers much help 
in the philosophy and technique 
of finding a job, and in all the 
detail necessary to a client's suc-
cess in this phase. 

No. 3: Beginning at $550 and 
up, private for-profit executive 
consultant organizations such as 
Human Resource Developers, of-
fer fully nationwide services on 
the professional, secular model 
which has b e e n cop ied by 
Bearings, CPI, etc. HRD is noted 
for being a secular, for-profit 
agency making a sub-specialty of 
of working with clergy, and hav-
ing special expertise and under-
standing in this area. Other ex-
cellent secular agencies include 
[such groups as] Bernard Hal-
dane Associates (12 S. 12th St., 
Philadelphia, PA 19107, other 
principal cities). Most secular or-
ganizations start their fees at $2,-
000 and more upwards, and re-
quire a signed contract for the 
whole process before beginning. 
HRD suggests only committing 
oneself to one part of their three-
phase process at a time, so that a 
person is not obligated for a 
great deal of money at once, and 
so that withdrawal at any point 
is easy. 

No. 4: Many operators are less 
than professional and ethical in 
this general area. Some play both 
ends against the middle, by col-
lecting fees from clients as ex-
ecutive career developers and 
from organizations as employ-
ment or placement agencies. 
Never use an employment or 
placement agency charging you 
a fee. The company should pay. 
Only consultant offices should 
charge you. 

No. 5: Some clergy are rather 
difficult to help because they ex-
pect so much to be done for 

them without any initiative on 
their part. They also expect in-
stant response and success in 
a very complicated process of 
growth, set in the context of a 
multiplex knowledge economy in 
an urban metropolitan society. 

Faithfully yours, 
The Rev. James L. Lowery, Jr. 
Human Resource Developers, 
Boston Managing Director, and 
Worker Priest, 
Diocese of Albany 

"Church-Related Career Coun-
seling Centers: 

Northeast Career Center, 40 
Witherspoon St., Princeton, NJ 
08540 (Presbyterian, Episcopal, 
Lutheran). 

Midwest Career Development 
Center, 66 East 15th Ave., Col-
umbus, Ohio 43201 (Baptist, 
Lutheran, Episcopal, Presbyte-
rian, United Church of Christ). 

Center for the Ministry, 40 
Washington St., Wellesley Hills, 
Mass. 02181 (American Bap-
tist). 

Bad Trip 
In the February issue of THE 
EPISCOPALIAN/PS, an erroneous 
address was given for The Asso-
ciation of Clergy in the Diocese 
of Missouri. . . . Please list our 
address as follows: 
ACID 
1166 South Mason Road 
St. Louis, Missouri 63131 

May I also add that I very 
much appreciate the addition of 
The Professional Supplement to 
T H E EPISCOPALIAN. I am both 
intrigued and not a little amused 
by the proliferation of clergy as-
sociations and now a special sec-
tion in our church magazine. 

This recent phenomena of 
clergy consciousness which has 
seized many of us could be the 
gestation period for a number of 
consequences not yet seen. Is it 
the circling of the wagons for 
The Last Stand or part of a gen-
eral rebirth? 

Cordially, 
Claudius Miller, III, 
Church of the Good Shepherd 

continued opposite 
page 48 

B 
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close of 1968. A group began to work 
on how we would proceed in the new 
year. 

We had all found the original ex-
perience of commitment so worth-
while that the committee decided to 
make it a continuing part of our life. 
In fact they even expanded upon it, 
producing a written commitment (see 
box page 14). 

We still use this form. But one new 
member turned in a commitment 
which had some things scratched out 
and others written in. It was his per-
sonal commitment, one he could sign 
with integrity and determination. The 
idea caught on and now many people 
personalize the commitment. But the 
basic idea—that we are serious about 
what we are doing and that we ex-
pect something from each other—has 
persisted and is an integral part of 
our "tradition." 

The committee realized that twelve 
weeks, plus one week for evaluation, 
would give us exactly four commit-
ment periods per year. They recom-
mended, therefore, that we reorganize 
every thirteen weeks and make new 
commitments. 

Essentially our means of organiza-
tion is ad hoc. Groups are formed at 
the beginning of a new commitment 
period and at the end of that period 
they die. In twelve weeks they aren't 
likely to lose sight of their goals. 

This short-term approach to group 
life has been hard on us. Groups hate 
to break up, for it is so comfortable to 
just keep on meeting. There is a mad 
scramble when the time comes to form 
new groups. It's hard to make a 
choice and hard to get organized but 
we are gradually learning ways of 
smoothing them out. 

Adventures in Worship 
Anglican worship is so hallowed 

that almost no one thinks of question-
ing it. We argue about candles and 
hangings, stained glass and vestments, 
and we can even complain about sour 
music or over-long sermons. But the 
faithful never cry out, "I 'm bored with 
the whole business!" (if they are) . 

Worship needs to be meaningful 
and strengthening. When it is not, 
probably people accept the fault as 
their own. Who would offend the 
ghost of Cranmer by suggesting that 
maybe the fault lies with the whole 
structure of our worship as we know 
it? We quibble over words: "Should 
we use 'you' or 'thou'?" The idea of 
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radical change rarely occurs to any-
one. 

Our worship began with the Trial 
Liturgy. With twenty-five of us, it was 
easy to sit in a circle. A table at one 
point in the perimeter served as an 
altar. The Epistle (and later the 
Gospel) and the Prayer of Interces-
sion were read by members from 
where they sat. Instead of a sermon we 
simply broke into the service after the 
Gospel for a discussion on the Gospel 
for the day. 

Later I became more and more un-
comfortable with priestly posturing. 
Standing behind the altar seemed to 
separate me from everyone else. And, 
worse still, administering Communion 
in that circle made me seem as if I 
were the only minister there. What 
we needed to act out was the idea of 
our call to minister to each other. Be-

fore long we began to administer the 
bread and the cup to each other, pass-
ing them around the circle. And I read 
all except the Prayer of Consecration 
from my chair within the circle. Much 
later we moved the table to the center 
of the circle. I celebrate standing there 
now. 

Gradually, with the bishop's per-
mission, we began to experiment 
more. Some of the experiments were 
flops; a few were helpful. 

It became clear that four things had 
the most meaning and appeal: 
• Most important of all was the act 
of making Communion together, in-
cluding the personal touch of receiv-
ing the bread and wine from each 
other's hands. 
• Second was the "Sharing Time," 
something between what open con-
fession must have been like in the 

Sunday dialogue time is launched by recorded applause with 
discussion on "how 1 feel about praise for being myself 
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Is this any way to run a church? 

early Church and what group dis-
cussion is like now. 
• Third, passing the "Peace" became 
an important thing to us. Probably this 
was why we kept using the Trial Lit-
urgy as long as we did. 
• Fourth, the freedom to make spon-
taneous intercessions and thanksgiv-
ings at an appropriate time in the 
service seemed essential to us. 

As we experimented and became 
accustomed to evaluating our worship, 
we discovered that nearly everyone 
was distracted by the length of the 
Trial Liturgy. Some people were dis-
tressed or even angered by the seem-
ingly endless stream of words. Should 
we wait endlessly while the words of 
the liturgy march interminably by? 

So we wrote a version of the Com-
munion service, short, simple, and to 
the point. It seemed a terribly daring 
thing to do. It scared me. If we still 
claimed to be Episcopalians, and I cer-
tainly did, then we were walking on 
thin ice. Yet we had to be faithful to 
our calling to search for ways of be-
ing the Church. We almost had to fol-
low the course we were on. 

We also needed to do something 
about the "Sharing Time." The circle 
had become too large; normal discus-
sion was no longer possible. Smaller 
circles, of six or eight, made it easy 
to integrate new people and provided 
groupings in which real discussion 
could take place. Then at the Offer-
tory, we called the children in, formed 
one large circle, and proceeded with 

the shorter Holy Communion. 
Later we developed a worship com-

mittee, a small group which gets to-
gether for three hours at a time to 
grapple with what worship should 
mean to them and how it can be ex-
pressed liturgically. My responsibility 
is to try to respond to their needs and 
ideas for one month. Then another 
group is formed. These groups have 
proven to be valuable for their mem-
bers and a refreshing and vital re-
source for me. Through them liturgia 
is truly coming to be the "work of the 
people." 

We are now a congregation which 
expects worship to be something excit-
ing and fulfilling. And we feel a shared 
responsibility to make it so. That, to 
me, is more important than the inno-
vations and changes. We are also de-
veloping a mature openness to the 
conventional as well as the innovative. 
We have sermons occasionally and we 
use the Prayer Book for Confirmation 
and Baptism. We even worship during 
the "holy hour" on Sunday mornings. 

About the Future 
The congregation of the Transfigur-

ation must grow if it is to become self-
supporting. But membership has al-
ways been a problem. Of course, the 
matter of commitment scares people 
away. Many people who expressed in-
terest, later said that they were too 
strongly tied to their old parish to 
change. 

But now we are attracting more and 

more newcomers. We are sending out 
letters to all new residents in our area 
asking them to visit us. We expect at 
the same time to attract more people 
in their twenties, both married and 
single. And we continue to attract 
more professional people. 

Our main need is a means whereby 
new people can be brought quickly 
into the mainstream of the congrega-
tion's life and become effective mem-
bers. 

We have done rather poorly with 
teenagers and we are not quite sure 
why. We have not been able to get the 
teenage sons and daughters of many of 
our most loyal members even to visit 
us. And we especially have had trouble 
trying to integrate our junior high 
young people into services. The 
younger children, however, really 
seem to enjoy Sunday worship. 

We are finding the mere mention 
of finances has increased our income 
by 50 percent. A stewardship program 
in February increased this even more. 
I think we can now look forward to a 
membership of about eighty persons 
and an income of over $20,000 a year. 

Our board of trustees handles most 
of the governing functions set forth in 
the Canons. The board consists of 
eight persons, 18 years of age or 
above, each serving for one year. A 
rotation system places two new mem-
bers on the board every twelve weeks 
with two old ones going off. We hold 
no elections; we simply go down the 
parish register taking people in order. 

We do not claim this will give us the 
most efficient board of trustees. We do 
expect it to involve everyone in the 
decision-making process and to con-
tribute to that sense of community 
which is the most vital element in our 
system. 

Finally, there is a new sense of our 
involvement with and mission to the 
Diocese of Alabama and the whole 
Church. At the Diocesan Convention 
in January, we found people eager to 
find out about us. Requests have come 
for us to send small groups to visit 
other parishes to speak about what we 
are doing and how we feel about it. 

The Church of the Transfiguration 
has felt the power of the Holy Spirit, 
though we have rarely talked about it. 
And this venture has changed people's 
lives. We may have achieved a larger 
goal than any we set for ourselves in 
the first place. 

COMMITMENT 
The Church of the Transfiguration 

As a member of a mission station of the Episcopal Church, I commit 
myself to the search for the love and knowledge of God and his son 
Jesus Christ through the disciplines of worship, prayer, sacrificial 
giving, study, and outreach. 

I WILL: Worship weekly, normally with the mission. 
Meet God daily in a time of prayer. 
Give sacrificially of my time, talents, money, and self. 
Study for personal and spiritual growth through weekly 

group participation and through individual reading 
and meditation. 

As needs become evident, and I feel called, actively 
participate in programs of outreach. 

I commit myself to this mission and I commit myself to this particular 
discipline for twelve weeks 

beginning and ending 
Signed w 
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BY J E A N N I E W ILL I S 

J p « 
So most of your peoplq 1 faeton/fy fè 
are past sixty 

St. John's, Jacksonville, 
proves that renewing 
starts where you are, not 
somewhere else. 

TRY AS YOU WILL, you can ' t get 
anyone at St. John's, Jackson-

ville, Florida, to detail why and how 
their parish has grown and trans-
formed the skyline of the city. 

If you ask the dean, he tells you it's 
because he has such wonderful lay 
people. When you ask those lay peo-
ple the same question they tell you 
about the dean. 

All are right. But other factors are 
apparent to outside eyes and ears: 
• Faith, and a certainty that from it 
comes works. 
• Balance—a parish program that 
encompasses the evangelical and the 
catholic, never minimizing worship 
nor the constant expression of con-
cern for society—nor any step in 
between. 
• Lay ministry—not an empty con-
cept but a reality. 
• Conviction that the "best" is just 
as easy to attain as "next best." 

In 1960 the Rev. Robert Ray Parks 
accepted a call to St. John's. He came 
to a congregation of just over 500 
persons, 60 percent of whom were 
over 60 years of age. 

Parish calling on such a congrega-
tion crystallized the dean's awareness 
of the many needs of older persons Prospective tenants like Mrs. Marie Friedman and Mrs. Harry Snyder 

welcome the opening of Cathedral Townhouse this past March. 
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Two of the apartment buildings in St. John's construction 
program are part of Jacksonville's downtown skyline. 
An architect's model ( i n s e t ) shows existing and proposed 
buildings in the complex: 1) St. John's Cathedral; 2) the 
new Cathedral Townhouse apartments; 3) Cathedral Tow-
ers, first unit for 65-and-over residents; 4) future hospital; 
5), 6), and 7) proposed apartments for all age groups. 

So most of your people 
are past sixty 

not being met by church or society. 
Jacksonville had left behind its 

downtown area, and left it blighted. 
With everyone moving to the suburbs, 
St. John's had to decide if it would 
follow. The parish owned forty acres 
in a desirable location which beckoned 
temptingly. Study committees of lay 
persons attacked the question from all 
angles, incidentally gathering much 
information that would be helpful in 
the future. 

St. John's decided to stay where 
it is. With a wisp of a smile, Dean 
Parks says, "Then, naturally, we had 
to make a commitment to 'our' down-
town area." 

And what a commitment it has 
turned out to be. 

Ra i s ing $ 1 0 0 , 0 0 0 , St. John ' s 
formed a non-profit corporation with 
the intention of building and operat-
ing a nursing home for elderly people 
in the community. 

During the planning stages, this 
was expanded to residences, recrea-
tion, health care, treatment facilities, 
and a geriatrics research center. In 
other words, an inner city retirement 
community. 

First to appear on the skyline was 
Cathedral Towers, a seventeen-story 
residence for persons over 62 with low 
and moderate incomes. Most of its 
250 apartments are efficiency units 
with rents of between $68 and $82 a 
month. This includes year-round air 
conditioning, completely equipped 
kitchens, wall-to-wall carpeting, and 

many other conveniences and safety 
features. 

Careful pre-study helped the plan-
ners, as did a deep Christian commit-
ment to the well-being of persons who 
would live there. In their view, a 
building was not enough, existence 
was not enough; everything must be 
done to round out the lives of the 
residents. 

Long before the Towers opened in 
August of 1967, the waiting list indi-
cated the need for another. At St. 
John's, that's all you need. Construc-
tion on Cathedral Townhouse began 
the following May. This one, with 
eighteen floors, opened in March. 

You may not believe this, but be-
fore Cathedral Townhouse opened, 
the waiting list indicated the need for 
yet another residence. Construction 
on Cathedral Terrace is expected to 
begin this Fall. 

With layman Charles W. Pruitt, Jr., 
as executive director, all of this is 
done through what is now the Cathe-
dral Foundation. The original $100,-
000 has been, in effect, the seed 
money for all of these. 

But senior citizen housing loans 
from the U.S. Department of Housing 
and Urban Development provided the 
$5.8 million for the Towers and the 
Townhouse. 
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A short block from the Towers is 
the Cathedral Health Center which 
also opened in March. The long-range 
planning and know-how that this 
"Long Term Care Facility" repre-
sents is impressive. The Center pro-
vides 128 beds in a handsome three-
story structure so designed that three 
additional floors may be added for 
another 125 "extended care" patients. 

The Center is scheduled to expand 
in 1973. No one will be one whit sur-
prised if it happens before then. While 
not restricted to older persons, the 
Center is expected to serve persons 
65 and over primarily. 

Three distinct services are included 

in this quality medical care program: 
convalescent rehabilitative care, aim-
ing at complete recovery; chronic re-
habilitative care which works toward 
maximum capabilities and comfort for 
those with continuing debility; and 
home or out-patient care. 

Typical of the detailed planning 
for the Health Center is the fact that 
each of the three services is so set up 
that it can be cost-accounted separate-
ly. Patients needing more care and 
specialized professional service will be 
charged at a higher rate than those 
requiring only general supervision. If 
you've paid a hospital bill recently, 
you know how much that can save, 

and how important it is to have a 
place which bridges the gap between 
hospital care and home. 

As you will have gathered by now 
St. John's is not the kind of parish to 
let the forty acres it didn't move to 
lie there and do nothing. 

Now in its fourth year, Jacksonville 
Episcopal High School "lives" there. 
A private, integrated, co-educational 
day school, J.E.H.S. operates on the 
premise "that the educational process 
is complete only in a Christian 
context and environment where 
religious and secular knowledge are 
synthesized." 

Presently serving some 500 stu-
dents at a tuition of $975, plus extras, 
the school offers an outstanding pro-
gram of college preparation. 

Although the first class will not 
graduate until this June, J.E.H.S has 
an alumni association of some 200 
members. Interested individuals a-
dopted the school and became hon-
orary alumni. The association will 
function until J.E.H.S. graduates can 
take responsible roles in supporting 
and developing their school. 

Annual dues of $20, or a lifetime 
membership for $500, goes to a de-
velopment plan, and sets in motion a 
scholarship fund which assures that 
any academically qualified student— 
regardless of color or economic status 
—may attend J.E.H.S. 

Mr. Horton C. Reed, the young 
headmaster, and Canon Bertram Her-
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So most of your people are past sixty 
long, the young chaplain, speak with 
pride and excitement about their 
work. While they disclaim originating 
new concepts, they continue to come 
up with educational innovations. 

"For example," explains Headmas-
ter Reed, "we believe that the concept 
of revolution, whether political, tech-
nological, or cultural, can be treated 
more effectively if it is presented in 
one long unit on the subject, instead 
of splintering it throughout the year 
according to some arbitrary scheme 
of dates and nationalities." 

Dean Parks is an enabler. His par-
ticular talent, in our opinion, lies in 
his ability to make lay ministry a 
reality, not just a nice theory. It starts, 
we suspect, with an excitement which 
attracts people to his side. 

Next, he finds out what they do for 
a living, and what they like to do. 
Then he dovetails those facts with 
things that need to be done. "I 've 
never been able to understand why so 
many places turn bankers into ush-
ers," he says. "The church needs 
bankers as bankers." The dean also 
understands the need for authority to 
go with responsibility. 

The scope of projects and programs 
St. John's has embarked on in this 
last decade has helped, of course, to 
make openings for lay people to par-
ticipate in a tremendous variety of 
ways. But it takes more than creating 
opportunities for lay ministry to 
happen. 

Listen to Charles "Corky" Smith, 
a real estate man. Elected to the vestry 
at age 25, he feels that the "different 

A group of women from St. John s 
community ( a b o v e ) enjoy work-
ing together in a ceramics class. 
Part of the cathedral's building 
program includes rehabilitating 
old houses ( l e f t ) . 

prongs of our program account for 
our success. We have something to 
interest anyone and everyone." Peter 
Haskell, contractor and packager, 
differs, saying, "The real secret is the 
way the dean attracts people and 
seems to know intuitively the right 
person for the right job." Stanley Gor-
don, architect, adds, "The really great 
thing about working with him is the 
way he holds out for quality. Oh, he's 
willing to make some concessions— 
but the compromise still stands for 
quality." 

Add one more factor at St. John's: 
people at St. John's say by every word 
and act, "This church means some-
thing to us. It means enough to live up 
to what we say in the Holy Com-
munion, that 'we offer and present 
unto thee, O Lord, ourselves, our 
souls, and bodies. . . . ' " 

So not only have the people of St. 
J o h n ' s — i n jus t one d e c a d e — i n -
creased in membership from some 
500 to 1,300, but they also have reno-
vated the Cathedral building, built a 
church house with offices and Sunday 
school class rooms, and a parish hall. 
A new circular chapel is almost com-
pleted. They have developed a pro-
gram for rebuilding slum houses, a 
neighborhood health clinic, and plan 
at least one medical Halfway House 
for 100 patients. 

Incredibly enough, this is just the 
beginning. When the City of Jackson-
ville finally accepted the idea that 
urban renewal was needed, St. John's 
was ready with a plan. A center city 
plan was worked out with such thor-
ough-going concern for the whole 
area—in typical St. John fashion— 
that word is expected any day that the 
whole proposal will be accepted and 
funded. 

The plan visualizes several apart-
ment buildings for all ages and in-
comes, office space, hotel, under-
ground parking, a hospital, research 
center , and r e c r e a t i o n a reas (see 
model). 

Pie in the sky is one thing. Pie a la 
St. John's in the skyline of Jackson-
ville is quite another. 
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(Jlìr Specialyourself to Europe on TIA 
and save up to 50percent! 

Trans International Airlines 
®||f|F The Air Travel Service of Transamerica Corporation 

111 TIA is a U. S. Certificated Supplemental Air Carrier 

Dept. RE-570 Oakland International Airport, Oakland, California 94614 

Please tell me how to save up to 5 0 % through g roup travel. • C h e c k here. 
Yes, I am a lso interested in realizing even b igger sav ing s by traveling during the non-
summer months. • Check here. 
I represent an organization which might assemble 100 people or more for foreign travel. 

M y name is Add re s s 

City — .State Zip Phone 

Name of my organization. 

A lso, it might just help to contact the (Approx no. of people 

organization officer indicated below: m l o c a l o r 9 a n , z a , l ° n ) 

Officer 's name. 

Destination 

A d d r e s s 

Departure Date. 

You actually can save up to 50 percent on a tour of Europe because you travel Air Special on TIA group charter 
rates. Two hundred and fifty members of a New York City organization toured London, Paris and Rome for three 
weeks for just $395 per person. If they had traveled in the non-summer months, this same trip could have been as 
low as $295. This low prorated price covers air and ground transportation, hotel accommodations and sightseeing. 
There's nothing sacrilegious about saving. Leave from anywhere. Go to anywhere: the 
Orient, Africa, Caribbean, South America. Save as much as 50 percent because travel is 
on affinity charter instead of individual fares. But keep in mind, a group tour can 
be as personal and private an adventure as you wish to make it. What's more, 
you will enjoy superb food and gracious in-flight amenities because you're 
flying Air Special on TIA, the world's largest vacation charter airline. Now 
if you're ready to go, simply con-
tact your travel agent or TIA. / ; , i ims. i i B 

It's easy to organize a tour 
because we have TIA 
Tour Consultants, 
brochures, and 
many exciting 
sales tools to 
help you 
assemble 
the group. 
Fill out the 
coupon and 
let's get this 
vacation off the 
ground! 
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BY JUDY FOLEY 

AN A D V E N T U R O U S S P I R I T / where lives are renewed / 
no excess baggage, but an eye to the vital / aware 

and sensitive to the realities of the world / a launching 
pad for practical Christianity. 

The Rev. George Regas, when he came to All Saints', 
Pasadena, on Pentecost 1967, put those elements down as 
the beginning of a measure of a parish. 

"For all that has been, thanks. For all that will be, yes," 
was All Saints' theme for 1969. Under that theme, all 
kinds of happenings: 
• START began as the Society Transforming Action 
Reflection Training, but quickly shed the jargon and 
became Society to Act Rather 'n Talk. Run by lay people, 
START tackled public education and school improve-
ment, a hot issue in Pasadena. 
• With the cooperation of the largely Spanish-speaking 
Parish of East Los Angeles, a mariachi band led parish-
ioners and clergy in a candlelight procession through 
the Pasadena City Hall adjacent to All Saints' and into 
the church for a Festival Eucharist in both English and 
Spanish. 
• A Lenten series on "the serious business of the human 
race": "How to be a whole person in a broken world;" 
"Toward a new white consciousness;" "The Christ of 
Luke's Gospel;" and " T H E M and US." 
• An experimental liturgy, a twenty-one-member policy-
directing parish council, Communion for children in the 
fourth grade, a day nursery school, self-determination for 
black people, a time for discussion after the Sunday ser-
mon, a healing service Wednesday mornings, Friday noon 
Holy Communion with prayers for the city and its admin-
istrators, a Business Advisory Group ( B A G ) , an Every 
Member Canvass, and financial problems. 
• A congregation that is primarily "fortyish"—a little 
older than the population of Pasadena — which has 
125,000 people, 21 percent of whom are black. A micro-
cosm of urban America, a downtown church with many 
parishioners living outside the city. 
• A collection of $2,500 for the national fund for the 
National Committee of Black Churchmen. 

All Saints', Pasadena, is all of these. 

"Defection over race, South Bend, and trying to con-
temporize the liturgy" contributed to a loss of $20,000 
in pledges for 1969. Later the parish gained it back. 1970 
pledging, though at a record level, was short of goal. The 
vestry temporarily adopted a budget with a $38,000 defi-
cit, hoping for additional pledges. As of April 1, most of 
the deficit was met. 

"We have a lot of work to do," Mr. Regas admits, 
speaking of the deficit. " I ask people when they tell me 
they're cutting if they really want to blackmail me by 
cutting off my water supply. Some say that is the only 
way they have to be heard." 

Continued on page 22 

All Saints' 
Two rectors talk 

The Rev. George F. Regas 
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BY JUDY FOLEY 

All Saints 
bout their parishes 

9 

The Rev. Paul G. Satrang 
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VOTIVE LIGHTS, incense, the Mass, and confession are 
vital parts of life at All Saints', San Diego. Good 

organization, efficient use of buildings, a commitment 
to teaching, and participation of lay members are other 
components the Rev. Paul Satrang brings to his ministry. 

According to Father Satrang, "San Diego is a very con-
servative area." All Saints' congregation contains many 
medical people, some aerospace engineers, college faculty 
members, and retired Navy people. Half of the congre-
gation comes out for Mass on any one Sunday. The 
9:00 A.M. service, made up of young marrieds, averages 
300-325 people each Sunday. 

A parish phone committee of lay people keeps in touch 
with the people, maintains a file on new members, and 
tries to find out what each parishioner has to offer to the 
parish family. 

"I wish we were a parish church," Father Satrang says, 
"but we're not. We're a suburban church at the hub of the 
freeways which make the church accessible. Some people 
pass several other churches to come here. Part of it is 
that we're a 'high church' but it's also because we're a 
family." 

The concept of belonging, of family, is important to 
Father Satrang: "People still want to have somewhere 
to call home. We beat our brains out here trying to main-
tain the relationship, the family. I tell people I want to 
be called 'Father' because that has a relationship to the 
family." 

To further the concept, Father Satrang organizes the 
church's activities so everyone can participate: babysitters 
are available if there's a parish meeting. "I don't approve 
of the 'playing church' bit. The kids should learn, too. 
Fourth-graders are admitted to the Holy Communion." 

To dramatize lay participation, Father Satrang once 
counted up the total number of people who are involved 
in preparing one Sunday service; it came to 137. 

A thirty-nine-member parish council, with representa-
tives from all parish organizations, meets quarterly to 
coordinate planning and make calendars which are sent 
to every parishioner. A lay persons' parish calling com-
mittee makes sick calls. "We do very little parish calling 
ourselves unless it is specifically requested," explains the 
Rev. Douglas Woodridge, curate. 

Sacramentally oriented, the parish has about 500 pri-
vate home Communions a year, and is trying to increase 
its ministry to older people. Over the last eighteen years 

parish has produced ten postulants for Holy Orders. 
Education, too, is inherent in the parish program. For-

, All Saints' has 100 children in its school (nursery 
kindergarten through eighth grade) taught by two 
of the Congregation of Saint Augustine, Sisters of the 
Nativity, and lay men and women. 

Less formally, education of parishioners is one of 
Father Satrang's primary goals. Some years back people 

Continued on page 23 
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ALL SAINTS' Pasadena 
The parish, Mr. Regas believes, has to be updated. 

He tries. 
Twice a month All Saints' has its own contemporary 

liturgy at the 9 :00 A.M. service. "We long ago threw the 
Trial Liturgy aside and wrote our own. It's a vast improve-
ment, I think. 

"We can't talk about responding to racial crises, pov-
erty, and still use the Prayer Book worship. If we're going 
to be alive to the contemporary world, we have to trust 
the black man, but also talk to God." 

With both exhilaration and an expression of pain, Mr. 
Regas tells of a liturgical experiment he conducted. "We 
brought in The Geronimo Black Band for All Saints' 
Day. He wrote his own service with twenty contemporary 
saints like Rachael Carson, Ghandi, Pope John, Albert 
Schweitzer, etc.—'the ones through whom the sun has 
shone.' 

"They ended up with Let the Sun Shine In from Hair. 
It was a professional rock and roll band; the kids up front 
were having a ball. Before long the whole church was 
clapping with the music—well, not quite the whole church. 
I looked in the back and saw all those rigid faces . . . 
and I knew I made a mistake. 

Organist-choirmaster William MacGoivan leads singing. 

Mr. Regas is assisted in his ministry by four co-
workers, each with a different program responsibility. 

"We lost a lot of money on that service; a bad mistake. 
"But we really must find an earthy, contemporary, 

1970 way of worshipping. . . . We've gained more than 
we lost, but I question whether we will continue to gain 
from here on in. . . ." 

Despite the problems, Mr. Regas thinks the "parish" 
is still a strong entity. "I don't know of any other place 
in society today that can maintain an open forum—have 
real conflict and reconciliation. 

"All Saints' has multi-millionaires and pensioners — 
both coming to a rock and roll Communion service, both 
talking about what racism is. Where else could a rich 
man, a white man, a black man, and a no-class man come 
to grips with what the Black Manifesto is?" 

The parish generally supports the direction the church 
is taking nationally. The vestry discussed, but could not 
accept the Black Manifesto. "Some of the men on the 
vestry had serious reservations about reparations. They 
rejected the concept and wanted to know 'What can we 
do today?' " 

Mr. Regas is proud of the progress people in the parish 
have made. In Business Advisory Group he says "some 
very conservative people have been changed. They go to 
the bank with black people and find out for themselves 
how a black man can get $1,000 to go to Hawaii, but not 
to expand or improve his business." 

About 130 parish leaders held two meetings on Parish 
Life Style, 1970 early in the year. "We just asked the 
questions," Mr. Regas explains, "Is the church going to 
be here in ten years? What is our life style? " 

Looking ahead, Mr. Regas says, "The church com-
munity must have conflict, but it must be open so we can 
all be heard." M 

i l l I f t t WZ 
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ALL SAINTS' San Diego 
in the parish wanted to have Morning Prayer; Father 
Satrang wanted to have Mass. "For three years we had a 
remnant of Morning Prayer and we also had Mass. Finally 
the congregation allowed me to do away with Morning 
Prayer because nobody was going." 

Again, when Father Satrang wanted to add votive lights 
to the church, he waged a long educational campaign. 
"We had a Feast of Lights for three years before we in-
stalled the votive lights." 

A firm believer in Samuel Butler's axiom, "He that 
complies against his will; Is of his own opinion still," 
Father Satrang did the same with the Trial Liturgy. 

"We had an uproar about it at first," he explains, "then 
we had some liturgical forums where people talked about 
what they liked and what they didn't like. We brought in 
the Rejoice records so people could hear the new liturgy. 
We had a very favorable response after that." 

"With the fluctuations, changes in life today," adds 
Father Woodridge, "all new things have to be done, but 
in good time. People just do not want to be interrupted in 
their worship." 

Father Woodridge has a junior and senior youth group 
—with a total of fifty—and once a month they have a 

folk Mass on Thursday night. "Father Satrang is a good 
teacher—when he leads, people are ready to follow." 

On leadership Father Satrang says, "There is a differ-
ence between leadership and a solo act where the people 
are just watching you perform." 

After the 9:00 A.M. Sunday Mass, instead of a sermon, 
adults have a coffee hour and children go to church 
school. At the coffee hour parishioners have a chance to 
ask questions — "some embarassing ones, too." Many 
people ask Father Satrang about the General Convention 
Special Program grant to Alianza. They also questioned 
the grant to Malcolm X Liberation University in Durham, 
North Carolina. "People don't like to be surprised. Execu-
tive Council hits us with these things, boom, with no 
warning. These people here aren't bigots; that's not the 
problem. Is the national church really working toward 
integration or separatism? I'm not the least bit interested 
in separatism." 

All Saints' lost $5,000 in 1969 pledges; Father Satrang 
blames national church policies. He mentions that the 
United Thank Offering, collected on All Saints' Day, 
usually totals $150, but was only $92 last Fall. 

"The national church vision is not wrong," Father 
Satrang says, "but it's just pushing too fast." He is afraid 
the Episcopal Church is "developing a real, rampant 
Congregationalism," which he does not favor. "We have 
black people here, but they're not black or white to us, 
they're people. Souls are souls. The parish must minister 
to needs." 
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CASE STUDY, GRACE CHURCH, SYRACUSE 

"Wor-

¡ ¡ ¡ i l l 

When Blacks join Whites 
BY C H A R L E S O S G O O D A N D C H A R L E S V. WILL IE 

TODAY M A N Y C H R I S T I A N S a r e d i -

vided about the way to be the 
Church in the city. One group believes 
the usual parish setup can work; an-
other is determined to find an entirely 
new model for downtown mission. 
Grace Church in Syracuse, New York, 
continues its attempt to demonstrate 
that both these ways can be combined 
in a parochial setting. 

For fifteen years, Grace Church has 
worked to develop a heterogeneous 
congregation including various racial, 
social, and economic groups. This has 
happened chiefly because many for-
mer parishioners of St. Phillip's, Syra-
cuse, transferred to Grace. 

Grace Church will celebrate its 
100th anniversary in 1971. Situated 
between downtown and Syracuse Uni-
versity, and on the edge of an inner-
city black ghetto, people thought of 
Grace Church as the University parish 
for several decades. Business and pro-
fessional people as well as professors 
who resided in the University section 
were members. 

Five blocks away stood a small par-
ish called St. Phillip's. The Diocese of 
Central New York supported St. Phil-
lip's for approximately fifty years as 
the mission for Syracuse's Negro peo-
ple. In 1957 St. Phillip's vicar re-
signed. Bishop Walter Higley conclu-
ded that the diocese was, in effect, 
encouraging racial segregation by con-

tinuing to support the mission. 
When St. Phillip's closed, the bishop 

and others encouraged all members to 
affiliate with other nearby Episcopal 
churches. The approach placed the 
burden of seeking new relationships in 
strange and new congregations almost 
entirely upon black people who had 
been segregated for years. 

Meanwhile, the Rev. Walter N. 
Welsh, a young minister strongly in-
fluenced by the social gospel move-
ment, came to Grace Church in 1949. 
He encouraged parishioners to be-
come involved in community issues, 
particularly issues pertaining to race. 

Although the congregation was al-
most all white and middle class, many 
persons interested in social problems 
were attracted to Grace Church by its 
rector. These members chose the clos-
ing of St. Phillip's as an opportunity 
to diversify the racial and economic 
composition of their congregation. 

Rather than wait for St. Phillip's 
members to find Grace Church, ten 
Grace members decided to make di-
rect overtures to these black Episco-
palians. At first they proposed that 
they each invite a black family from 
St. Phillip's into their homes for din-
ner. After family consultations, all but 
two families rejected this idea but all 
endorsed the idea of a dinner in the 
parish hall. 

This convenient compromise en-

abled some white Grace Church mem-
bers to reach out to black Episcopa-
lians in a less awkward way. Even in 
the parish hall, the proposed meeting 
of blacks and whites was a novelty 
surrounded by unsure and incomplete 
arrangements. For example, Grace 
Church members assumed St. Phillip's 
members would be pleased to be in-
vited. The invitation was extended 
without any details. As a result of the 
situation's awkwardness and the reti-
cence of St. Phillip's members, only 
three black families showed up for the 
covered dish supper. 

This first of many experiences 
Grace Church was destined to have, 
appeared to be a failure. But in reality 
it was a prelude to new and more 
hopeful encounters. The invitations to 
black families as well as the rector's 
growing reputation as a believer in ra-
cial justice encouraged more black 
families to transfer to Grace. 

From 1957 on, one race-related cri-
sis after another caused Grace both 
to lose and to gain members. Finan-
cially the parish has been on the ropes 
several times; and yet it has bounced 
back. The parish is now stabilized as 
a congregation for all sorts of condi-
tions of people. It is integrated racially 
and economically. 

Many people have experienced true 

Continued on page 26 

2 4 THE EPISCOPALIAN 

Copyright 2024. Domestic and Foreign Missionary Society. Permission required for reuse and publication.



Co-author Dr. Charles V. 
Willie ( t h i r d f r o m r i g h t ) 
sings bass in the Grace Church 
choir, shown here during a 
parish reception. Mrs. Willie 
is note organist and music 
director. 

Rector Walter JV. Welsh 
celebrates at free-standing 
altar which is now used in 
worship at Grace. 

MAY, 1 9 7 0 2 5 

Copyright 2024. Domestic and Foreign Missionary Society. Permission required for reuse and publication.



# l i 
F IND OUT FOR Y O U R S E L F ! 

THE ANSWER 
TO BUILDING 

SUNDAY SCHOOL 
ATTENDANCE 

Write todayl Learn how "Life in Christ" 
complete materials build enthusiasm . . . 
with a look, and outlook, for N O W . These 
materials keep pace with our children's 
changing world and our own challenges. 
They show the Bible is relevant, provide 
for vital Scripture learning. They empha-
size a program continuing into teen and 
adult groups, for peak attendance. 

Examine a full set of these materials. 
Free kits for each level include basic 
guides, papercraft packets for younger 
levels, teachers' manuals, magazines, 
other resources for church and parents. 

You will see how these graded materials 
help children grow in understanding. 
Adult courses range from basic Bible 
study to discussions of Christian living. 

Teaching is far easier with these fully 
organized lessons and "how to " re-
sources. They reduce preparation time, 
give inexperienced teachers confidence. 
And buying a full program from a single 
source simplifies administration. 

Get the complete storyl Our brochure 
shows the year's weekly study schedule, 
summarizes curriculum at each age level. 

At church supp ly stores or write us. 

ft 
S E N D F O R 

"LIFE IN CHRIST 
Sunday School Mater ia ls 

Bible Based, Christ centered! 
• Send 1970 "Life in Christ" 

Brochure; the complete story! 

• Send FREE Sample Kits 

checked: 

N ursery- Kindergarten 
Primary-Junior 
Preteen-Junior High 
Intermediate High-Adult 
Complete Kit 

NAME 

ADDRESS 

CITY 

CHURCH 

YOUR TITLE. 

.STATE- _ZIP_ 

Write to: Dept. S S - 1 2345 

c o r v c B R D i a 
PUBL ISH ING I HO US E 

3558 S. Jefferson, St. Louis, Mo. 63118 

Mr. Win Jones, senior warden, 
coordinates parish program. 

When Blacks 
Join Whites 
Continued from page 24 
community because of the congrega-
tion's diversity. And members have 
tried diligently to share their experi-
ences with others. Through the rector, 
the director of Christian education, the 
neighborhood worker, and the talents 
of the congregation, Grace Church 
has: 
• sponsored a busy summer recrea-
tion program for the inner city; 
• put on initial pressure for a city-
wide, scattered-site public housing 
program; 
• obtained citizen support and dioc-
esan financial contribution to a neigh-
borhood community action group; 
• organized a public health pediatric 
clinic in the parish hall; 
• established a citizen's organization 
to participate in the Model Cities 
program; 
• encouraged an ecumenical organi-
zation of Near East Side congregations 
including a synagogue and Methodist, 
Presbyterian, and Baptist churches. 

The attempt to enable all to enter 
fully into the life of the congregation 
has resulted in many changes within 
the parish structure. For the past three 
years we have had no nominating slate 
for electing vestry members. We now 
have a vestry consisting of seven 
whites and seven blacks, nine men and 
five women, and four members under 
thirty. The junior warden is a woman 

(black) and the vestry clerk is a 22-
year-old woman (white) . 

Two vestrymen are blue collar 
workers with less than a high school 
education and two are college profes-
sors. A young man of 17 was elected 
as one of three regular delegates to the 
diocesan convention. The acolyte guild 
and usher's group are now open to 
women. The list of persons adminis-
tering the chalice at Holy Communion 
is now open to all who wish to serve 
and are willing to take instruction. 

Grace Church continues to expand 
its concern for community problems. 
The parish purchased a house last year 
with the aid of a federal housing sub-
sidy, and has relocated a family of ten 
from a dilapidated slum to live in it. 
We plan to purchase another house, 
and then, on the basis of these ven-
tures, offer help to other churches 
which may be interested in the idea. 

In 1969 Grace Church paid $100 
"in lieu of taxes" to the City of Syra-
cuse. This action came as a pleasant 
shock to city officials, and hopefully 
points a way for non-profit organiza-
tions to show their appreciation to 
municipal government for its many 
services. 

Can people of different racial and 
economic groups come together to 
worship and work in harmony for the 
renewal of their personal lives, their 
parish life, the life of the neighbor-
hood, and the total community? We 
say yes. M 

Father Welsh recently 
completed 20 years at Grace. 
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San Mateo's 
tiny transplant 

San Mateo's worship is the base for a changed community: the new ball court is in; the road is next, then a community hall. 

Mix one Chicago slum with 
a 90-pound Spaniard and a 
depressed paradise revives. 

B Y E D W A R D T. DELL, JR. 

CHRISTMAS comes twice a year in 
Puerto Rico. Once on Christmas 

and again on Three Kings Day, or 
Ep iphany . The three kings are 

popular with Puerto Ricans; you see 
repl icas everywhere — always on 
horseback. 

Every child expects a toy on Three 
Kings Day. Until last year many boys 
and girls in Quebrada Ceiba village 
spent Three Kings Day with last year's 
toys—or playing stick ball and kick-
the-can. 

This year every child in Quebrada 

Ceiba received a toy. A little shop-
worn or much repaired—the toy was 
there. The man responsible is the 
vicar of San Mateo mission in Que-
brada Ceiba, Padre P . Anton io 
Molina. 

Father Molina would be the first to 
tell you he didn't provide the toys 
himself—the people of the barrio did. 
Father Molina only showed Que-
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San Mateo's tiny transplant 

brada's fifty families how they could 
do it. The "how" involved everybody 
right up to the mayor of Penuelas— 
the larger town of 25,000 which in-
cludes Quebrada. 

The Three Kings gift problem isn't 
the only flap the Honorable Helena 
Rivera has been having with Que-
brada's families. Their children pick-
eted her office last Fall when the 
school bus was cancelled. The reason: 
the road was too bad. The road, of 
course, is also a municipal responsi-
bility which Her Honor, the Mayor 
is expected to handle. 

The buses are running again, 
around and through the potholes. The 
road is scheduled for repair this 
month after six years of neglect. 

Behind this action is one tiny San 
Mateo Episcopal mission and its tiny 
vicar. 

Father Molina, who weighs about 
ninety pounds, is a nervous, winsome, 
magnetic, bundle of prophetic energy 
who appears to live on cigarettes and 
coffee. He manages to keep his own 
particular peapatch torn up most of 
the time. When he isn't on a TV panel 
or being honored by the Sportswriters 
Associa t ion for his refereeing of 
soccer, he helps parishioners of San 
Ma teo publish a bulletin called 
Comunidad (Community). 

Comunidad o f ten ment ions the 
church but mostly deals with all the 
myriad problems of Quebrada: 
—Education: the one room school 

has eighty children meeting in two 
grades in the morning and two in 
the afternoon. 

—Community sports: no baseball 
field, no sports club, no recreation 
facilities. 

—Population: a steady drop until 
last year. 

—Community center: no place for a 
clinic or community meetings. 
Father Molina believes the health 

of the whole man is what a Christian 
church ought to be working on and 
he acts on that belief with vigor. 
Since he came to Quebrada in 1966, 
a sparkling new volleyball-basketball 

court sits beside the quaint San Mateo 
Church building. In the months to 
come a new community hall will rise 
on the other side of the church on 
land the mission is providing. 

San Mateo mission is over fifty 
years old. It has been a tiny, dry, 
asthmatic operation, propped up by 
missionary grants with minimal ser-
vices taken by a neighboring clergy-
man for most of its years. 

Today the picture is so different as 
to be unrecognizable. San Mateo is 
the pulsing center of a push to re-
vitalize life in the sleepy hills around 
Quebrada and in Penuelas as well. 

The mission has, wi thout any 
visible cultivation of a "mission pro-
gram" for itself or a stewardship 
campaign, grown from total giving of 
$146 in 1965 to gifts of $2,112 in 
1969 and nearly $2,500 pledged for 
1970. 

These signs of change appear to be 

Spanish-bom Father Antonio Molina is 
impatient with **ecclesiastical ecumen-
ism." "Better," he says, "Christians 
should tvork on problems that matter." 

just a beginning. The Quebrada Pen-
uelas area on Puerto Rico's southern 
coast, west of the old metropolis of 
Poncé, is the site of what will soon be 
one of the largest oil refining com-
plexes in the world. The giant stacks 
and steel entrails of the sprawling 
pe t ro leum processing equipment 
stretch for miles beside the lush tropi-
cal growth and cane fields that cover 
southern Puerto Rico. 

Twenty-five area men already work 
in the Consolidated Oil refinery, but 
the overall unemployment level re-
mains at over 20 percent. But more 
industry is following the refinery into 
town. New methods for the predomin-
antly tenant farmers are showing 
promise, and local evening courses 
for adults are full. 

Father Molina sees all kinds of 
possibilities for the community and is 
not hesitant about helping others see 
them too. This was not always so. A 
Spaniard, he grew up in the Spanish 
Reformed Episcopal Church, and used 
to be a rather cautious, conventional 
clergyman, even after he moved to 
Puerto Rico. 

Some three years ago his bishop, 
the Rt. Rev. Francisco Reus-Froylan, 
sent Antonio Molina to Chicago's 
Urban Training Center for a month. 
The plunge into Chicago's ghettos 
released something fundamental in 
Father Molina, as he tells it, and he 
returned to Puerto Rico with an un-
quenchable passion for poor people 
and their problems. 

Not all the poor and disadvantaged 
live in the crowded, dingy backstreets 
of the world's cities. Millions live 
amid the bright beauty of flowering 
trees, exotic birds, and perpetual 
summertime. 

Father Molina diagnosed the illness 
he saw in Chicago's slums as the 
same virus infecting his people around 
Quebrada—poverty and hopelessness. 

He works closely with anybody 
who will help in nearby Poncé and 
Penuelas—always firing up people to 
find ways to set themselves free. He 
works closely with Roman Catholics, 
some of them in a virtual underground 
movement. "Ecclesiastical ecumenism 
no longer interests me," he says. "The 
kind that does interest me is a group 
of Christians confronting a group of 
problems that matter." M 
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WHEREVER WE GO... 
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Jurisdictions off the Episcopal Church 
Other Anglican Jurisdictions 

Churches off the Wider Episcopal Fellowship 
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IN THE NAME OF CHRIST... 
WE TEACH St. Andrew's Seminary, Manila, 

Philippines 
Training Philippine clergy to 
meet the full requirements of the 
American canons is a function 
of St. Andrew's Seminary, 
established in 1947 by the 
Philippine Episcopal Church and 
the Philippine Independent 
Church. Students live in a 
community dedicated to pro-
ducing men of action, trained in 
spiritual discipline, learning, 
and parochial skills. 

Cuttington College, Liberia 
Cuttington College and Divinity 
School is the only private ecu-
menical four-year college in 
West Africa. It attracts students 
from many African countries— 
who study liberal arts, nursing, 
agriculture, science, and the-
ology. Cuttington graduates 
include an Attorney General of 
Liberia, several Chief Justices, 
and a number of cabinet 
ministers. Cuttington became 
the ninth member of the Asso-
ciation of Episcopal Colleges 
on July 1,1967. 

WE HEAL Upi Community Clinic, Cotabato, 
Mindanao, Philippines 
The area surrounding Upi was 
without medical services during 
and after World War II. In 1962, 
the clinic began as a unit of 
Brent Hospital, Zamboanga, and 
in 1968 became an independent 
unit. The clinic hopes to 
establish mobile units, so that 
adequate medical care will be 
available throughout the area 
for the first time. 

Interchurch Medical 
Assistance, Inc. 
(IMA) Church World Service 
Without the services of IMA, the 
cost of shipping gifts of drugs 
and medical equipment from the 
USA would be prohibitive. IMA 
consolidates requests for drugs 
and equipment and ships them 
through Church World Service 
under a government reim-
bursable freight arrangement. 
The Episcopal Church helped to 
found IMA. The Church serves 
more than forty hospitals and 
clinics across the world through 
IMA. 

WE SERVE Community Center, 
Guayaquil, Ecuador 
How do you teach nutrition, 
hygiene, and homemaking skills 
to deprived groups of people, 
and at the same time break down 
the hostility existing between 
them and their more well-to-do 
neighbors? The Community 
Center here succeeds by pro-
viding flexible educational 
opportunities, such as a kinder-
garten, literacy classes, dress-
making and cooking, combined 
with services in family planning, 
nutrition,and community 
organization. 

Lake Izabal Farming and 
Educational Project, 
(LIFE)Mariscos, Guatemala 
Many Kekchi Indians and mes-
tizos are starving, sick,and 
illiterate. L IFE has offered them 
food, medical care,and educa-
tional opportunities. There is a 
clinic, two primary schools, 
agricultural training projects, 
and a government school which 
was established through the 
church 's instigation. There are 
now seven congregations in 
seven different villages around 
the lake. 
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Theological Community, 
Mexico City, Mexico 
A small denominational seminary 
in an ecumenical age can be a 
square peg in a round hole. Not 
St. Andrew's Seminary, the 
Episcopal theological center in 
Mexico City. It is pioneering an 
experimental educational 
venture with Baptists, Lutherans, 
and the United Church. Students 
not only share professors, but also 
live in a community designed to 
foster better understanding. 

St. Andrew's Community Center, 
Mbale, Uganda 
One way the church can help 
people where they are is through 
a community center. St. Andrew's 
not only serves as a diocesan 
conference center. Its 
facilities are also used by the 
local community for educational 
and community services. It 
includes a hostel, a dining room, 
a library and reading room, 
meeting rooms,and offices. 

St. Vincent's School for the 
Handicapped, 
Port-au-Prince, Haiti 
Until St. Vincent's School 
opened in 1945 under the Sisters 
of St. Margaret, there were few 
places for a handicapped child 
to go. Now 200 boarders and 
600 outpatients stay at the 
school until they are able to 
join the community. St. Vincent's 
treats them for their particular 
handicap, gives them a general 
education,and teaches a skill 
with which they will be able 
to earn a living. 

St. Luke's Hospital School 
of Nursing, 
Ponce, Puerto Rico 
Providing medical care for the 
community, and training 
personnel for the future are 
needs which have long been met 
by St. Luke's Hospital. The 
hospital is owned and operated 
by the Episcopal Church, and 
is completely self-supporting. 
The School of Nursing receives 
assistance through the Deputy 
for Overseas Relations' budget 
for Puerto Rico. The hospital 
has grown from modest begin-
nings to a 100-bed general 
hospital, and the School of 
Nursing now provides 60 stu-
dents from Puerto Rico and the 
Virgin Islands with training at 
minimal cost. 

Leprosy Work in Ethiopia 
Great advances have been made 
in rehabilitative surgery for the 
deformities caused by leprosy, 
but until Dr. Luther C. Fisher, III, 
of Jackson, Mississippi, went to 
serve with the All-Africa Leprosy 
and Rehabilitation Training 
Center in Addis Ababa, these 
new techniques were not avail-
able to the African victims of 
Hansen 's disease. Dr. Fisher 
works as an appointed mission-
ary of the Episcopal Church 
under a grant from the United 
Thank Offering. Because of 
his skill and training, 
crippled limbs become flexible 
and useful once more. 

Ambulatorio Sao Lucas, Belem, 
Para, Brazil 
Medical care was unavailable in 
Belem before St. Luke'sClinic 
was established, and malnutri-
tion was one of the worst prob-
lems. The clinic was founded in 
a joint effort by Grace Church, 
Silver Spring, Maryland, and 
the Rev. Charles A. Moya, then 
stationed in Belem. Drugs are 
provided for the clinic through 
Interchurch Medical Assistance, 
Inc. The work of the clinic has 
grown steadily, bringing much 
needed service to the area. 

Tiruray Cooperative Association 
(TICOA) Upi, Mindanao, 
Philippines 
Before Stuart Schlegal, an 
Episcopal missionary, and 
Church World Service began 
their project in Mindanao, the 
Tiruray people had no way to 
cooperatively process and 
market their agricultural pro-
duce, find sources of credit, or 
receive legal assistance in 
securing title to their lands. 
Thanks to the cooperative, they 
are now beginning to develop 
new machines and techniques, 
and share information with one 
another. 

St. John ' s Craft Center, 
Nago, Okinawa 
Until St. John ' s Craft Center was 
established, the widowed women 
in Nago had few ways to support 
their families. Now the center 
employs both men and women, 
and is a major exporter of gift 
items and handwoven materials. 
The project has raised the 
standard of living for its em-
ployees, and given them the 
dignity that comes from being 
self-supporting in work that is 
worthwhile. 

Centro de Orientación Familiar, 
San Jose, Costa Rica 
Overpopulation faces Costa Rica 
as well as much of the rest of 
the world. The Centro is a 
family education center, estab-
lished in San Jose in coopera-
tion with the University of Costa 
Rica. It provides family planning, 
group and individual counseling, 
specialized marital counseling, 
radio and television broadcasts, 
publication of booklets,and 
training of community educators. 
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WE GIVE STEADY WITNESS TO THE GOSPEL 

BISHOP MOSLEY 
The Rt. Rev. J. Brooke Mosley 
is Deputy for Overseas Relations 
on the staff of the Executive Council 
of the Episcopal Church. 

The foundation and motive for overseas ministry is this: to proclaim by acts, as 
well as words, the love of the living God as we see him in Jesus Christ. 

This is not to make the arrogant claim of past years that only Christian baptism 
would save from the fires of hell. It is seeking to proclaim a Christ who is already 
there—not "taking him to them." Nor is the outreach an attempt merely to add a 
number to a membership list; it is not a membership drive. Nor is the motive 
to transport the American Way of Life. We aim to go with a profound respect for 
the culture of those who are overseas, remembering that "overseas " is not 
overseas to them. They are not outposts of creation; long before we ever heard of 
them, they were God's, loved and cherished by him, the objects of revelation by 
him, and themselves a revelation of his love. 

Consequently, their aim and ours, God helping, is to develop an indigenous 
ministry in every nation, thus requiring expatriate missionaries to pursue only that 
course which will lead in this direction. This means that everything we do 
together must advance the day when the church in each country can guide its 
own destiny, determine its own future, and become a free and autonomous 
partner in the wider church. 

—J. Brooke Mosley 

Largest Financial Commitments: 
1959 

1. Philippines $369,659. 
2. Japan » . . . 222,315. 
3. Liberia 197,436. 
4. Alaska 140,940. 
5. Cuba 139,629. 

1969 
1. Liberia $511,454. 
2. Philippines 412,671. 
3. Brazil 393,527. 
4. Puerto Rico 320,000. 
5. Mexico 274,714. 

Largest Personnel Commitments: 
1959 

1. Alaska 41 
2. Philippines 39 
3. Honolulu 35 
4. Japan 29 
5. Liberia 19 

1969 
1. Philippines 27 
2. Alaska 22 
3. Liberia 16 
4. Japan .11 
5. Brazil 10 

Note: 
1. Appropriations to missionary districts are not related to the 
number of missionary appointees. A s work progresses in each 
district, indigenous workers replace appointees. 

2. The number of appointed missionaries in a district is 
determined by specific needs for professionals to train nationals 
until the nationals can take over the work. The appointee in this 
way quite literally tries to work himself out of a job. 

3. Honolulu became an autonomous diocese in 1969, and the 
appointed missionaries now serve as regular members of 
the diocese. 

THE EXECUTIVE COUNCIL OF THE EPISCOPAL CHURCH, 815 SECOND AVE., NEW YORK, N.Y. 10017 
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St. Mark's, Seattle: 
Never let a big building 
hold you down. 

ST. M A R K ' S , S E A T T L E , is a huge 
hunk of concrete occupying a 

hilltop site overlooking the city. The 
kindest word one can use to describe 
the exterior is "sturdy." 

Entering, one finds a different kind 
of sturdiness. Light, airy, the interior 
provides a setting for a solid expres-
sion of Christianity, steadfastness of 
faith, and a sureness of what mission 
means. 

Mission in action, too. The calendar 
for March, for instance, lists literally 
101 services and events. And that 
doesn't count a draft counseling serv-
ice, an ecumenically operated drug 
clinic, a stop-in place for displaced 

MAY, 1970 

kids on the move, and the new Central 
City Mission. 

All of this is accomplished by an 
exceptional team ministry. 

T h e T e a m 

This team ministry, now in its third 
year, consists of a canon pastor, the 
Rev. Murray L. Trelease; a canon 
residentiary, the Rev. Kent H. Pinneo; 
an organist-choirmaster, Peter Hal-
lock; a priest doing social work, but 
with the team part-time, the Rev. Her-
bert C. Lazenby; a lay administrative 
assistant, William Baird; and the 
Dean, the Very Rev. John Compton 
Leffler. 

The heart of this team is Dean Leff-
ler. Familiar figure to over 1,500 bap-
t ized members of St. M a r k ' s , he 
reaches a still larger audience every 
Sunday morn ing with " F r o m the 

BY J E A N N I E WILL IS 

Dean's Desk," an interview-type TV 
show now estimated to reach 20,000 
homes each week. 

Of his first sermon in St. Mark's in 
1951, he recalls, "it was like preach-
ing in a lumber yard to face all those 
empty pews." 

While there is no question about 
who is The Boss—Dean Leffler signs 
directives "T.B." — Canon Trelease 
and Canon Pinneo enthuse about their 
freedom to exercise their own minis-
tries. Right now, Canon Trelease is ab-
sorbed in draft counseling and serves 
as liaison between the Community 
Council, St. Mark's, and the ecumeni-
cal project, CHOICE. He is also in 
charge of a parish census, and a sur-
vey of attitudes about the church. 

Canon Pinneo is a member of a 
diocesan Confirmation task force (a 
group appointed by Bishop Ivol I. 
Curtis of Olympia, to redesign Con-
firmation practices), teaches a class is 

33 
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Seattle's St. Mark's Cathedral ( l e f t ) , o f f e r s scores of 
services and events each month. Soul rock dancing 
lessons ( a b o v e ) , given by Black/Arts West 
teachers, have been so popular that arrangements 
were made to hold classes in other area churches too. 

Church NOT 
For Sale 
comparative religion, and is a popular 
retreat leader for all kinds of groups 
in the diocese. 

Peter Hallock, one of the outstand-
ing musicians in the church, laugh-
ingly claims because certain keys in 
the middle register of the old organ 
wouldn't register, he was forced to 
become a competent choirmaster. 

Father Lazenby, the worker priest 
on the team, is Director of Senior Citi-
zens, Inc . , an agency serv ing the 
100,000 county men and women 65 
years of age and older. He assists at 
the cathedral every Sunday, does pas-
toral counseling, and preaches f re -
quently. 

A long-time believer in the primacy 
of preaching, and himself noted for 

pungent sermons, the dean freely 
shares the pulpit with the rest of St. 
Mark's team. 

No small part of the efficiency rests 
with a d m i n i s t r a t i v e ass i s t an t Bill 
Baird, a retired contractor who works 
full-time at St. Mark's for an hono-
rarium. 

Bach to Rock 
The musical portions of most Epis-

copal services are like vegetables — 
conventional, necessary, and dull. At 
St. Mark's music is a form of ministry. 
At 9:30 on any Sunday evening the 
nave is a place of contemplative quiet 
with a glorious blend of old and new 
music from the exceptional choir and 
organ. The attendance, which aver-
ages more than 300, is mostly blue-
jeanned, long-haired couples who hold 
hands and sit with rapt attention 
through Compline, a predominantly 
medieval form of devotion. 

As Dean Leffler puts it: "Can these 
be the same kids who dig rock and roll 
and folk music and march in demon-
strations? Indeed they are." 

The distance in time from Compline 
to the soul rock dance class is about 
half a week—and fourteen centuries. 
Every Thursday evening young black 
teachers from Black Arts/West give 
lessons in the African Twist and other 
soul rock dancing. 

Seven into One 
St. Mark's is probably the only 

cathedral in this country with nine 
canons on the staff. Of these, six be-
came canons this year in an impres-
sive Service of Covenant at which time 
seven Episcopal parishes, including 
St. Mark's, signed a voluntary three-
year covenant and became the Seattle 
Central City Mission. 

The Mission came about through 
the recognition that most parishes 
work in isolation. 

The need for such a covenanting 
group was demonstrated in the first 
executive committee meeting. While 
the clergy all knew one another, not 
so the lay members. The parishes ob-
viously needed to get acquainted and 
learn more about each other's pro-
grams and problems. 

One of the congregations, for in-
stance, has an active FISH movement. 
Some of the others had not heard of it. 
Although details are still to be worked 
out, clearly the Covenant parishes will 
soon have a FISH operating in the 
whole center city area of Seattle. 

The governing body is an assembly 
composed of all the clergymen and 
vestries of the participating congrega-
tions. The dean of the cathedral is the 
presiding officer, and the rector of 
each parish has been designated a 
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St. Mark's annual meeting ( a b o v e ) is a family meal followed 
by a business session at which 16-year-olds and up may vote. 
Dean John C. Leffler ( r i g h t ) has a TV sliotv, "From the 
Dean's Desk" which has been on the air for fifteen years. 

canon of the cathedral. The canons 
officiate in cathedral services on an 
annual schedule. Cathedral clergymen 
officiate in the participating congrega-
tions when rectors are on cathedral 
duty. 

If a proposed activity needs financ-
ing, the assembly arrives at a formula 
for sharing the costs, subject to the 
action of each vestry. 

Bishop Curtis, commenting on the 
new venture, says, "I've seen a lot of 
these tried out of the desire for co-
operation and they peter out. This one 
will work, I believe, because they came 
together around needs. What they 
work out together will be in response 
to those existing needs." 

Pray for the Boiler 
One good indication of the health 

of a parish is its annual meeting. St. 
Mark's makes it a family meal, fol-
lowed by a business session. 

Treasurer George Donaldson re-
por t s tha t p ledges for 1970 tota l 
$120,000, up $10,000 from last year. 
He notes the modest but continuing 
growth in number of parishioners. 
Debts, now down to about $10,000, 
will be paid off this year. 

Dean Leffler reminds them: "I'll 
never be happy till we are giving one 
dollar per communicant to the Church 
Divinity School of the Pacific, as a 
minimum." 

The t reasurer says, " the parish 
needs to do more preventive mainte-
nance." Junior Warden Robert Beatty 
cuts in, "Pray for the boiler." 

Business over, Dean Leffler speaks 
briefly: "It is easy to magnify our suc-
cesses and overlook our failures. Yet 
we do have superficial signs of success 
here at St. Mark's. We have all the 
essential physical equipment. We have 
a high level of attendance and interest. 
. . . Our finances are in better shape 
than ever. It scares me to my very 
bones because success is always more 
difficult than failure." 

The people of St. Mark's remember 
failure. The low point came with a 
mortgage crisis in 1941. Standing in 
a yard overgrown with weeds, a sign 
announced, "This Church for Sale." 
In 1943 the building was occupied by 
a U.S. Army Anti-Aircraft Unit, which 
left behind some highly unusual G.I. 
art work in the crypt. 

In 1945 the bond ing company 
agreed to give St. Mark's two years to 
meet the mortgage. The parish rem-
nant came home, and started raising 
money. When they had half the amount 
needed, Dave Beck of the Teamsters 
Union and Emil Sick of the Rainier 
Brewery organized a downtown com-
mittee to fund the rest as a matter of 
civic pride. The bonding company then 
reduced the mortgage and forgave the 
interest. 

No wonder St. Mark's takes a dim 
view of mortgages and debts. The 
parish has, however, worked for the 
last fifteen years from a master plan, 
but only building and making im-
provements on a "go-as -you-pay" 
basis. 

That huge hunk of concrete now 
represents over a million and a half 
dollars worth of going and paying. 
And the dean can declare, "This is a 
people's church. We do not depend 
on 'angel' financing." 

A parish, believes John Leffler, is a 
powerhouse, not a factory. "Our job 
is not to turn out finished products, 
but to create the energy, the interest, 
and the incentives for people to go out 
into the world and do their Christian 
thing." 

St. Mark's does just that. 

MAY, 1 9 7 0 
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Will a 
weekend 

Rector 
work 
out? 

TO W N S P E O P L E in Lehighton, Penn-
sylvania, (pop. 6,000) see a good 
deal more of the local Episcopal 

rector these days than they used to 
last year. Or so it seems. 

The lanky, young clergyman pops 
in and out of the Elks Building down 
on 1st Street, several blocks away 
from All Saints Church and rectory, 
almost every weekday. He drives 
around the area in his mini yellow 
station wagon visiting families mostly 
not Episcopalians. He wears a necktie 
and answers the phone, "Mr. Smal-
ley." 

On weekends or at home in the rec-
tory at night, he answers the phone 
with "Father Smalley" or "Bill." And 
on Sundays, his clerical collar back in 
place, he leads the congregation in 
worship as he has for the past two and 
a half years. 

Since January the Rev. William E. 
Smalley has been part of a small but 
growing group in the U.S., the self-
supporting — or "non-stipendiary" — 
clergy. He earns his living with a secu-
lar, weekday job in public education, 
but serves weekends as a parish min-
ister. 

Most self-support ing clergymen 
leave the parish ministry for secular 
work and then continue their priestly 
duties by assisting at a church. Not so 
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Father Smalley. He is still rector of his 
parish even though All Saints' parish-
ioners no longer pay his salary. He 
continues to live in the rectory with 
his family — wife, Carole and two 
bright-eyed young daughters, Michelle 
and Jennifer. And he still carries out 
—time permitting—all local and dioc-
esan duties assigned him. 

Lehighton's venture—perhaps the 
first in the Episcopal Church under 
canonical changes made at the South 
Bend General Convention last Sep-
tember—strikes at a problem com-
mon to most small parishes—lack of 
funds for local program. 

As Father Smalley put it in a pro-
posal to his vestry last Fall, "Small 
parishes . . . must spend too large a 
proportion of their income in support 
of full-time ministry. In All Saints, 
we presently spend approximately 56 
percent of our budget in the rector's 
salary, car allowance, and allied ex-

B Y H E N R Y M c C O R K L E 

penses. This . . . makes effective 
program and outreach virtually im-
possible." 

At first, All Saints' nine-member 
vestry led by Senior Warden Thomas 
Prentice—a lively Scotsman—was a 
bit shocked. The 100-plus-family par-
ish had often struggled since its crea-
tion in 1907, but it had usually man-
aged to support a full-time priest. 

Nevertheless, the total wisdom of 
the proposal (for a copy, write to All 
Saints, Lehighton, Pa. 18235) made 
shocking good sense. And it could 
free a portion of the parish's annual 
resources of some $15,000 for local 
program. After several hours of dis-
cussion the vestry agreed to try the 
idea for one year, subject to review 
and evaluation. 

Early in December, the vestry for-
mally voted the proposal. After ap-
proval of the bishop, the Rt. Rev. 
Frederick J. Warnecke, of Bethlehem, 
and the Diocesan Standing Commit-
tee, the proposal could begin—pro-
vided Father Smalley found a job. 

T H E EPISCOPALIAN 
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The Rev. William Smalley ( l e f t ) icorks 
on the second floor of the Elks Build-
ing when he's on his secular duties. 

On January 2, it did begin. A 
job opened up right in Lehighton 
("Call it providence," says Bill Smal-
ley). The Lehighton Area School Dis-
trict was looking for a coordinator to 
develop a new, federa l ly- funded, 
state-approved, home and school pilot 
project called "Operation Interac-
tion." Father Smalley, a graduate of 
Lehigh University and Episcopal The-
ological School, and candidate for a 
Master of Science degree in education, 
applied and was hired. 

After more than three months, how 
is the experiment going? It's still too 
early to tell for sure, but so far, so 
good, according to the usual indi-
cators. 

Attendance at worship is steady, 
and on several Sundays has improved 
over 1969. Parish activities — altar 
guild, church school, acolytes, church-
women, Scouts, Brownies, and Cubs, 
are chugging along with the familiar 
week-by-week problems and triumphs. 

Financially, both parish and rector 
have benefitted so far. Without the 
rector's salary ($5,500) and car al-
lowance ($900) to pay, All Saints 
has, in effect, freed $5,475 for local 
program, or more than a third of its 
total operating budget. 

Father Smalley's salary from the 
school district represents a $2,000 
raise over his former parish stipend. 

Despite all the positive signs, one 
nagging thought appears to hover over 
the Lehighton experiment. As veteran 
parish layreader Harold Sthare — a 
linotypist with the Allentown Call-
Chronicle newspapers—puts it, "One 
problem may be getting things done. 
Under the old system the rector was 
the boss—in fact, even like a dictator. 
Nowadays, with all the committees, 
who knows?" 

Under the proposal, three basic lay 
committees—pastoral, administrative, 
and program planning—help the ves-
try and rector run the parish. 

The pastoral committee, led by 
Robert Behler, a newcomer to All 
Saints from Florida, assists in parish 
calling to sick and shut-in; adminis-
trative, chaired by pert, efficient Janis 
(Mrs. John F . ) Rhodes, All Saints' 
first female vestryman, handles the 
office work; program planning,chaired 
by Senior Warden Thomas Prentice, 

assesses the needs of parish and com-
munity and works out programs with 
the funds made available through the 
self-supporting ministry. 

So far the pastoral and administra-
tive committees seem to have their 
jobs under control. But the planning 
committee (five women, three men) 
is having a tough time figuring out 
how to spend the $5,475 allocated to 
program this year. 

And it isn't because they're not 
trying; they have met once a week 
ever since January 10. 

Some of the questions and thoughts 
they have been raising are funda-
mental to the whole idea of the self-
supporting ministry in a small parish 
serving a small town. "Does this 
money have to be used every year?" 
"Why can't it be put into investment?" 
"We need to keep it for a rainy day." 
"What do we mean by program?" "Is 
the church just a Sunday morning 
club?" "I just don't think we can hand 
out dollars on 2nd Street." 

The planning process is painful, as 
the All Saints committee well knows 
by now. "Maybe they'll have to fail," 
says Rector Smalley. "But maybe they 
are beginning to see their ministry to 
one another." 

Lehighton, a community of 6,000, 
tucked in the rolling Alleghany 
mountains of East Central Pennsylva-
nia, has twenty-two different churches 
serving the area—or one for each 300 
souls. That means twenty-two build-
ings to maintain, twenty-two minis-
tries to support. 

In an era of increasing costs and 
declining membership, the small town 
small parish is on the spot. And this 
is perhaps why the people of Lehigh-
ton may "see" Rector-Coordinator 
William Smalley more these days. 
They know he and his people are 
working together on an experiment 
which could help every small church 
in America. And some larger ones, 
too. M 

All Saints, Lehighton, Pa., was built 
in 1906, the gift of Mrs. Mary Packer 
Cummings, daughter of Asa Packer, 
builder of the Lehigh Valley Railroad 
and founder of Lehigh University. The 
stone building is perched on the edge 
of a hill above the town's main street. 

MAY, 1 9 7 0 
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THE PARISH 

MODELS: MAXI, MIDI, MINI 

Chestnut Hill 

IN 1969 St. Martin-in-the-Fields, in 

suburban Phi ladelphia , spent 
$127,985 on itself and $47,000 be-
yond the parish; in 1970 it plans to 
spend only a few dollars more on 
itself but $130,000 outside. 

A notation that appears at the bot-
tom of the 1969-1970 financial report 
says, "How money is carefully spent 
reflects the values of an individual or 
a group of people and a church as 
well. So we believe, so we act." 

The Rev. Benjamin Holmes, rector 
of St. Martin's, thinks the church has 
no trouble with the "so we believe" 
part. The first century principle of 
Christianity—"love thy neighbor as 
thyself"—takes care of that. 

The "so we act" part came with the 
decision, made after eighteen months 
of committee and vestry planning, to 
spend the same amount outside as it 
costs to run the parish. Parishioners 
have been asked to make a "second 
pledge" to the program of reaching 
out. 

In financial terms the decision 
means the parish will send the same 
amount to diocese and the General 
Church Program—$18,500—as it did 
in 1969. But this year, for the first 
time, St. Martin's will send another 
$93,000 into community and church-
sponsored projects in the city of 
Philadelphia. 

In spiritual terms the rector hopes 
the decision will help parishioners 
grow. "Most of us are loners and 
reach out to others by ourselves and 
not together." 

Mr. Holmes says, "The twentieth 
century needs both kinds of action. 
We tend to reach out among friends, 
sometimes with strangers, and hardly 
ever with enemies. Religious faith is 

not about our relations with those 
with whom we are comfortable; it is 
most specifically concerned about our 
relationships with those with whom 
we may be very uncomfortable." 

In addition to the reasons of hu-
manity, self-interest, and continuing 
a giving tradition, the rector believes 
the defection of the young is a good 
reason for the parish to act. 

"For the young there is a 'credibil-
ity gap' between what the church says 
it believes in terms of idealism and 
morality and what it actually accom-
plishes; the gap between talk and ac-
tion. . . . If we don't act, our grand-
children will know only a shadow of 
a once great church." 

The outside program money, to be 
given in grants which meet qualifica-
tions set by a parish committee, has 
been allocated to St. Augustine's Col-
lege, an Episcopal-supported, pre-
dominantly black school in Raleigh, 
North Carolina; a Philadelphia plan 
to build a residence for female pa-
rolees; a privately-sponsored, non-
profit bail bond agency in Philadel-
phia ; the Episcopa l Communi ty 
Services of the diocese; the Advocate 
Community Development Corpora-
tion, a low-income housing building 
program of the Church of the Advo-
cate in center city; the Northwest 
Interfaith Movement; the Florence 
Crittenton adoption service; and Op-
eration Spark, a local summer tutorial 
and recreation program. 

Mr. Holmes realizes the urgency of 
the situation: "Today in parish after 
parish in this country where people 
have lowered their vision to their own 
worship needs and cut themselves off 
from their neighbors, I can tell you 
the death of those congregations has 
already set in. 

"In a few years—ten at the most, 

maybe five—those churches will be as 
empty as the churches in England. 
Don't say it can't happen here." 

St. Martin's is acting, risking fail-
ure, hoping to prevent it happening 
here. 

Ashfield 

PA R I S H I O N E R S of the First Congre-
gational Church and St. John's 

Episcopal Church, both in tiny Ash-
field, Massachusetts, have been work-
ing together for twenty-five years. 

The Rev. Philip H. Steinmetz 
served as pastor to both churches 
during the first twelve years of this 
relationship, "recognized" by the 
Congregational Church—a common 
practice in that communion—and 
ordained in the Episcopal Church. 

The two churches continued to 
work together until 1968. Then an-
other church, and another pastor, 
joined up. A United Church of Christ 
pastor joined Father Steinmetz with 
each of the two working jointly ex-
cept for the Holy Communion which 
each celebrates in his own tradition. 

Officially, Father Steinmetz is vicar 
of St. John's and the Rev. Albert 
Kime is pastor of the First Congre-
gational Church, Ashfield, and the 
United Church of nearby Conway, 
Massachusetts. Mr. Kime is assistant 
at St. John's and Father Steinmetz is 
assistant at the two others. 

A joint executive committee of five 
representatives from each of the three 
churches administers the combined 
program budget and generally oper-
ates the parish. Each denominational 
group continues to manage its own 
property. 

Impact, a newsletter, is mailed to 
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every boxholder in Ashfield and Con-
way—900 copies in all—every two or 
three weeks. Two hundred copies of 
The Bulletin are distributed at all 
church services. A note on the bottom 
says, "Take this copy with you and 
give it away." 

"In many ways we are operating on 
the local level as COCU suggests," 
Father Steinmetz says. "We hope 
COCU may come to fruition. It could 
cut down on the absurd overhead we 
now have with three churches." M 

The Plains 

THE FOOTBALL GAME was close, 
ending in a tie. Team members 

of the Young Churchmen of North 
Fauquier were despondent. "Why 
does it matter so much who wins or 
loses; doesn't the fun of playing 
matter?" someone asked. 

A 17-year-old was quick to answer, 
"Don't you understand? We never 
win." 

Ministering to kids who never win 
is one mission of Grace Episcopal 
Church, The Plains, Virginia. Many 
of the young people come from homes 
which contrast sharply with the coun-
ty's wealthy estates; broken homes, 
unemployment, and welfare are facts 
of life. 

They come to Grace Church for 
sports, field trips, coffee house ses-
sions, ballet lessons, and often end up 
at Saturday night worship or helping 
with a monthly service project like 
painting the church kindergarten or 
making furniture for poor families. 

Five years ago, with the help of the 
Rev. Jay B. McLaughlin and a $2,000 
grant, the church organized the youth 
program; today it has over 300 chil-

dren from mixed racial, religious, and 
economic backgrounds, ranging in age 
from 9 to 18. Miss Rosalind ("Roz") 
Prophet, director from 1968 to early 
1970, was a special program attrac-
tion. An ex-Peace Corps volunteer, 
teacher, and social worker, Miss Pro-
phet was picked by Look magazine as 
one of its eight Outstanding Young 
Americans. 

Grace Church's program works, 
Rector Robert K. Pierce explains, 
because of "the limited opportunities 
for constructive activities in a rural 
environment," plus "the absence of 
militant hostility among rural blacks." 

Win or lose, these young people 
have something special ahead: a new 
sports area with a basketball court 
and a regulation softball field which 
will include parking, fencing, back-
stop, and bleachers. M 

Cleveland 

WHO W I L L T E L L it in the parish? 

In parishes throughout the Dio-
cese of Ohio, Parish Communicators 
do that job. 

In each of Ohio's 119 parishes and 
missions, Parish Communicators try 
to make the news of diocesan conven-
tions and other events understandable 
to the diocese's 77,000 parishioners. 
In parish bulletins, on bulletin boards, 
by word of mouth, and in inter-parish 
conversations, Parish Communicators 
—many of them without any previous 
journalistic training—do the job of 
getting information to people. 

With the assistance of rectors, the 
diocesan department of communica-
tion picked people with talent in in-
formation gathering to be Parish 
Communicators. At Ohio's 1970 con-
vention, for example, they attended a 
special pre-convention press briefing 
and had a special section on the floor. 
Later the Parish Communicators met 
in workshops around the diocese to 
sharpen their skills. 

Mrs. Frederick Bond, Jr., director 
of communication, reports: "It does 
my heart good to have a rector tell 
me the Parish Communicator sits, by 
invitation, in vestry meetings to help 
him better record their efforts in the 
parish bulletin." •< 

Managua 

FOUR YEARS of informal sharing 
became official on February 15, 

when the Rev. John M. Keith was 
ordained an Episcopal priest in Nic-
aragua. Since 1966 Mr. Keith, 32, has 
been pastor to the Union Church, but 
the Southern Baptist minister also 
held services in St. Francis Episcopal 
Church. 

The two congregations, located 
four and one-half miles into the hills 
south of Managua, Nicaragua's capi-
tal, have worshipped jointly for two 
years and have, for four years, shared 
a church school, youth program, and 
a Boy Scout troop. Mr. Keith's ordi-
nation by Bishop G. Edward Hayns-
worth, of Nicaragua, will not change 
this relationship. 

Mr. Keith, a Georgia native and 
graduate of Harvard Divinity School, 
will simply add St. Francis' fifty fam-
ilies, half of whom are English-
speaking Nicaraguans, to his official 
flock. •< 

Boulder 

TEN F A M I L I E S worshipping in a 
school gymnasium and using a 

bread basket for a collection plate. 
St. Ambrose Episcopa l Church , 
Boulder, Colorado, began that way 
(see November, 1967, issue). 

Now grown in numbers, St. Am-
brose has a part-time building and a 
part-time priest for a full-time con-
gregation. 

The vote to even build a church 
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Reporting, 
interpreting 
for church 
members who 
want to know 
what their 
church is doing 
. o o where it is 
going o o o 
why and how<> 

THAT'S WHAT 
• • T H E • • • Episcopalian 

IS ALL ABOUT. 

That's why it should be going to 
every family in your congregation 
on the Parish Plan. It costs only $2 
per year per contributing family. 

Let us help you get a Parish Plan 
started if you're not already using 
THE EP ISCOPALIAN this way. 
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MODELS: MAXI, MIDI, MINI 

was far from unanimous, but eventu-
ally a compromise measure provided a 
base for the "liturgical church." A 
ut i l i tar ian s t ructure , the church 
building is rented five days a week by 
the public school system. The Rev. 
Norman Alexandre , a nat ive of 
England with a degree in engineering, 
works a forty-hour week as a glass-
blowing engineer in the chemistry 
department of the University of Colo-
rado. 

Every member of the parish is on 
a task force. The congregation has 
tripled in size since Father Alexandre 
came. But it has not been "bogged 
down" by its new status. Worship is 
still free and easy; during question 
and answer sermons, some of the 
parishioners call the priest by his first 
name, laugh when there is humor, and 
discuss what is pertinent. 

The priesthood of all believers at 
work. ^ 

Put This Issue to Work 
Many of the programs and ideas included in the preceding article 
may trigger ideas for use in your parish. Some examples include: 
the commitment form in Birmingham (page 11); the housing 
programs in Jacksonville (page 15); parish councils in San Diego 
and Pasadena (page 20); the non-stipendiary ministry agreements 
in Lehighton (page 36); and the Parish Communicator Plan in 
Ohio (page 39). 

If you want more information on one or more of these ideas— 
or others—we are sure the parishes and dioceses involved will be 
happy to share this information with you. 

You may want to use this issue as a basis for discussion in parish 
groups, committees studying your own parish situation, or vestry 
meetings. Limited ext ra issues a re avai lable—firs t come, first 
s e rved—at 2 50 a copy f r o m 1930 Chestnut Street, Phi ladelphia , 
Pa . 19103 . 

Following are selected parish-oriented articles f rom previous 
issues which offer fur ther "models" for study and discussion. 

1 9 6 6 
What 's Happening in Idaho, Part I and II , by Jeannie Willis— 
September, October 
When Giving Comes Naturally, by John Paul Causey—October 

1967 
A Parish Sampler (almost a whole issue) —October 

1 9 6 8 
There's No Grace Church on Sunday, by Rosemarie W. Krenitsky— 
January 
Help Your Parish Grow, by H. Boone Porter, Jr.—May 
How to Wake Up a Sleepy Parish, by H. Boone Porter, Jr .—June 
Where Thinking Big Means Thinking Small, by Janis Moulton— 
October 
What Sunday Morning Is Coming To, by Alfred Shands, I I I— 
November 

1969 
How We Tackled Change in Our Parish, by Walter C. Righter— 
January 
We're So Small, What Can We Do? by D. Howard Hanchey—March 
When Is a Mouse Not a Mouse? by Judy Mathe Foley—March 
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• REPORT FROM ST. LOUIS BY EDWARD T. DELL, JR. 

cocu 
a new suit for unity 

In the newly renovated nave of St. Louis' Christ Church Cathedral (everything is movable) eight bishops 
and clergy, including one lady, con-celebrate the eucharist using the Consultation's proposed liturgy. 

Delegations of nine major 
churches have released a 
draft plan of union and want 
to know what you think of it. 

CAN NINETY REPRESENTATIVES of 

nine churches put together a plan 
which will unite their denominations 
after more than 300 years of separate 
history? Whatever your answer, you 
have to g ran t the ques t ion is a 
whopper. 

The Consultation on Church Union 

has put such a plan, which could 
unite 25 million of their fellow church 
members, out on the table for the 
world to see. They are asking their 
fellow churchmen to give the plan to 
form a new body called the Church of 
Christ Uniting a thorough going over 
in the next two years. 

The Consultation, meeting in St. 
Louis, March 8-13, released the 149-
page draft plan after five days of 
grueling committee and plenary ses-
sion work. No legislative action on the 
document, other than commendation 

to study, is possible—or asked for. 
The COCU people want it back by 
January of 1972. 

COCU's draft plan is a little like 
the tailor's basted version of a new 
suit. It is pinned, a little rumpled, and 
not looking too good — but strong 
enough to try on for a first fitting. 

The Consultation hopes people in 
the pews will have a good look at the 
new garment , take tucks, shor ten , 
change the style or the buttons, or send 
it back with instructions for a major 
re-make. Continued next page 
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The St. Louis Percussion Quartet is one of several music and dance groups who 
entertain the Consultation on Wednesday evening in Christ Church Cathedral. 

COCU: A New Suit for Unity 

The COCU tailors do suggest, how-
ever, that everyone will get a better 
idea of how the garment looks if he 
gets opinions outside his own church 
family. They believe churchmen of the 
participating denominations will eval-
uate the plan better if they do it to-
gether, not merely in the light of their 
own separate denominational ideas, 
traditions, and needs. 

What matters more than how the 
Church of Christ Uniting garment 
looks to an Episcopalian on an Epis-
copalian is how it looks to a Presby-
terian on an Episcopalian—and vice 
versa. And likewise for the other part-
ners in COCU: African Methodist 
Episcopal ( A M E ) ; African Methodist 
Episcopal Zion; The Christian Church 
(Disciples of C h r i s t ) ; Chris t ian 
Methodist Episcopal; Presbyterian 
U.S.; United Church of Christ; and 
United Methodist. 

The plan proposes a unification of 
the nine Churches. Any two of the 
nine may start the process. The pro-
posed church has five levels of organi-
zation. The basic unit, called the 
parish, is a flexible entity which can 
include several congregations and one 
to several "task forces." Congrega-
tional units are the traditional worship 
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groups. Task forces are to be tempo-
rary action groups organized to do 
specific jobs. 

The parish will have a chief minis-
ter, with additional ordained clergy as 
necessary, and be governed by a coun-
cil representing the congregations. The 
parishes are part of a district; districts 
make up regions; and regions are part 
of a national church governed by an 
elected unicameral assembly. 

Districts and regions are roughly 
equivalent to the Episcopal Church's 
dioceses and provinces, although the 
districts will be smaller geographically 
and in population than many of the 
present Episcopal dioceses. 

The ministries of all the ordained 
persons, which COCU's Principles re-
gard as a gift given the minister by 
God, would be united in a service of 
reunification after the memberships of 
the churches had been united in a 
solemn service. The type of ministry 
reunification service COCU proposes 
to use has already been declared valid 
by the Lambeth Conference of Angli-
can bishops in 1968. 

Organizational reunification would 
occur when and if the denomination's 
national legislative bodies approve the 
plan at some future date. For example, 

General Convention, meeting in 1979, 
might be ready to act on a revised 
COCU proposal. 

If Convention does take such ac-
tion, it would elect representatives to a 
provisional general council and elect 
delegates to a Transitional National 
Assembly. These people, along with 
those of the other cooperating denomi-
nations, would in effect set up a 
temporary scaffold around the present 
existing structures and authorize tem-
porary regions and districts. 

Then these new temporary struc-
tures would help set up ways for the 
cooperating local churches to form 
parishes. The parishes would elect 
representatives to the district and so 
on up the line until the permanent 
structures are formed. The important 
fact here is that all permanent struc-
tures would originate at the local level. 

The ordained ministers of the new 
church would be called presbyters (or 
priests), bishops, and deacons and are 
clearly almost identical to the present 
ministerial forms with which Episco-
palians are familiar. The main change 
for Episcopalians would come in the 
office of deacon. The deacon, in the 
proposed ministry, would not be re-
garded merely as a priest-candidate. 

Bishops-elect would be consecrated 
by at least three bishops. In the pro-
posed plan the historic episcopate is 
specifically treasured and preserved. 
Bishops will function as executive 
officers at the district, regional, and 
national levels. The legislative presid-
ing officer at all levels, including the 
annual parish meeting, is to be an 
annually elected moderator. 

Representation in all the elected 
bodies includes a provision for a 
2-to-l ratio of laity to clergy. Another 
key feature: all ordained clergy, in-
cluding bishops, must be members of 
a parish. 

The parish itself will not have to 
be geographically constituted. It may 
be an association of scattered con-
gregations and task groups whose 
diversity draws them together. 

Three of the nine COCU partici-
pants are predominantly black, with a 
Methodist polity. They have insisted, 
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from the beginning, that the proposed 
Church of Christ Uniting be racially 
balanced and be entirely open to all 
races and minorities. Black Christians 
have said they cannot go into a church 
where black leadership has second-
class status. 

A proposal that the first presiding 
bishop of the CCU be black was 
deleted from the plan, however, on 
motion of the black representatives. 
That idea was replaced with a stipula-
tion requiring that the nominee chosen 
by a nominating committee " . . . must 
be of a racial background different 
from that of the bishop who last held 
the office." 

The plan includes three special 
appendices: 1) The service of inaugu-
ration of the CCU (including the "Act 
of Uniting the Ordained Ministries"), 
2) the proposed ordinal, and 3) a 
brief set of parish models. Work still 
continues on the latter, which may be 
re-issued in expanded form. 

The draft plan, nearly two years in 
the making, had two and one-half 
man-years of work invested in it 
during monthly, week long meetings 
in 1969 by ten representatives of 
the denominat ions . The Episcopal 
Church's representative was the Rev. 
Dr. William J. Wolf, Professor of 
Theology at Episcopal Theological 
School, Cambridge, Massachusetts. 

The COCU plan was considered in 
St. Louis by General Convention's 
full thirty-two member Joint Com-
mission on Ecumenica l Relat ions 
which met during the four days fol-
lowing the Consultation gathering. 
They will probably ask the Houston 
Convention to commend the draft plan 
for a two-year churchwide study. 

The new style garment the Con-
sultation on Church Union has come 
up with after nearly a decade of effort 
may not turn out to be an overnight 
fashion smash. But it is the single most 
ambitious and serious ecumenical 
undertaking in Christendom today. 

What happens to the plan now, and 
the direction revisions may take, will 
be watched intently by most of the 
world's churches. 

How 25 million American Chris-
tians react to the plan, of course, will 
be a major factor in the future of the 
global Christian community. COCU's 
question is, indeed, a whopper. M 

New COCU officers: Dr. Charles S. 
Spivey ( l e f t ) , first vice-chairman; and 
Dr. George G. Beazley, Jr., chairman. 

Close Consultation votes are counted 
standing. Episcopalians occupy third 
and fourth tables in the foreground. 
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• DIOCESAN ROUNDUP BY MARTHA C. MOSCRIP 

Cold Winter/Hot Conventions 

Legislative sessions turned 
into open forums on 
national church policy dur-
ing most diocesan meetings 
in early 1970. 

RINGING EARS" were a symptom 
common to delegates leaving 

some thirty-four diocesan and district 
conventions meeting in the Winter of 
1970. 

Sound predominated in conventions 
as delegates voiced all shades of opin-
ion in discussion, debate, resolutions, 
queries, and speeches. The openness 
of meetings, with divergent views 
frankly expressed, seemed to be gen-
erally appreciated by weary delegates 
who at least agreed that the sessions 
were lively. 

Many felt the frank exchange was a 
first step toward greater unity of feel-
ing, if not of opinion. As Bishop John 
H. Burt of Ohio, said, "The only real-
istic course is that we learn to trust 
each other through our representative 
government in this church, and not let 
our differences affect our loyalty to the 
whole." 

Many jurisdictions arranged agen-
das to include small group discussions, 
plenary sessions, and open hearings. 
Florida, Louisiana, Mississippi, and 
Wyoming held small group discus-
sions; Colombia, Delaware, Kentucky, 
Virginia, and Western North Carolina 
held plenary sessions or open hear-
ings. Many dioceses had had discus-
sion sessions in deaneries or convoca-
tions to prepare for the work to come. 

Many legislative sessions also became 
forums for debate. 

Budgets and Programs 
Dwindling income, proposed bud-

gets, and social programs, voted at the 
last two General Conventions, pro-
voked the most animated responses. 
With budgets projecting reduced in-
come from parishes and missions, 
Atlanta, Upper South Carolina, and 
Virginia pledged less than their mathe-
matical quotas to the General Church 
Program for the first time in many 
years. Other dioceses failing to accept 
the full asking included: Delaware, 
East Carolina, Florida, Georgia, Lou-
isiana, Los Angeles, Minnesota, Mis-
sissippi, North Carolina, San Joaquin, 
Southern Virginia, Tennessee, West 
Texas, Western New York, and West-
ern North Carolina. 

Although their diocesan program 
budgets were reduced, Kentucky and 
Southwestern Virginia accepted the 
full asking for General Church Pro-
gram. Alabama, Massachusetts, Wash-
ington, and Wyoming also pledged in 
full. Ohio accepted $54,000 more 
than its share. 

Several jurisdictions took new steps 
toward improving stewardship. Mis-
sissippi's delegates adopted a recom-
mendation encouraging a re-examina-
tion of diocesan fund raising and fiscal 
policy. Texas referred to its Executive 
Board a study which recommended 
using work groups of laity to help 
form the budget. Western North 
Carolina approved a diocesan Coun-
cil on Fiscal Affairs charged with 
preparing a year-round stewardship 
plan available to every parish. In the 
Philippines a newly appointed travel-

ing auditor will begin this year to as-
sist congregations and institutions and 
foster the development of good busi-
ness practices throughout the church. 

Resolution Time 
Dozens of resolutions deploring the 

actions of South Bend's General Con-
vention II, expressing disapproval of 
"additional representatives" to Gen-
eral Conventions, and protesting some 
General Convention Special Program 
(GCSP) grants, hit the floor for often 
hot debate. 

Of these, more failed to pass or 
were tabled than received approval. 
For example, Virginia alone tabled 
nine resolutions on South Bend and 
the Black Manifesto. Ohio defeated 
five, and Minnesota, three growing 
out of similar concerns. Of those that 
passed, some were in the form of 
memorials to General Convention; 
some were directed to Executive 
Council; and some, for the record in 
the diocese. 

Atlanta, East Carolina, Georgia, 
Louisiana, Los Angeles, North Caro-
lina, and Panama were among those 
which passed resolutions asking that 
the guidelines for GCSP grants be 
changed so that 1) no grant can be 
made in a jurisdiction if the bishop (or 
other ecclesiastical authority) disap-
proves, and 2) that a two-thirds vote 
of Executive Council be required to 
override an area veto. Similar resolu-
tions were included in memorials to 
General Convention passed in Ken-
tucky, Southwestern Virginia, Ten-
nessee, Texas, Upper South Carolina, 
Virginia, and West Texas. 

Several of these resolutions and 
memorials, plus a separate one from 
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Arizona, added statements critical of 
funding programs that advocated vio-
lence and/or asked for a clearer defi-
nition of violence in GCSP guidelines. 
East Carolina requested General Con-
vention to revise criteria to include 
whites needing poverty programs and 
to provide direct grants to dioceses 
(based on quota pledge payments) to 
be administered locally for relief of 
poverty. 

Southern Virginia petitioned Gen-
eral Convention to separate GCSP 
from the General Church Program 
and fund it through separate quotas. 
An Alabama memorial asked General 
Convention to separate the General 
Church Program budget into three di-
visions: one for standing expenses of 
the Episcopal Church; a second for 
continuing extension of PECUSA in 
domestic and foreign mission, college 
work, etc.; and a third for expenses 
recently adopted for special or op-
tional services of the church. 

The Alabama memorial also offered 
canonical changes that would require 
dioceses to pay their proportional 
shares of the first division, but allow 
them to support the second and third 
according to "their Godly judgment." 

Many of these resolutions included 
preambles approving GCSP in princi-
ple, but Tennessee memorialized Gen-
eral Convention to "refrain from re-
instituting GCSP until it has been 
completely re-evaluated in the light 
of the church's mission at home and 
abroad." Arizona, Florida, Massa-
chusetts, and Tennessee did commend 
national leadership for involving the 
church responsibly in social action. 
Los Angeles pledged raising $30,000 
in voluntary contributions toward the 
South Bend offerings for blacks and 
Indians. 

More to Houston 
In addition to Special Program, 

other concerns were forwarded to 
General Convention 1970. 

North Carolina petitioned Conven-
tion to make the missionary program 
of the church a top priority. Missis-
sippi and Upper South Carolina sent 
memorials directed toward pension 
increases for retired clergymen and 
widows. Florida and Massachusetts 
requested changes in the marriage 
canons. Virginia asked for revision of 
the 1940 hymnal. 

Florida and Alabama took final 
positive action to make a new diocese 
out of areas in northwest Florida and 

southern Alabama. This will come to 
Houston for approval. Mexico took a 
step toward autonomy in its wish to 
become an associated diocese. This 
also must be approved by General 
Convention. 

Youth 
The movement toward recognition 

of young members swept on. 
Several dioceses lowered the voting 

age required for parish meetings: 
Mississippi and Virginia to 18; North 
Carolina to 17; Delaware to 16; and 
Wyoming to 15. Youth may also serve 
on vestries at the lower age in North 
Carolina, Southwestern Virginia, Vir-
ginia, and Wyoming and can be dele-
gates to convention in North Carolina, 
Mississippi, and Wyoming. Youth 
delegates were given seat and voice in 
the conventions of Texas, South-
western Virginia, Delaware, and the 
Philippines. Minnesota and Panama 
welcomed young people as elected 
delegates for the first time. 

In other matters related to young 
persons, Atlanta, Ohio, and Massa-
chuset ts provided for counseling 
young men in the provisions of the 
Selective Service Act. In Western New 
York a resolution requested an end to 
the draft, and in Alabama one sup-
ported the Armed Forces. Virginia 
received, Alabama tabled, and At-
lanta, Louisiana, North Carolina, 
Southern Virginia, and Texas passed 
resolutions about American prisoners 
in North Vietnam and the denial of 
their rights. Florida and Massachu-
setts expressed concern about drug 
abuse and took actions to get the 
church more involved in helping with 
this problem. 

Recognition of an even younger 
generation was revealed in resolutions 
from Atlanta, Georgia, Los Angeles, 
and Mississippi urging: 1) compliance 
with the Supreme Court decision re-
garding segregated education; 2) sup-
port of local public education; and 3) 
opposition to private schools estab-
lished for the purpose of segregation 
—particularly church schools. 

Women 
The ladies continued to take a more 

active part in the legislative delibera-
tions of dioceses. Minnesota reported 
more women delegates than ever and 
elected ten to various diocesan offices. 
Texas seated some thirty-five women 
in previously all male conventions; 
Texas and West Texas passed en-

CAN YOU 
PRACTICE WHAT 
THEY PREACH? 

Help groups discuss living 
faith and witnessing—with 
new DISCIPLESHIP books 

These timely paperbacks help alert Chr is -

t ians follow faith with action. Each is chal-

lenging and practical for getting more out 

of Christianity; keyed to g roups or home. 

The Christian's Mission—Never has the 
ro le of the laity b e e n s o v i ta l ! S h o w s 

the many opportunities for stewardship 

today, applying Christ 's words: " Y o u shall 

be my witness." By R. Schultz, $1.75, 

Teacher ' s manual, $1.75 

Christian Family L i v i n g — S p e a k s helpfully 

on sexuality, marriage, worship, work, play. 

Positive view of a technological society; 

faces family life realistically. By E. May, 

$2.25. Teacher ' s manual, $1.75 

Also available in this series: 
Learning to U se Your Bible, 

by O. E. Feucht, $2.50. 

Teacher ' s manual, $1.75 

The Church S ince Pentecost, 

by J. W. Constable, $2.50. 

Teacher ' s manual, $1.75 

At your bookstore or write us. 

corvceRD ia 
P U B L I S H I N G I H O U S E 

3558 S. Jefferson Ave.. St. Louis. M o . 63118 

Dept. D-4: Send the following books: 

• Enclosed is $ • Bill me. 

Spark group meetings! Here's information on: 

.The Discipleship Series 
(Christian Living materials) 

The Perspective Series 
(Materials for teenagers) 

T h e Christian Encounters Series 
(Contemporary issues) 

NAME 

ADDRESS 

CITY STATE Z IP— 
(On cash orders, add IOC per dollar for handling.) 
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90 YEARS 
AND 3600 

CHURCHES AGO 
the General Convention of 1880 established the American 

Church Building Fund Commission to "aid in the erection 

of churches." Since then the Commission has provided 

financial assistance to more than 3600 churches, largely 

in the form of loans. The Commission continues to keep 

its resources working for the Church — as income from ex-

isting loans is used to make additional loans. 

Every dollar in the permanent loan fund is money that re-

mains within the Church, continually providing construction 

and repair funds for years to come. 

As it faces ever increasing demands, the Commission 

continues to look to parishes and individuals who care 

enough about the needs of other parishes to give some 

of their money to the Commission, where it will continue 

to work for the Church for years to come. 

Write to us if we can be of help — or if you wish to be of 

help to others. 

A 
AMERICAN CHURCH BUILDING FUND COMMISSION 
8 1 5 S E C O N D A V E N U E , N E W Y O R K , N . Y . 1 0 0 1 7 

Cold Winter/ 
Hot Conventions 

abling legislation to permit women to 
serve as deputies to General Con-
vention in the future. Louisiana's leg-
islative change permitting women to 
be delegates at diocesan conventions 
passed a final reading. 

Clergymen 
Clergy salaries, insurance, and em-

ployment received close scrutiny. 
Several dioceses raised the minimum 
stipend for mission clergy. Included 
were: Delaware, to $6,500, with life 
insurance doubled; Massachusetts, to 
$7,500; Western New York, to 
$6,500; Western North Carolina, to 
$6,200. 

Los Angeles appointed a perman-
ent salary review committee. Wyo-
ming planned a study of salary scales. 
Virginia asked for pensions for wid-
ows of clergy married after retire-
ment. Florida called for an in-depth 
study of problems in the professional 
ministry. Delaware directed its Dio-
cesan Council to employ a profes-
sional consultant to study clergy 
employment. Panama directed a study 
of social security for Panamanian 
clergy. 

Overseas 
Several regional "State of the 

Church" messages contained informa-
tion of more than area interest. 

In Colombia Bishop David B. Reed 
reported that six years ago the Epis-
copal Church was almost entirely 
English-speaking, with no Colombian 
congregations. Today approximately 
half the participants in the life of the 
church there are Colombian; more 
than half of the clergy are Latins; and 
Spanish is the official language. St. 
Alban's, Bogotá, host church for the 
convention, was organized opening 
night as the first full parish in the 
missionary diocese. 

In the Dominican Republic the 
newly elected Executive Council is, 
with the exception of Bishop Paul A. 
Kellogg, entirely composed of Domi-
nicans; no missionaries are among the 
clergy members and no foreigners 
among the laity. 

The Spring conventions started this 
month and will be reported in a sum-
mer issue. — T H E E D I T O R S 
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Special Program: New 
Screeners at Work 

The newly-elected members of the 
General Convention Special Pro-
gram (GCSP) Screening and Re-
view Committee (see April issue) 
eased into their new jobs slowly but 
deliberately on March 24, 1970. 

With only five grants to consider, 
the 13-member committee elected at 
the February Executive Council 
meeting had time to review 1969 
and discuss the functions of the 
committee, the idea of a "split-level" 
General Church Program budget, 
and GCSP priorities. 

The out-going Screening and Re-
view Committee members had ex-
pressed the feeling that the Commit-
tee should function more actively as 
a pre-Executive Council screening 
board so less time would have to be 
spent debating grants at Council 
meetings. 

With this in mind, the new Com-
mittee fired off queries about each 
grant, questioning not only the rea-
sons and aims of the organizations 
but also whether procedural details 
had been carried out. 

Eventually Committee members 
passed four grants—three to organi-
zations previously funded by GC-
SP. They turned down a grant to 
Action Now, Inc., San Mateo, Calif. 
In the latter action the Committee 
agreed with GCSP staff who thought 
the group might be able to get fund-
ing from other sources if GCSP 
offered some technical training and 
consultation. 

Freedom Inc., Youngstown, Ohio; 
the Afro-American Culture Center, 
Columbus, Ohio; and the Boykin 
Improvement Association, Boykin, 
Ala.; were all approved by the Com-
mittee. A $30,000 grant to the 
Union of Black Clergy and Laity of 
the Episcopal Church (UBCL) was 

thoroughly discussed and passed 
with two UBCL members on the 
Committee abstaining from the vote. 
The four grants will now go to 
Execut ive Counci l for funding 
certification. 

Several members pointed out that 
there was a general misunderstand-
ing among Episcopalians about how 
much money GCSP had available 

Fund for Blacks 
Passes Goal 

Voluntary contributions to 
the special fund for blacks 
authorized by the Episcopal 
Church at its General Conven-
tion at South Bend, Ind., 
passed the $200,000 mark 
March 15. 

T r e a s u r e r L i n d l e y M . 
Franklin, Jr., reports that 
$204,786 has been received 
for the black fund and $81,-
165 has been contributed to 
the National Committee for 
Indian Work to help finance 
self-betterment programs in In-
dian and Eskimo communities. 
This latter fund was set at a 
minimum $100,000 at the 
South Bend Convention. 

Contributions to both funds 
from individuals, parishes, and 
dioceses have been voluntary. 

Four dioceses giving to the 
fund for blacks were in the 
f ive-f igure ca tegory : Ohio, 
$18,335; Massachusetts, $17,-
737; Pennsylvania, $16,133; 
and Virginia, $10,667. 

for granting. Mr. John B. Tillson, 
an Executive Council representative, 
said most people thought the pro-

gram had $9 million to grant. 
Actually the figure available for 

granting from General Church Pro-
gram Funds is $500,000 a year for 
three years, or $1.5 million. An 
additional million a year for three 
years through the United Thank 
Offering brings the three-year total 
to $4.5 million, just half of the total 
urban crisis program announced at 
the Seattle General Convention of 
1967. 

Mr. Leon Modeste, GCSP execu-
tive director, reported his thoughts 
on the proposed split-level General 
Church Program budget which will 
be discussed at a special Council 
meeting in late April. 

"The theory is that if the national 
church cut down on its spending 
there would be more voluntary giv-
ing," Mr. Modeste said. "But the 
problem isn't in the budgeting, it's in 
the programming, which needs radi-
cal revision. The so-called split-level 
budget would really be going back to 
1919." 

Mr. Byron Rushing, new Screen-
ing and Review member f rom 
Boston, Mass., said he thought the 
new arrangement would "encourage 
each program to do its own fund-
raising, each with its own public 
relations which would try to conform 
with local opinion. The programs 
would unconsciously become more 
conservative." 

The Committee also studied the 
22 steps involved from the time a 
grant request comes in until it is cer-
tified by Council or rejected. 

The Rev . Freder ick Williams, 
UBCL representative, raised the 
problem of bishops complaining that 
they did not have enough time to 
make a decision on grants. Bishop 
Archie Crowley, Suffragan of Michi-
gan, an Executive Council repre-
sentative, said he thought GCSP 
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SLOW D O W N A N D 

LIVE 
. . . WITH MEANING 

Take time for these books 
by popular authors. 

H u r r y H o m e W h e r e Y o u B e l o n g — 
People perpetually hurry to w h a t ? 
Often not to achievement, but away 
from true self, real goals. Compel l ing 
chapters offer warnings, help for this 
age of speed, urge return to God ' s 
family. By Lutheran Hour Speaker 
Dr. Oswa ld Hoffmann, $2.75 

M a n a t P r a y e r — Helps business-
men express thoughts to G o d on 
tensions, problems, shattered hopes, 
irritations of dog -ea t -dog world. U n -
usual style helps men of action 
become men of prayer, thus finding 
strength. By Roy Gesch, $3.50 

NAME 

ADDRESS 

CITY 

STATE, ZIP. 

• Enclosed is $ • Bill me. 
(Add 100 per $1.00 for handling on cash orders.) 

W © M S © [ 

should telephone bishops before a 
GCSP field appraiser goes out in the 
field. 

M r . H o w a r d Q u a n d e r , G C S P 
grants administrator, said this was 
often done now. He also explained 
that funded groups were urged to 
contact the diocesan bishop. Mr. 
Hank Adams, American Indian re-
presentative f rom Tacoma, Wash., 
said that groups had a hard time 
doing this. 

Mrs. Gerterlyn Dozier, GCSP re-
search and evaluation officer, ex-
plained some of the reasons grant 
requests were rejected. She outlined 
by province the 309 grants that were 
turned down during GCSP screen-
ing procedure during 1969. Social 
we l f a r e p r o g r a m s tha t con ta ined 
traditional paternalism; educational 
programs that simply copied city 
schools ; and economic deve lop-
ment programs that benefited only 
a few people but did not help a group 
were among the categories in which 
most turned-down grants fell. 

Fifty-five percent of all the grants 
turned down came f rom the East 
and West Coasts, areas of highest 
urban population density. 

Mr. Modeste reported that the 
GCSP fact-finding committee had 
enl is ted the services of Impac t 
Studies, a private research firm 
headed by Dr. Kenneth Marshall of 
New York, a Columbia University 
professor, to begin the GCSP evalua-
tion. The group is now studying pro-
jects and talking to bishops in 30 
dioceses. 

Burma Becomes New 
Anglican Province 

A n e w Ang l i can P rov ince of 
Burma was established here with the 
elevation of an archbishop and the 
loosening of organic ties with the 
C h u r c h in I n d i a , P a k i s t a n , and 
Ceylon. 

A r c h b i s h o p F r a n c i s A h M y a 
heads the four dioceses that make up 
the province. As a province, it will 
be autonomous and eligible for 
membership in the worldwide Angli-
can Communion. 

Anglicanism came to Rangoon in 
1877. The first diocese was under 
the jurisdiction of the Bishop of Cal-

cutta. When the Church of India cut 
legal ties with the Church of England 
in 1930, the Province of India, 
Burma, and Ceylon was formed. The 
name was later changed to reflect 
the independence of Pakistan. 

The proposal for a separate Prov-
ince of Burma was introduced in 
1968. Final approval came early this 
year. 

Bishop Mosley to 
Head Union Seminary 

The Rt. Rev. J . Brooke Mosley, 
54, Deputy for Overseas Relations 
of the Episcopal Church and former 
Bishop of Delaware, was elected 
March 31 to be the twelfth president 

of Union Theological Seminary, 
New York. Succeeding the Rev. Dr. 
John C. Bennett who retires July 1, 
Bishop Mosley will be the first presi-
dent of Union to come from outside 
the Calvinist tradition. 

A native of Philadelphia, Pa., 
Bishop Mosley was educated at 
Temple University and Episcopal 
Theological School in Cambridge, 
Mass. Following graduation from 
seminary, he worked for the Depart-
ment of Public Welfare in Cincinnati 
and at St. Barnabas' inner-city par-
ish. In 1944 he moved to the Diocese 
of Washington where he headed the 
Department of Christian Social Re-
lations until 1948, when he became 
dean of the Cathedral Church of St. 
John, Wilmington, Del. 

In 1953 Delaware elected him to 
be Bishop Coadjutor. He succeeded 
as diocesan in 1955, resigning in 
1968 to become Deputy for Over-
seas Relations at the Episcopal 
Church Center, New York. Bishop 
Mosley will continue to serve Execu-
tive Council at least until after 
the Houston General Convention in 
October. 

C a n I F o r g i v e G o d ? For those em-
bittered. discouraged, and without 
purpose. S h o w s the w a y to meaning 
for life, applies Christian power of 
forgiveness. Draws on literature, 
films. By Leslie Brandt, $2.50 

At your bookstore or write us. 

c o r v c e R D i a 
PUBLIBHINQ IHOU8E 

3558 S. Jefferson. St. Louis, M o . 63118 
taa — b m a n — M M — B H mmmm n a 

Dept. A - 1 2 3 : Please send the fol lowing 

books: 
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PROFESSIONAL 
SUPPLEMENT 

National Group Life 
and Medical Insurance 
Coming 

The Churchwide Group Life and 
Major Medical program for Epis-
copal clergymen, approved at 
the Special General Convention 
in South Bend, has been adopted 
in thirty-eight of the church's 
ninety-one dioceses. Several have 
already put the plan in force. 

Sponsored by The Church 
Pension Fund and administered 
through Church Life Insurance 
Corporation, the program is the 
only church based life and medi-
cal insurance program of any 
major denomination that pro-
vides automatic life insurance 
protection for the active clergy 
in each diocese. The program 
was approved by the Conven-
tion in order to guarantee clergy-
men the benefits of insurance 
protection instead of the optional 
basis that is employed in other 
plans. 

The program, to become ef-
fective churchwide January 1, 
1971, provides a life insurance 
benefit of $10,000 to age 65 
($20,000 with accidental death), 
and may be coupled with either 
a Major Medical benefit of $40,-
000 per illness to age 65 or a 
Comprehensive Plan that pro-
vides a $15,000 total lifetime 
protection benefit. 

Quarterly rates are set to fit 
eighteen medical care cost levels 
throughout the United States, 
and within each level for the 
variety of family size. Quarterly 
rates for single men range from 
$6.15 to $11.88 and typical fam-
ily rates, from $15.30 to $29.40. 

From present indications, the 
plan should be approved by most 
dioceses before the end of this 
year. Church Life Isurance 
Corporation, 800 Second Ave., 
NY 10017, will submit complete 
information regarding costs, rec-
ommendations, and details of the 
plan to any diocese requesting 
it. M 

continued from 
opposite page 13 

Adair, Nelson L., from St. 
Christopher's, Detroit, MI, to 
Church of the Good Shep-
herd, Dearborn Hgts, MI 

Adams, Floyd A., Jr., from St. 
Martin's, Boothwyn, PA, to St. 
Andrew's, New Kensington, 
PA 

Aldrich, Kenneth D., from St. 
John's, Woodlynne, NJ, to St. 
Luke's, Westville, NJ 

Allinder, Samuel W., Jr., from 
Church of the Good Shep-
herd, Follansbee, WV, and 
Olde St. John's, Colliers, WV, 
to Christ, Wellsburg, WV 

Anker, Kerman, from All Saints', 
Chicago, IL, to St. Andrew's, 
Harriman, TN 

Barclay, David L., from Trinity, 
Anderson, IN, to St. Dun-
stan's, San Diego, CA 

Bartlett, Allen L., Jr., from Zion, 
Charles Town, WV, to Christ 
Church Cathedral, Louisville, 
KY 

Bee, Robert D., from All Saints', 
Omaha, NB, to St. Mary's, 
Blair, NB 

Bennett, Arthur L., from St. 
Stephen's, Beckley, WV, to St. 
Paul's, Elm Grove, Wheeling, 
WV 

Blackburn, Elliott, H., from St. 
David's, Story City, IA, Grace, 
Boone, IA, and Diocesan Of-
fice, Des Moines, IA, to Epis-
copal Parish of Ames, Ames, 
IA 

Borom, James R., from Church 
of Our Saviour, Rock Hill, SC, 
to Church of the Good Shep-
herd, Greer, SC 

Bryce, David G., from St. Al-
bans, Bay City, MI, to St. 
Andrew's, Greenville, SC 

Bugler, Derek L., from Greater 
Parish, Augusta, ME, to 
Grace, Bath, ME 

Burton, Robert, from Diocese of 
Oregon, Lake Oswego, OR, to 
St. Stephen's, Longview, WA 

Carpenter, George G., from St. 
Matthew's, Upper Marlboro, 
MD, to Trinity, Shrewsbury, 
MA 

Carr III, Dabney J., from Evan-
gelical Education Society, 
Philadelphia, PA, to Theo-
logical Seminary, Alexandria, 
VA 

Carthy, Frank V., from Episco-
pal Comm. Service Inc., In-
dianapolis, IN, to Christ, New 
Brunswick, NJ 

CHANGES 
Collins, Walter A., from St. Mat-

thew's, Lisbon Falls, ME, to 
St. Matthias, Richmond, ME 

Corl, James A., from St. Paul's, 
Antwerp, NY, St. Paul's, La 
Fargeville, NY, St. Peter's, 
Redwood, NY, St. James, 
Theresa, NY, and Diocesan 
Fiscal Corp., Syracuse, NY, to 
St. Paul's, Endwell, NY 

Criss, Carthur, P., from Diocese 
of Kansas, Topeka, KS, and 
St. Alban's, Wichita, KS, to 
United Campus Christian 
Ministry, Wichita, KS 

Davidson, Laurence E., from St. 
Stephen's, Portland, OR, to 
Diocese of Oregon, Lake Os-
wego, OR 

Davis, Thomas C., Jr., from Of-
fice of the Bishop for Armed 
Forces, New York, NY, to 
Holy Trinity, Clemson, SC 

Dugan II, . Haynes W., from 
Grace Memorial, Hammond, 
LA, to Church of the Good 
Shepherd, Lake Charles, LA 

Ellington, John T., Jr., from 
Diocese of West Virginia, 
Charleston, WV, to Church of 
the Good Shepherd, Montrose, 
WV 

Ellington, William F., from Of-
fice of the Bishop for Armed 
Forces, New York, NY, to St. 
James', Oklahoma City, OK 

Fairman, Henry F., from St. 
Peter's, Hazleton, PA, to St. 
Luke's, Lebanon, PA 

Fischler, William J., from 
Church of the Atonement, 
Morton, PA, to Holy Trinity, 
West Chester, PA 

Folsom, Wells, from Church of 
the Holy Spirit, Brooklyn, NY, 
to Christ, Holly Springs, MS, 
and Calvary, Michigan City, 
MS 

Goddard, Cecil F., from St. 
John's, Minneapolis, MN, to 
St. Edward's, Wayzata, MN 

Gough, Leighton B., from Christ, 
Harwinton CT, and St. Peter's, 
Plymouth CT, to Church of 
the Epiphany, Durham, CT 

Hall, Samuel K., from Church of 
the Epiphany, Kirbyville, TX, 
to St. Paul's, Shreveport, LA 

Hall, Tim S., from Church of THE 

Mount Calvary, Baltimore, EPISCOPALIAN 
MD, to Church of the Holy M A Y 
Nativity, Baltimore, MD 1970 
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CHANGES 
Hughes, Thomas D., from St. 

Luke's, Minneapolis, MN, to 
Cathedral of Merciful Savi-
our, Faribault, MN 

Hunter, William M., from Grace, 
Port Jervis, NY, to Church of 
The Holy Innocents, High-
land Falls, NY 

Jackson, Chandler C., II from St. 
John's, Hermiston, OR, to Di-
ocese of Oregon, Lake Os-
wego, OR, Church of the 
Good Shepherd, Prospect, OR, 
and St. Martin's, Shady Cove, 
OR 

Johansen, Paul C., from St. Cath-
erine's, Temple Terr, FL, to 
St. Bede's, St. Petersburg, FL 

Jones, Theodore F., from Di-
ocese of Pennsylvania, Phila-
delphia, PA, to Diocese of 
Massachusetts, Boston, MA 

Kaighn, Reuel S., Jr., from Trin-
ity, Princeton, NJ, to St. 
John's, Montclair, NJ 

Lafser, Erwin O., from Trinity, 
De Soto, MO, and St. Peter's, 
Bonne Terre, MO, to Diocese 
of New Mexico, Santa Fe,NM 

Lewis ,C. R., from Diocese of 
West Missouri, Kansas City, 
MO, to Grace and Holy Trin-
ity Cathedral, Kansas City, 
MO 

Mackenzie, Jonathan, from 
Christ, Cooperstown, NY, to 
Christ, Walton, NY 

Mason, Marshall L., Jr., from St. 
Vincent's Vidor, TX, All 
Saints', Bridge City, TX, and 
St. James', Beaumont, TX, to 
St. Mary's, Bellville, TX, and 
St. John's, Sealy, TX 

Mathis, Steve L., Jr., from 
Church of Our Saviour, Balti-
more, MD, to Diocese of 
Maryland, Baltimore, MD 

McKelvey, Jack M., from Church 
of St. John the Baptist, Mil-
ton, DE, and Diocese of Del-
aware, Wilmington, DE, to 
Holy Trinity, Wilmington, DE 

Milburn, Frederick W., from St. 
John's, Sandusky, MI, and 
Church of St. Peter's by the 
Lake, Carsonville, MI, to 
Grace, Port Huron, MI 

The Episcopalian PROFESSIONAL SUPPLEMENT 
A Service for working clergymen of the 

Episcopal Church / Edward T. Dell, Jr., Editor 
Communications: The Episcopalian / PS, 

1930 Chestnut Street, Philadelphia 
Pa. 19103 

More, James E., from All Saints', 
Wheatland, WY, and Church 
of St. John the Baptist, Glen-
do, WY, to Bishops Commit-
tee, Diocese of Wyoming, 
Laramie, WY 

Moyer, Dale L., from St. James', 
Danbury, CT, to Church of 
Christ the King, Willingboro, 
NJ 

Nazro, Arthur P., Jr., from St. 
Mary's Bellville, TX, and St. 
John's Sealy, TX, to Church 
of the Ascension, Clearwater, 
FL 

Nickerson, David B., from 
Church of the Incarnation, 
Cleveland, OH, to St. Philip's, 
Columbus, OH 

Norcross, Stephen C., from 
St. John's, Olympia, WA, to 
Christ, Tacoma, WA 

Nurding, Brian F., from Diocese 
of Spokane, Spokane, WA, to 
Church of St. John the Bap-
tist, Seattle, WA 

O'Connell, William E., from 
Christ, Fitchburg, MA, to Em-
manuel, Braintree, MA 

Phinney, James M., from St. 
Mary's, Tacoma, WA, to St. 
Paul's, Elko, NV 

Pickels, William R., from Church 
of the Ascension, Miami, FL, 
to St. Paul's, Miami, FL 

Rathbun, Arthur J., Jr., from St. 
Peter's, Edinboro, PA, to Di-
ocese of Erie, Erie, PA 

Ribble, Robert L., from Diocese 
of San Joaquin, Fresno, CA, to 
Trinity, Santa Barbara, CA 

Richards, Kenneth D., from St. 
Anselm's, Lafayette, CA, to St. 
Andrew's, Saratoga, CA 

Rose, Edwin S., from Trinity, 
Pine Bluff, AR, to St. John's, 
Camden, AR 

Rutherfoord, William D., from 
Trinity, Harlem, GA, and 
Church of Our Saviour, Mar-
tinez, GA, to Diocese of Geor-
gia, Savannah, GA 

Schieffelin, John J., from Church 
of the Nativity, Northboro, 
MA, to Diocese of Western 
Mass, Springfield, MA 

Sell, James H., from Grace, 
Clover Lick, WV, St. John's, 
Marlinton, WV, and St. Mar-
tin's-in-the-Fields, Summers-
ville, WV, to Grace, St. 
Mary's, WV, and Christ, Wil-
liamstown, WV 

Seney, Robert W., from Grace, 
Ponca City, OK, to St. Christ-
opher's, Lubbock, TX 

Shipps, Harry W., from Church 
of the Holy Apostles, Savan-
nah, GA, to St. Alban's, Au-
gusta, GA 

Sisk, Mark S., from Christ, New 
Brunswick, NJ, to Christ, 
Bronxville, NY 

Smith, Philip A., from Theolog-
ical Seminary, Alexandria, VA, 
to Diocese of Virginia, Rich-
mond, VA 

Smith, William L., from Church 
of the Epiphany, Timonium, 
MD, to All Saints', Frederick, 
MD 

Soukup, Erwin M., from Grace, 
Freeport, IL, to Diocese of 
Chicago, Chicago, IL 

Stanley, David C., from St. 
Paul's, Angelica, NY, to St. 
Mary's, Salamanca, NY 

Staup, Thomas P., from St. 
John's, Deer Park, MD, to 
Grace, Brunswick, MD 

Stone, James F., from St. Mark's, 
San Antonio, TX, to St. 
George, San Antonio, TX 

Tenbrink, Eugene, L., from Cal-
vary, Cincinnati, OH, to St. 
Luke's, Marietta, OH 

Trotter, James P., from Trinity, 
Pocatello, ID, to St. Francis, 
Turlock, CA 

Trumbore, William W., from St. 
Paul's, Wheeling, WV, to 
Church of the Good Shepherd, 
Riderwood, MD 

Williams, Hollis R., Jr., from Di-
ocese of Arkansas, Little Rock, 
AR, and St. Stephen's, Jack-
sonville, AR, to Trinity, Yazoo 
City, MS 

Williams, Robert B., from St. 
Mark's, Mesa, AZ, to Diocese 
of Arizona, Phoenix, AZ 

Wood, Hubert S., Jr., from St. 
Paul's Waterloo, NY, to Di-
ocesan Fiscal Corp., Syracuse, 
NY 

Urban, John T., from Episcopal 
Diocese of Texas, Houston, 
TX, to St. Mark's, Houston, 
TX 

Urban, Richard G., from St. 
James', Hallettsville, TX, and 
Church of the Messiah, Gon-
zales, TX, to St. Mark's, 
Houston, TX 

Zelley, Edmund W., Jr., from St. 
Aidan's, Olathe, KS, and Di-
ocese of Kansas, Topeka, KS, 
to St. Luke's, Metuchen, NJ 

D 
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Indian Work Group 
Makes 7 Grants 

The Episcopal Church's National 
Committee on Indian Work has an-
nounced the approval of seven grants 
from its Indian and Eskimo Com-
munity Development Fund author-
ized by Special General Convention 
I I at South Bend. 

The $100,000 fund, raised by 
voluntary contributions, now stands 
at $81,165. The grants, totaling 
$42,500, will be made to the fol-
lowing projects: 
• Northern Cheyenne Recreation 
Project, Northern Cheyenne Reser-
vation, Mont., $3,500. This youth 
recreation project, planned and run 
by an all-Indian board of directors, 
including two teenagers, will aid 
teenagers to organize leisure time, 
provide experience in planning and 
carrying out programs, and give 
adults and teenagers opportunities 
for working together. The grant will 
provide one-half the salary of a 
youth group worker. 
• Alaska Federation of Natives, 
Anchorage, Alaska, $10,000. This 
will promote leadership in villages 
throughout Alaska; administer pro-
grams of economic, education, and 
medical self-help; and press in the 
United States Congress for an equi-
table settlement of native land claims 
in Alaska. The Federation includes 
Indians, Aleuts, and Eskimos and 
is recognized as the organization 
speaking for all Alaskan natives. 
• S E N D ( S e l f - H e l p E n c o u r a g e -
ment for Native Dakotans) , Stand-
ing Rock Reservation, North and 
South Dakota, $2,000. Providing 
part of the costs and expenses of a 
qualified North Dakota Indian com-
munity development specialist to 
work with the communities on the 
Standing Rock Reservation, SEND 
will assist in developing leadership 
potential and competence in prob-
lem-solv ing . Ecumen ica l l y spon-
sored, the project will try to over-
come a serious dependency behavior 
pa t t e rn a m o n g the r e se rva t ion 
population. 
• Cook Christian Training School, 
Internship Program for Indian Stu-
dents, Tempe, Ariz., $10,000. Cook 
School has developed this student 
internship program to train Indi-
ans for a growing number of para-
professional jobs. It is tied in with 
courses at Arizona State University, 
Tempe, Mesa Community College, 

and a growing number of social serv-
ice agencies which provide on-the-
job training. Twenty Episcopalians 
from Alaska and the Dakotas are 
now enrolled in the program. This 
grant represents the NCIW's share 
in the initial program costs of 
$136,000. 
• Upper Midwest American Indian 
Center Halfway House, Minneapo-
lis, Minn. ($10,000) is developing a 
program of Indian alcoholic rehabil-
itation. Initial federal funding has 
expired, and NCIW funds will en-
able it to continue until it wins ex-
pected local United Fund support. 
• Dena Nena Henash ( D N H ) , 
Fairbanks, Alaska ($5 ,000) , is an 
economic development corporation 
established by the Tanana Chiefs' 
Conference, a regional native as-
sociation in the northern part of 
Alaska. Through negotiations with 
the Transalaska Pipeline System, 
D N H has obtained agreements 
which will require Transalaska to 
contract with D N H much of the 
construction work on the pipeline 
which will carry recently discovered 
North Slope oil to a year-round open 
seaport. Additional financial help is 
needed. 
• Indians of All Tribes, Alcatraz, 
Calif., $2,000. The NCIW formally 
approved an emergency grant of 
$2,000 to the Indians of All Tribes, 
Alcatraz Island, which was made by 
its Executive Committee in Decem-
ber (see February issue). 

Radio Spot 
Wins Award 

The Executive Council of the 
Episcopal Church has received the 
1969 I n t e r n a t i o n a l B r o a d c a s t i n g 
Award f rom the Hollywood Radio 
and Television Society for one of its 
public service radio spot announce-
ments on racism. 

Bob Willey of Seattle, Wash., who 
wrote and produced the scripts, ac-
cepted the "world's best" award for 
Executive Council along with a 
"Best of 1969" for a second spot in 
the new series. 

A bi-racial committee in the Dio-
cese of Olympia developed the con-
cept of using radio commercials to 
deal with the problem of racism, 
under the leadership of the Rev. 
Canon John Lockerby, in consulta-
tion with the Rev. Robert Libby, 
executive secretary of the Division 

The 
Passion Play: 
See it now. 

(Or wait till 1980.) 
G i v e n o n l y o n c e e v e r y 1 0 yea r s , t i cket s to 
t he 1 9 7 0 O b e r a m m e r g a u P a s s i o n P l a y a re 
a l r eady h a r d to ob ta in . L u f t h a n s a c a n still 
g u a r a n t e e t i c k e t s , a c c o m m o d a t i o n s a n d 
p l a n e s e a t s t h r o u g h its A l p i n e L e i s u r e 
( f rom $699 ) a n d E u r o p e a n H i g h l i g h t s ( f rom 
$ 8 9 5 ) tours . S e n d in the c o u p o n i m m e -
diate ly. O r s e e y o u r T r a v e l A g e n t . 

Pr ices based on 14-21 day, 15 passenger G.l.T. 
Economy C las s fare from N.Y. when applicable. 
Land arrangements based on each of 2 people 
traveling together. 

j ~ L u f t h a n s a G e r m a n A i r l i n e s R7-5-0 
I 4 1 0 P a r k Ave. , N e w Y o r k , N . Y . 1 0 0 2 2 
I P l e a s e s e n d m e y o u r O b e r a m m e r g a u j 
j b r o c h u r e o n t o u r s # 3 0 a n d # 3 1 . 

I N a m e j 

! A d d r e s s I 

j Z i p P h o n e j 

j M y T r a ve l A g e n t i s l 

© Lufthansa! 
G e r m a n A i r l i n e s j 

KNIGHT TRAVEL SERVICE 
Proudly presents 

DIRECTED TOURS 
June 2 9 - E U R O P E A N T O U R - Featur ing the 

Pass ion P lay at O b e r a m m e r g a u , G e r m a n y . 
Vis it - Por tuga l , S pa i n , Aus t r ia , 
Yugo s l a v i a , Italy, G e r m a n y , Greece, 
Swi tzer land - Directed by M r s . Kn ight 

A u g u s t - A R O U N D THE W O R L D T O U R featur ing 
E X P O ' 7 0 a n d P A S S I O N P L A Y 
Tour can be bough t for 2 2 - 3 2 or 4 6 day s 

Write to our office for brochures and rates for 
the above tours and all Tours by 

Cartan, Maupintour, Broumell Percival, Cooks 

KNIGHT TRAVEL SERVICE 
111 Jackson St., W e s t Jefferson, O h i o 4 3 1 6 2 

C A M P I N G IN EUROPE 

See Europe at half the conven-
tional cost in small informal 
groups, only if you are between 
17 and 30. 

C a m p i n g H o l i d a y s I n t e r n a t i o n a l I n c . 

7 7 1 0 C o m p u t e r A v e n u e 

M i n n e a p o l i s , M i n n e s o t a 5 5 4 3 5 

O u t s t a n d i n g S tudy Sess ions in Eng l and 1970 

at the 

C A N T E R B U R Y ECUMENICAL SUMMER SCHOOL 

Ju ly 2 - 1 4 and July 18 - 30 

Lecturers include the 

A r c h b i s h o p of Can te rbu ry 

Students participate in the 

Becket Centenary Festival of Arts 

American Representative 

209 Greeves Street Kane, Pa. 16735 
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EVERYTHING for the CHURCH 
• Outdoor Bulletin Boards 

• Memorial Plaques & Tablets 

• Lighting Fixtures • Flags • Bells 

• Folding Chairs & Tables • Robes 

• Sterling & Brass Altar Ware • Altars 

• Stained Glass Windows • Bell Ringers 

• Altar Fabric • Bibles 

• Clocks for Church Towers 

• Chime & Organ Records 

• Hymnals & Choir Music 
Please check above items in which you 
are interested and write for FREE Catalog. 

WHITTEMORE ASSOCIATES. INC. 
D*'rt- 444- Ecclesiologists of Boston 

3 WEXFORD ST.. NEEOHAM HTS., MASS. 02X94 
TEL. 617-449-1500 

M A R Y MOORE 
Box 3394-F Davenport, Iowa 52808 

FINEST OLD WORLD CRAFTSMANSHIP 
Fair Linens Chasubles Communion Linens 

Chalice Palls. Funeral Palls. Needlepoint Pieces 

HERE THINGS ARE STILL CREATED 
OUT OF A LOVE OF EXCELLENCE 

Write For Our Catalog 

H E A L T H H U N T E R 
Organize a local Heal th-Hunter 's Safari. 
Hunt for Health and Entertainment the 
biggest variety of Animals in the Animal 
Kingdom. Chase Gloom - - - Chase the 
Sporty Butterfly! Send 2 5 * for HEALTH-
EE-X Catalog and Medical Doctor David 
E. Mart in 's suggestions about the Health-
ful By-products from the exciting action of 
Entomology. 

Entomology Research Institute 
2416 Eighth Ave., Lake City, Minn. 55401 

B B H 

of Radio and Television of the 
Executive Council. 

The spots were aired and test 
marketed in Seattle by a professional 
survey service during the first quar-
ter of 1970. They will be available 
for placement on local radio stations 
in the late Spring. [For futher infor-
mation write to: The Rev. Robert 
M. G. Libby, Executive Secretary 
for the Division of Radio and Televi-
sion, Executive Council of the Epis-
copal Church, 815 Second Avenue, 
New York, N.Y. 10017.] 

Alaska Natives 
Press for Land 

"Most of the world is now aware 
of the fact that vast deposits of oil 
have been found on the Arctic Slope 
of Alaska. It may be less well known 
that there is presently a great contro-
versy as to whom that land and other 
lands actually belong. 

"Since Alaska is the homeland of 
55,000 Eskimo, Indian, and Aleut 
people; and since the land has never 
been specifically taken from them by 
act of the United States Congress, or 
in battle, or by abandonment; we 
declare—indeed proclaim—that by 
reason of historic use and occu-
pancy, this is our land." 

That statement is part of a paper, 
"Why the Natives of Alaska Have a 
Land Claim," written by William L. 
Hensley, State Legislator from Kot-
zebue, Alaska, November, 1969. 

The controversy of which he 
speaks goes back to the 1867 pur-
chase of Alaska from Russia for 
$7,500,000. The Organic Act of 
1884 which established a territorial 
government for the state also ac-
knowledged the natives' right to the 
land, but did not give them title. 
Congress has yet to act on that issue. 

Of the state's 375 million acres, 
Alaskan natives now possess fee title 
to only 500 acres of land. 

In 1966 then Secretary of the In-
terior Stewart L. Udall, responding 
to native appeals, blocked the trans-
fer of any additional land to the 
state pending Congressional settle-
ment of native land rights. In 1969 
he formalized this "land freeze" and 
Secretary Walter J. Hickel promised 
to continue the freeze during the 

91st Congress. Secretary Hickel 
made it clear, however, that unless 
Congress acts he will allow the Udall 
order to expire at the end of 1970 
and begin again the transfer of native 
land to the state. 

In 1966 the Alaska Federation of 
Natives was organized to represent 
the natives' claims. The organization 
now represents most of the 55,000 
Alaskans who comprise 30 percent 
of the voting public of the state. The 
AFN has submitted one of the three 
ma jo r legislative proposals the 
United States Congress will study 
this year to determine the outcome 
of the Alaska land question. 

The AFN is asking Congress to 
grant them formal legal title to 40 
million acres which they deem essen-
tial to their livelihood and also for 
just compensation for the remaining 
300 million acres they feel are be-
yond the possibility of saving. The 
legislation containing these requests 
is now pending before the House and 
Senate Interior Committees. 

"The issue is a very pertinent one 
for Alaska and the country," Bishop 
William J. Gordon, Jr., of Alaska, 
says. "The natives have a strong 
moral and legal claim and it gives us 
a chance to correct our past mistakes 
and say we're not going to do it 
again." 

"There is no state in the nation 
where the social and economic gap 
between the races is greater than that 
between the white man and the 
native than in Alaska," Reporter 
Robert Zelnick wrote in The New 
York Times Sunday Magazine of 
Mar. 1, 1970. Though the white resi-
dents of the state can make higher 
median incomes in the defense, fish-
ing, and oil industries than anywhere 
else in the states, the Alaskan natives 
have an average annual per capita 
income of $1,000, a life expectancy 
of 35 years, and an unemployment 
rate of almost 80 percent. 

The Alaska Federation of Natives 
hopes their legislation might begin 
to change that downward trend for 
the Indian, Eskimo, and Aleut. They 
count on public opinion to aid their 
cause. The Alaska Counci l of 
Churches and the National Council 
of Churches support the AFN posi-
tion and ask people to become per-
sonally involved by writing members 
of the Senate Committee on Interior 
and Insular Affairs (Copies of the 
names are available from the NCC). 

5 0 
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Bishop Gordon, who went to 
Washington in 1962 to press the 
natives' claims, says that in the last 
three years most white Alaskans 
have come to see the legitimacy of 
the claim. "That was not so ten 
years ago." 

In July, 1969, Arthur J. Goldberg, 
former Supreme Court Justice, 
agreed to represent the AFN before 
Congress as a public service. Asso-
ciated with him in this effort are 
Ramsey Clark, former Attorney 
General, and Thomas Kuchel, for-
mer U.S. Senator from California. 

This year will be the deciding one 
for the natives of Alaska. 

CWS Takes Over 
Vietnam Service 

Vietnam Christian Service, an 
ecumenical relief and refugee pro-
gram formerly run by the Mennonite 
Central Committee, has been trans-
ferred to Church World Service, 
a National Council of Churches 
agency. 

The Rev. Boyd Lowry, director of 
NCC's Southern Asia Department, 
is the new staff person in charge of 
the Vietnam program which has 60 
international staff members and 138 
Vietnamese currently assisting civil-
ians in the war-torn nation. 

WCC: Questions 
For Tomorrow 

"How much longer are we going 
to permit international trusts to 
make small groups of men fabu-
lously wealthy while they keep mil-
lions of others in slavery?" asked 
Brasil's Roman Catholic Archbishop 
Helder Camara. He was speaking to 
a World Consultation on Ecumeni-
cal Assistance for Development 
Projects, which met in Switzerland 
earlier this year. 

At the close of the meeting the 
Consultation members agreed that 
economic development should stress 
social justice and the need to trans-
form unjust social and economic 
structures. In terms of social and 
human values, they said, even the 
developed nations are conscious 
they have spheres of underdevel-
opment. 

As a result of the consultation's 
report, the WCC Executive Com-
mittee, meeting February 16-20 in 

r 

The wounds of war are everywhere in Vietnam. • 
There are 25 , 000 amputees, young and old . . . 
2 ,500 ,000 refugees. Homes and farms are de-
stroyed, families torn apart. Disease and hunger 
spread. • The Presiding Bishop ' s Fund is trying to 
do its share. Through Vietnam Christian Service, we 
help to provide bread for 25 ,000 children each day, 
to supply medicines and train doctors and nurses, 
to send material aid to 6 0 hospitals, orphanages and 
schools, to make loans and conduct child assistance 
programs for families. • It is too little. • But it is not 
too late to do more — if you will help us. Won't you 
send a check or money order to the Presiding 
B i shop ' s F u n d ? n Before it's too late? 

Name 

L 

here is my contribution to: 

THE PRESIDING 
BISHOP'S FUND 
FOR WORLD RELIEF 

Address 

City & State 
(Please make checks payable to the Presiding Bishop's Fund. 
Mail to the Presiding Bishop 's Fund, Episcopal Church Center, 
815 Second Avenue, New York, N. Y. 10017.) Contributions 
are tax deductible. E-5-70 
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The Homestead, a new non-profit retire-
ment home with immediate occupancy, has 
opened just off Ocean City's Boardwalk. 
Conceived by a group of dedicated Chris-
tian laymen, The Homestead is a short walk 
away from Ocean City's famed churches. 
Join 75 other mature, active men and 
women in these lovely surroundings—enjoy 
The Homestead's gracious accommodations, 
fine food and fellowship. But don't wait, the 
"immediate occupancy" sign is up only be-
cause The Homestead is new. 
MAIL THE COUPON BELOW TODAY 

Save up to 5 0 % with 
C U T H B E R T S O N flM j M L j ^ » » 

/CUT-OUT KITS J W f W f 
A l l in o n e package J n f M L M ] . i f f l i j 
w i th easy- to- fo l low M i l E M L m ' i f ì j i 
instructions. C u s t o m ¿ ^ ^ ^ M u f f l 
qual ity fabrics, perfectly 
centered. W i d e cho i ce o f 
s i lk appl iques, band ings . H u n d r e d s 
o f i tems for clergy, cho i r and altar. 

^^^omplet^Alta^uilc^uppl^e^ 

9 2 Page Color Catalog Mailed Upon Request 

0J . T h e o d o r e C u t h b e r t s o n , I n c . 
2 0 1 3 S a n s o m St. . Phila., Pa. 1 9 1 0 3 

THE GUILD OF ALL SOULS 
A prayer group pledged to pray for the departed 
members of the Gui ld and for all the Faithful De-
parted. Open to Communicants of the Angl ican 
Church. 
Provide that prayers will be offered for the repose 
of your soul by joining the Guild. 

T H E REV . M A L C O L M DeP. M A Y N A R D , D.D. 
S upe r i o r -Gene r a l 

For further information address 
The Sec re ta r y -Gene ra l , G u i l d o f A l l S ou l s 

233 Grove Road South Orange, N. J. 07079 
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Geneva, established a commission 
on the Church's participation in de-
velopment which will include an 
Ecumenical Development Fund. This 
will be financed by the council's 235 
member churches and other sources. 
The Fund will seek distribution of 
decision-making power to the local, 
national, and regional levels where 
projects are based. 
• In another action, the WCC Ex-
ecutive Committee named Bladwin 
V. Sjollema, a Dutch sociologist, di-
rector of an ecumenical program to 
combat racism—a five-year project 
voted last August. The other two 
members will be non-white. 

Bibles for Nigeria 
The American Bible Society has 

launched an emergency appeal for 
funds to replace Scriptures lost or 
destroyed during the recent civil war 
in Nigeria. 

Meeting the requests for the more 
than 750,000 Bibles, New Testa-
ments, and Gospel and Scripture 
selections will cost an estimated 
$200,000, the Society announced. 

Scriptures, in Nigerian dialects as 
well as English and Braille, will be 
distributed through the Nigerian 
Bible Society. 

Overseas Insights 
The word internationals might 

well be substituted for foreign mis-
sionaries, "assuming that the prin-
ciple of inter-racialism in missions 
is fully accepted and that Caucasian-
dominated missions are doomed to 
extinction," Michael Griffiths, gen-
eral director of the Overseas Mis-
sionary Fellowship, told a mission-
ary conference in New Delhi, India, 
in mid-March. 

On returning from that conference 
Anglican Bishop Coadjutor Arthur 
J. Dain, of Sydney, Australia, said, 
"Western missionaries will need bet-
ter qualifications in medicine, edu-
cation, and theology if they are to 
justify their presence in Asia f rom 
now on." The Anglican prelate said 
an attitude of "unconscious racial 
arrogance would justifiably provoke 
an Asian government to ask a 
Western missionary to leave the 
country." 

In Person 
The Rev. Dr. Daisuke Kitagawa, who 

was executive secretary of the College 
and University Division of the Execu-
tive Council from 1965 to 1968, died 
of a heart attack in Geneva, Switzer-
land, on March 27. He was secretary of 
the World Council of Churches' urban 
and industrial mission. The son of a 
clergyman, Dr. Kitagawa is survived by 
his widow, a son, and a daughter. . . . 

The Rev. and Mrs. Ezra S. Diman, 
III, are retiring after 39 years of mis-
sionary work in Baguio, Sagada, and 
Manila, the Philippines. Also leaving 
after 10 years of service at Holy Trinity 
in Makati, the Philippines, are the Rev. 
and Mrs. George Zabriskie, II, and 
family. . . . The Ven. George Pierce, an 
American, is the new Archdeacon of 
Ovamboland, Southwest Afr ica . The 
seminary in Odibo, Ovamboland, has re-
opened under the direction of the Rev. 
Dr. Clifford E. Nobes, also American, 
who will be joined by the Rev. Richard 
Houghton and his family. . . . The Mid-
South Association of Independent 
Schools has elected the Rev. James R. 
McDowell, headmaster of Sewanee Mili-
tary Academy, president. . . . 

The Rev. Robert D. North, a 27-year-
old Episcopal minister, led the 11-man 
race for mayor of St. Paul, Minn., in 
the city's primary and will run against 
the second-place candidate in a general 
election April 28. . . . Miss Mary E. 
McDougle will succeed Mother Fride-
swide, C.S.M., August 1 as headmistress 
of St. Mary's School, Peekskill, N.Y. 
Sister Kiara, C.S.M., will be the new 
sister superior and Miss Jane Stuber, 
administrative assistant. . . . The Very 
Rev. Henry N. Hancock, 63, dean of 
the Cathedral Church of St. Mark in 
Minneapolis, Minn., since 1955, and 
former member of Executive Council, 
died in his home March 24. . . .Dr. 
Robert J. Plumb, 69, executive secre-
tary of the National Council's (now 
Executive Council) Armed Forces Divi-
sion from 1954 to 1965, died in Green-
wich, Conn., March 17. . . . The 
National Council of Churches appointed 
the Rev. Randolph Nugent, a black 
minister and executive of the United 
Methodist Church, as Associate General 
Secretary for Overseas Ministry. 

T H E E P I S C O P A L I A N 

THE HOMESTEAD, 8th & Ep 
Atlantic Aves., Ocean City, N.J. 08226 
Please send me more information about 
The Homestead. I understand that this 
does not obligate me in any way. 
Name 
Address 
City State Zip 
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Who Goes to Houston? 

Continued from page 3 

we made our decision. This is not a 
numbers game. We still need addi-
tional representatives." 

Miss Smith: "Our responsibility is 
to find out what the church wants and 
thinks. But then our job is to be re-
sponsible leaders and help set the 
church on a pattern of change." 

Bishop Paul Moore, J r . (New York, 
N.Y.): "Wasn't the House of Deputies' 
vote overwhelmingly in favor of addi-
tional representatives?" 

Mr. Carr: "The summary of reports 
from participants in the work groups 
included two sets of figures: 

Do you favor work groups? 
Yes: 266 No: 52 
Do you favor having additional 

representatives? 
Yes: 275 No: 41" 
Bishop Moore: "Those are signifi-

cant affirmatives—and just as much a 
straw vote as these letters. Also, this 
committee is a child of General Con-
vention, and this is what we are asked 
to do. . . . Many of these letters seem 
to say that not having additional rep-
resentatives will make this a quieter, 
more restful Convention. I 'm not sure 
this is true. 

"Whatever we decide, these people 
are going to be there. And if they are 
there anyhow, then isn't our job 
to provide a way for their orderly 
participation in Convention? . . ." 

Dean Robert R . Parks (Jackson-
ville, Fla.): " . . . I agree that the pat-
terns of change have a compelling 
urgency. The question is how to go 
about it. My fear is that in our anxiety 
to change we'll fail. . . . We have to 
remember the circumstances of meet-
ing in a large city. We were a captive 
Convention in South Bend. The con-
ference type convention may be a 
boner due to the different physical 
arrangement in Houston." 

Discuss ion fo l lowed abou t t he 
sources of information that half of the 
bishops opposed having additional 
representatives, a review of the South 
Bend resolutions about this matter, 
and questions about the seeming am-
biguity of the House of Bishops' action 
on this. 

The Presiding Bishop (Greenwich, 
Conn.): "In my opinion, there was 
some confusion when we took the 
initial vote. After the vote, Bishop 

[John H.] Esquirol (Conn.) raised the 
question: did this carry the possibility 
of additional representatives? I told 
him it authorized a framework to 
make it possible. The consideration 
was asked for, and defeated. At that 
point, the bishops knew [what was 
involved]." 

Bishop West: "According to my 
figures the bishops voted [for addi-
tional representatives] yes, 36; no, 64." 

Bishop Hines: "The vote you're re-
ferring to was prior to the one I 'm 
talking about." 

Bishop West 

Bishop John P. Craine (Indianapo-
lis, Ind.): "We know many bishops 
were not involved in the work groups 
and therefore unaware of the real 
nature of these work groups. But any 
ambiguity about this question of addi-
tional representatives must have oc-
curred after they got home." 

Mr. Michael Simson (Springfield, 
Mass.): "[Youth] sees Houston as one 
last chance to try to do this in an 
orderly fashion. We have no plans for 
disruptions or confrontations." 

Judge Byrns: "What will happen if 
Houston rejects the agenda we plan?" 

Mr. Simson: "Eighty-five percent of 
the youth will just leave and give up 
on the church. Fifteen percent may 
stay and try to break it up—those with 
stronger ideologies. But if we vote to 
let them participate, the majority can 
absorb the minority." 

Dr. Charles R . Lawrence (Pomona, 
N.Y.): " . . . I agree with Bishop 
Moore that including additional rep-
resentatives will avoid confrontation 
and disruption. Our decision will not 
have much to do with what happens if 
Convention overrules us. . . . Addi-

tional people have always come to 
Conven t ions . T h e m o r e a f f luen t 
groups are always there. The less afflu-
ent have not been so represented in 
the past." 

Father Reed: "This whole debate is 
typical of the church. Are we going 
to be moved by fear of what might 
happen? Or are we moved by convic-
tion of what should happen? Let's not 
act like a bunch of nervous Nellies. 
Let's take a stand. If the church re-
jects it, that's their problem. Let's not 
determine this by apprehension." 

Dean Parks: % .. Nobody is afraid. 
What we want is to find out how to 
do it. Isn't there some [other] way to 
have people who represent the society 
in which we live tell us what we need 
to hear?" 

Miss Smith: " I keep hearing us 
equate additional representatives with 
disorder. . . ." 

The Rev. Earl A . Neil (Oakland, 
Calif.): "[This church] has had a large 
silent minority. To get the attention 
of the church, part of that minority 
pulled the tail of the church. Once 
we got your attention everything was 
orderly. The only disruptions after 
that were parliamentary snarls — 
those favorite white, middle class 
disruptions. 

"All this committee does is recom-
mend. Our responsibility . . . is to 
provide means to plug minorities into 
General Convention. 

"Today the church is enjoying a 
luxury. We just don't understand that 
when the only issue to be dealt with 
is additional representatives, that's a 
luxury. We don't realize how fortunate 
we are that young people and black 
people still want to sit down and talk 
to the church. 

"It 's your kids blowing up the Bank 
of America, not black kids. Now 
you're all concerned about your kids 
using dope. It gets a cover on Life 
now. But all these years with drugs 
running rampant in the ghetto no one 
cared. 

"Some of the people who come will 
dress differently, use street language. 
Listen to what they're saying, not how 
they say it." 

Mr . Philip A . Masquelette (Hous-
ton, Texas): "Personally, I 'm opposed 
to additional representatives. The 
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Who Goes to Houston? 

If you're one of the lucky ones, 
you'll be there-to see-to hea r -
to take part in the historic events 
of the Episcopal Church's 

If you're staying at home-do the 
next best thing. Read all about 
it in 

Wß 

Share in the conflict and excite-
ment of the church at work. 

Ten issues for $4.00, airmailed 
directly to your home. 

Fill out the attached form and 
mail with a check or money order. 
Subscriptions must be received 
by September 15. 

i  
i Please send The Daily to: 

Name:. 

Street:. 

City:, 

I State:. Zip: 

I Make check or money order payable 
• to The Daily. 

I Mail to: The Daily 
63rd General Convention 
1117 Texas Avenue 

| Houston, Texas 77002 

I (Additional subscriptions may be typed 
I on a piece of paper and attached.) 

I - Ä. 
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agenda is already crowded . . . there's 
the fatigue factor. . . . When we 
slow down the legislative process, the 
church is not able to act as responsibly 
as it should. 

"I also have to say that I'm critical 
of the emotional investment by the 
youth and minority members on this 
committee. 

"Their non-voting status in Con-
vention is a Jim Crow situation. This 
committee should take the lead in 
getting the necessary legislation so 
that deputations are required to in-
clude these groups permanently. The 
integrity of General Convention [de-
pends on] meeting this head-on. 

"The key issue in Houston is, not 
additional representatives, but can the 
General Convention Special Program 
survive at all, and is controversy about 
GCSP imperiling the whole financial 
structure of the church." 

Canon McAllister: ". . . I 'm not 
afraid of what might happen. I'm 
afraid of what has happened. 

"I wish I felt like Bishop Moore, 
that South Bend was broadly represen-
tative, but acted as a single unit. It 
seemed to me that the additional rep-
resentatives came representing a role, 
and not as churchmen. . . . 

"I think a closed Convention would 
be the worst thing that could happen, 
but I'm not sure we should override 
the response we asked for." 

Co-chairman Mrs. A. Travers Ewell 
(S. Miami, Fla.): "It's not our respon-
sibility now to try to anticipate what 
Convention will do. But how else can 
we achieve 'breadth of representation' 
than additional representatives?" 

Canon Charles M. Guilbert (New 
York, N.Y.): " . . . The question is, 
will people there, on their own, be 
the ones we need to hear?" 

Mrs. J . W. Wilson (Savannah, Ga.): 
". . . 1 agree that what we need is to 
deal with representation in our Con-
ventions on a more permanent basis. 
But that's an almost impossible dream. 
So until that time we need other pro-
cedures. For 100 years, blacks have 
been presenting their problems to 
Conventions and been heard as out-
siders. As additional representatives 
they are at least heard more like 
members." 

The Rev. Rustin R. Kimsey (Baker, 
Ore.): "My stance is penitential. I 
don't see the Episcopal Church as pen-

itential. We shouldn't have to have ad-
ditional representatives, but we do 
have them for this Convention. 

"I always start out feeling that what 
I say in any decision-making group 
like this should be representative of 
my diocese or province. But, when I 
listen to what's being said, I come to 
a position of penitence. Then I have 
to act as my conscience leads me. I 
don't want to sound cocky about this, 
but we need to communicate to the 
church that we are on our knees." 

Mr. Carr: "Will the President of the 
House of Deputies give us his thoughts 
on this?" 

The Rev. John B. Coburn (New 
York, N.Y.): "As I expressed at the 
meeting, I felt the mandate from South 
Bend was so explicit that the only 
question was what categories of addi-
tional representatives. Then, as our re-
sponses came in, I thought maybe I'd 
misunderstood. But I've gone back 
over all of it and I don't think I did 
misunderstand. I've searched for other 
options to the principle of additional 
representatives. . . . I can't find any 
other way which preserves the integ-
rity of our diocesan structures. I come 
back to believing we must open the 
church to wider representation, to dif-
ferent kinds of voices, and listen as 
never before to those we have exclu-
ded from the councils of the church. 
I hope very much we reaffirm our 
action." 

Father Reed: "I move we reaffirm." 

A flurry of substitutes quickly en-
sued, but a call for the previous ques-
tion prevailed. The vote to reaffirm 
the recommending of additional rep-
resentatives at Houston: 

Yes: 19 No: 6 

Another long session was spent 
on issues. As Chairman Carr pointed 
out: "We seem to have two kinds— 
issues dividing the church and issues 
to come before the Convention." 

The 231 responses from the church-
at-large were reviewed, producing a 
list of some fifty issues varying num-
bers of people wanted dealt with in 
Houston. Leading the list were: Trust, 
Unity within the Church, Reconcilia-
tion and/or Polarization, Authority, 
and General Convention Special Pro-
gram. 

The members agreed generally that 
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while they should keep well-informed 
about which issues most concerned 
the church and eventually pinpoint the 
chief ones, their function now is to 
find a process that ensures that the 
important things will be dealt with in 
Houston. 

The Rev. John F . Stevens, staff 
member for the committee, com-
mented: "It is inaccurate to maintain 
as some do that the South Bend 
agenda was a fizzle. The process was 
capable of supporting the issues that 
emerged. And that's pretty important." 

Other significant comments: 
Dr. Lawrence: . . But there al-

ready is machinery for getting issues 
to General Convention. And it would 
be presumptuous of us to limit the is-
sues. The various oppressed groups 
like youth, old people, and middle-
aged people should be concerned 
about how to get things into this 
process." 

Bishop West: "There are three main 
questions. Should we continue the 
GCSP? Should 18-year-olds be on 
every decision-making body? Should 
we separate ourselves into nine sep-
arate autonomous churches?" 

Professor Juan Araujo (Mexico 
City): "The one main issue that is al-
ways relegated to secondary place is 
the Church. If we don't continue to 
renew the meaning of the Church we 
can't deal with any of the other mat-
ters. Nor can we deal with them until 
we're satisfied that we're Christians." 

The role of the additional represen-
tatives was also hashed out. 

Mr. Simson: ". . . The purpose is 
to have people there who are not cur-
rently enfranchised." 

Dr. Lawrence: "Yet we should not 
only accept the disenfranchised on 
their own terms. If we do, then those 
now enfranchised become disenfran-
chised. If we give away all the ground, 
there's no place for anyone to stand." 

Father Neil: "It 's no good if the ad-
ditional representatives deal only with 
the issues you set u p . . . . " 

Mrs. Wilson: " I 'm not afraid of 
what the additional representatives 
will do. I 'm afraid of how the church 
will react to it. I wish the church-at-
large could understand why we need 
this kind of interchange." 

Mr. Simson: "We need to search 
for ways to maximize the participa-

Continued on next page 

THOUGHTS OF A i i ^ E W I F E l A 
BY GRACE RUSSELL ™ - ' 

" I must confess . . . 
. . . the vocation of a housewife — is not my cup of t e a . . . " 
. . . " o t h e r women might really get a kick out of scrubbing f l o o r s . . . " 
. . . " o t h e r aspects I do en joy , . . . like sleeping with a husband who 

still makes me feel like a bride; having babies and watching them 
g r o w . . . " 

This is "Rings and Things" by Grace Russell, giving meditations of a 
man's w i f e . . . f r o m wedding ring to doorbell ring. Warm, stirring, 
inspirational, timely. A delight for every wife (and for husband, too) 
$1.50 each, ten or more for $1.30 each. Order from 

The Upper Room 
1908 Grand Avenue • Nashville, Tennessee 3 7 2 0 3 

THE 
I r l Ä ^ _ J U N E 14 - 2 0 , 1 9 7 0 

H O O D 
CONFERENCE H o o d C o l , e 9 e ' F r e d e r i c k , M d . 

Founded and sponsored by Province I I I , Hood brings 
together 250 men, women, and young people for a 
week of study, worship, renewal and recreation, on 
the beautiful campus of Hood College. 

HOOD CONFERENCE 
For brochure, write to - P.O. Box 1923 

Ph i l ade lph ia , P a . 1 9 1 0 5 

THE BISHOP WHITE 
PRAYER BOOK SOCIETY 

affiliated with 
THE FEMALE PROTESTANT 
EP I SCOPAL PRAYER B O O K 

SOC IETY OF P E N N S Y L V A N I A 
Donates to those Parishes, Miss ions a n d 
Institutions at home and abroad, which 
are unable to purchase them: 

The Book of Common P r a y e r -
Large and Small Pew Sizes 

The Church Hymna l—A l l Editions 

Each request must be endorsed 
by the Bishop of the Diocese. 

A p p l y to 
The Rev. Wi l l iam R. McKean, D.D., Secy. 

P. O . Box 81 Philadelphia, Pa. 19105 
J . T h e o d o r e G u t h b e r t s o n , I n c . 
2013 Sansom St. • Phila., Pa. 19103 

• Inspirational Beauty 
C U S T O M - D E S I G N E D 

C VESTMENTS" 
for ALTAR and CLERGY 
Featuring our tradi-
tional non-tarnish-
able gold thread 
embroidery. Finest im-
ported, domestic brocades for 
Superfrontals, Bible Markers, Stoles, 
Antependia, Dossals. Over 350 designs. 
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MAY, 1970 55 

Copyright 2024. Domestic and Foreign Missionary Society. Permission required for reuse and publication.



Ready. 
The 1970 Every Mem-
ber Canvass samples 
are in the mail. ^ If 
your parish doesn't re-
ceive them, write your 
name and address on 
a post card and the 
words "EMC samples" 
and send to: 

Seabury Bookstore 
815 Second Avenue 
New York, N.Y. 10017 

HEARING AIDS 
71 N R R DEALER 
73 U l i PRICES 

LARGEST SELECTION of tiny, 
all-in-the-ear, behind the ear, 
eyeglass and pocket models. 
FREE HOME TRIAL. No obli-
gation. Money back guaran-
tee. No down payment. Easy 
terms. No salesmen or deal-
ers. Order direct and save 6 5 % . Write for free catalog 
PRESTIGE, Dept. D - 6 4 , Box 10947, Houston, Tex. 77018 

ENROLL—EARN YOUR DEGREE 
of Bachelor of Bible Philosophy ( B . P h . B . ) , Master of 
Bible Philosophy ( M . P h . B . ) , Graduate of Bible Phi lo-
sophy ( G . P h . B . ) , Doctor of Metaphysics ( M s . D . ) , or 
Doctor of Divinity ( D . D . ) . Chartered by Sta te , Cor-
respondence Courses only. Please write for KBEE 
BOOKLET. 

AMERICAN BIBLE INSTITUTE 
Dept. 'E' Post Office Box 8 7 4 8 , 

Kansas City, Missouri 6 4 1 1 4 

E m b a y Candles. Syracuse, N . T . 13201 
•g. a Div is ion of 
™ Muencb-Kreuzer Candle Co.. Inc. 

THE 
'FINEST 
NAME 

' IN CANDLES 

Write for 

complete 

information 

Who Goes 
To Houston? 
tion of the additional representatives." 

Mr . Jones: "That 's the role of the 
church. Our job is the agenda for 
General Convention." 

These discussions surfaced another 
concern—clarification about the third 
category of additional representatives. 
Many members expressed the feeling 
that this person should represent 
whatever issues a diocese feels should 
be dealt with at Houston. 

This in turn led to some vocalizing 
of concern about communication. 
Bishop Moore expressed the hope that 
all media would affirm that the com-
mittee took seriously all the points 
made in the responses f rom the 
church, talked them through, and gave 
the matter a thorough reconsideration. 

Mr. Jones: " I also would repeat 
that there were no disruptions of leg-
islative sessions in the House of Depu-
ties and only one in the House of 
Bishops—and she asked to speak." 

Bishop West: "That 's not a disrup-
tion?" 

After working on details of daily 
scheduling, the group took two further 
actions. First, they approved a sub-
committee to work on the enabling 
resolutions. These will offer several 
alternatives, probably including length 
of time to be spent on the conference 
format, and the extent of participation 
by additional representatives. 

Second was an effort to end the "ad 
hoc-ness" of the present method of 
dealing with the disenfranchised. The 
Agenda Committee "urgently" invited 
the Convention's Joint Commission 
on Structure to bring to Houston such 
proposed revisions "as will assure 
breadth of representation for future 
General Conventions and eliminate 
the necessity for ad hoc recommenda-
tions of Agenda Committees as to the 
participation of additional representa-
tives." — J E A N N I E W I L L I S 

PICTURE CREDITS—Edward T. Dell, Jr.: 

2 (bottom, left and right), 3 (bottom, 

left and right), 27-28, 41-43. Judy Foley: 

21. Henry L. McCorkle: 36-37. Rodger 

Mullis: 15. Munn Photography: 16-17, 

18 (bottom). Ruth Putter: 25 (top). Bill 

Stephens: 33. Douglas Woodridge: 23. 

Wor ld Council of Churches: 3 (top). 

David Workman: 20, 22. 

THE REV. JOSEPH C. WEAVER 
Vicar of St. George's Church, Pittsburgh 

invites you to join him on a special 

O B E R A M M E R G A U TOUR 

July 6 - 2 7 , 1970 

Stay at superior hotels in London, Amster-
dam, Paris, Lucerne, Rome, Madrid and 
L i s b o n , a n d in p r i v a t e h o m e s in 
Oberammergau. 

Transportation by Pan American and 
ground arrangements by Thos. Cook & 
Sons include the full program. 

For full information write: 

The Rev. Joseph C . Weaver 

St. Geo rge ' s Episcopal Church 

711 O ld C la i r ton Road 

C la i r ton, Pa. 15025 

Phone: 4 1 2 - 6 5 3 - 4 2 5 5 

Vestments 
Choir and 

Pulpit 
S T I M U L A T E S U M M E R 

A T T E N D A N C E 

A complete selection of styles and 
mater ia ls . Send today for FREE ca t -
alogs; C - 9 2 (Choir Ves tments ) ; J - 9 2 
(Children 's Ves tments ) ; P - 9 2 (Pu l -
p i t Vestments) . 

m 

C O L L E G I A T E CAP & G O W N CO. 
1000 N. MARKET ST./CHAMPAIGN, ILL. 61820 
,4ISO—CHICAGO, ILL., 169 W. Wacker Dr. 

OKLAHOMA CITY, OKLA., 801 N. Western Ave. 
LONG ISLAND CITY, N. Y„ 48-25 36th St. 

VAN NUYS, CAL, 15525 Cabrito Rd. 

The Confraternity of 
the Blessed Sacrament 

A devotional society of clergy and 
laity throughout the Anglican Com-
munion to work and pray for greater 
honor to Our Lord present in the 
Blessed Sacrament of His Body and 
Blood. Founded 7 867 in U.S.A. 

For further information, address: 
The Rev. Wm. R. Wetherell, Secretary-General 

440 Valley St., Orange, New Jersey 07050 

BOOKS OF ALL PUBLISHERS 

Morehouse-Barlow Book Shops 
14 E. 41st Street, N e w York, N . Y . 10017 
29 E. M a d i s o n Street, C h i c a g o , I I I . 60602 

276 G o l d e n G a t e Ave . , S a n Francisco, Ca l i f . 94102 
4427 S a n t a M o n i c a Blvd., Los A n g e l e s , Ca l i f . 90029 
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Switchboard 
Continued from page 5 

using their laymen. We aren't. . . . 
The Witnesses require their lay people 

to meet as many as five nights a week to 
pore over the Bible, to discover its 
meaning. Then they . . . go out into the 
community . . . to talk about the Bible 
to whoever will listen. Do you know any 
Episcopalian [who does this?] . . . 

What is it that we require of our 
laymen? To present the corpus to the 
building for one hour a week. That's 
about it. Oh, there is the Canvass, and 
a hitch on the vestry and the rummage 
sale. But the main thing is to get the 
body to the church an hour each 
week. . . . 

And why is the priest the only one 
who can make an official call on the 
sick? What gifts of sympathy and em-
pathy, what power of prayer really are 
we passing by in not using our laity for 
this? . . . 

R O B E R T O . R E D D I S H , J R . 

S A C R A M E N T O R SHOE POLISH? 
Was Bishop Stokes within his rites when 
he confirmed a four-month-old in Massa-
chusetts recently? 

Is "trial use" of children a worthy 
Christian means for liturgical experi-
mentation? 

Can Baptism or Confirmation ever be 
administered as "trial use?" 

What is the progress for us in imitat-
ing the most static church in Christen-
dom by retreating toward the year 1 
with a "shoe polish" or "three-in-one" 
. . . service? . . . 

In this age of indiscretion, should we 
rather be raising the age of Confirma-
tion, admitting to Communion earlier 
as good Bishop Warnecke suggested a 
few months back? Don't our liturgists 
listen to such suggestions? 

T H E R E V . H A R R Y H O F F M A N 

Purcellville, Va. 

D O N ' T C O D D L E US 
I am writing to you first as a confirmed 
member of the Episcopal Church and 
secondly as a teenager. In the past dec-
ade, much emphasis has been put on the 
youth of the Church. Many attempts 
have been made to get more teenagers 
interested in the Church, and to keep 
the interest of those already involved. 

The majority of these attempts seem 
to be aimed at changing the long-estab-
lished traditions that make the Episcopal 
Church what it is today. The attitude 
of many, both laymen and clergy, is 
that the church service itself must be 
youth-oriented. It must involve folk sing-
ing and guitars. It must say to the young 

C O E D 

WHITE LAKE CAMP 
C e n t r a l A d i r o n d a c k s 

Resident camp for young people. 
Ten-day canoe trips fo r teen-

agers. Family camping. 
For dates and rates mite: 

Mrs . W i l l i a m C o f f i n 
Ba l l ina R o a d , W e s t 

R.D. 3 , C a z e n o v i a , N . Y . 1 2 0 2 4 

Owned and operated T>y 
the Diocese of Central New York 

G I R L S 

Lake George 
CAMP FOR GIRLS 

/— • - On the Queen of American 
shore, protected coves and 

r- Pollen 

B O Y S 

lakes. Private 
sandy beaches. 

Pollen free. Spacious cabins in 100-acre 
woodland campsite. Most all water and land 

sports. Little theater-professional staff. Riding, music, 
arts and crafts, dance and tutoring. Ages 6-17. One staff 
member to four girls. Resident nurse. Brother camp 
nearby. Member American Camping Association. 
Miss E. Boylston. 16 Fairview St . . Ansonia, Conn. 06401 

FLEUR DE LIS CAMP 
Fitzwilliam, New Hampshire 

Located in the Monadnock Region 
A C h u r c h C a m p f o r G i r l s 

' 4 2 n d y e a r , 4 o r 8 w e e k p e r i o d s . A g e s 8 t h r u ' 
16. E x p e r i e n c e d l e a d e r s h i p in a l l l a n d a n d 
w a t e r s p o r t s , i n c l u d i n g r i d i n g a n d w a t e r s k i i n g . 1 

1 Accredited Member American Camping Association, 
i Winter address: 4 3 Main Street, Saugus, Mass. 01906 > 

S P E C I A L C A M P S & S C H O O L S 

"for the mentally retarded «6 brain injured" 
C R Y S T A L R U N C A M P & S C H O O L 

M i d d l e t o w n , N . Y . 10940 
a y e a r r o u n d r e s i d e n c e / 

a n e x c e p t i o n a l c a m p i n g p r o g r a m 
• C o - e d • A c a d e m i c • V o c a t i o n a l • R e c r e a t i o n 
S p e c i a l t e e n - y o u n g a d u l t p r o g r a m . F u l l c a m p 
ac t iv i t i e s -f- a r c h e r y , t e n n i s , h o r s e b a c k r i d i n g , 
m u s i c - c r a f t - s p e e c h t h e r a p y . I n t l . s t a f f , d i e t t a b l e , 
m o d e r n f ac i l i t i e s . L a r g e p o o l . 
Every moment structured tor worthwhile activity. 

A C A a c c r e d i t e d . W r i t e f o r c a m p , s c h o o l b r o c h u r e s . 
J a m e s F o g e l m a n , B S M A , D i r e c t o r 914-692-4444 

Break the Hate Habit. 
Hate Blacks! Hate Whites! Hate Jews! 
Hate Gentiles! What sane person needs 
any of that noise? So how do you turn 
it off? With love. And all the caring, 
kindness and consideration that love 
means. Start today, lover. 

Break the hate habit: 
* K V love your neighbor. 
° o O N o v V s Advertising contributed for the public good 

William Lawrence 
Camp 

L o c a t e d in the N e w H a m p s h i r e 
L a k e R e g i o n C e n t e r T u f t o n b o r o 

B u i l d i n g h e a l t h a n d c h a r a c t e r s i n c e 1 9 2 6 

JUNE 2 6 t h - JULY 2 3 r d 
4 weeks , $ 2 0 0 . 0 0 

JULY 24t l i - AUGUST 2 0 t h 
8 weeks , $ 3 8 5 . 0 0 

E n r o l l m e n t f e e $ 1 0 . 0 0 b e f o r e Apr i l 1 s t -
$ 2 0 . 0 0 t h e r e a f t e r . A c c o m m o d a t e s 1 0 0 b o y s , 
8 - 1 5 y e a r s , 3 a g e g r o u p s . B a s e b a l l , t e n n i s , 
c a n o e i n g , s a i l i n g , r i f l e r y , s w i m m i n g , w a t e r -
s k i i n g , c r a f t s & f o r e s t r y p r o g r a m , e t c . 

For further information, address: 

O W E N M . C A R L E , D i r e c t o r 

5 4 C y p r e s s S t r e e t 

B r o o k l i n e , M a s s . 0 2 1 4 6 

Foresté .Lake Camp 

One of the oldest and finest Adirondack camps. 
Boys 8-16. Personal instruction in swimming, 
riding, team sports, tennis, golf, sailing. Overnight 
trips, fishing, water-skiing, rifle, archery, crafts, 
science. Small groups. Tutoring. Booklet. 
Phone: 516 PY 8-4156 

Phil ip E. Confer, Director 
27 Baltimore Ave., Massapequa. N.Y. 11758 

Camp ¿^cL- O Brandon ' 
Vermont 

For young gentlemen 6-14. Camp life at its best in 
an exciting new 6-week program. All land and water 
sports including Paddle Boards. Canoe and Trail Trip 
adventures. Nature, Crafts, Riflery. Archery. Outpost 
Camp for deep woods camping. Tutoring. 6-Week Fee 
$700. Catalog. State Boy's Age. 
Dr. & Mrs. Win. L. Eck 22 Baker Hill Rd. 
Great Neck, N.Y. 11023 Tel. 516-482-0981 

CAMP O-AT-KA 
(Founded 1906) East Sebago, Maine 
1 8 0 Boys 9 - 1 5 . T u i t i t i o n S 6 5 0 all i nc lus ive . 
B e a u t i f u l s e t t i n g o n L a k e S e b a g o . A C h r i s t i a n 
C a m p f o r boys a n d d e d i c a t e d t o t h e g u i d a n c e of 
y o u t h . Cab ins . All c a m p a c t i v i t i e s i nc lud ing 
spec ia l m o u n t a i n a n d c a n o e t r i p s . J r . M a i n e 
Gu ide p r o g r a m , t e n n i s , r i f l e ry , sa i l ing , w a t e r 
sk i ing , b a s e b a l l , c r a f t s . A.C.A. M e m b e r . B r o -
c h u r e : The Rev.William G. Berndt, Director, 2S8 
Concord St. , Newton Lower Falls, Mass. 02162 

THE PINES Boys Simmer Camp 
Westeliffe, Colorado 

M a g n i f i c e n t b e a u t y ! P r i v a t e l y o w n e d , o p e r a t e d b y 
E p i s c o p a l p r i e s t . 8 ,500 f t . e l ev . i n S a n g r e d e C r i s t o 
M t n s . 400 a c r e s b y f a m o u s R a i n b o w T r a i l . H o r s e s , 
fishing, s p o r t s , s i d e t r i p s . A g e s 9-15 . T w o 4 - w e e k 
se s s ions . O n l y $370 p e r s e s s ion . W r i t e f o r i n f . : 
R e v . D a l e R o g e r s , 7 2 8 S . 7 th S t r e e t , C h i c k a s h a , 
O k l a . , 73018. C a l l 405-224-1946. 
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people, "You are special, and we will 
cater to your interests, wishes, and de-
mands." 

To me, this is the wrong approach. 
The Church as an institution has existed 
for hundreds of years, not because it 
catered to the needs of one individual 
group, but because it united all groups 
in one common faith. Speaking as one 
teenager, I do not want to be separated 
from the rest of the Church community 
and coddled. My faith is strong because 
I grew up in a church that believed each 
person was important as an individual 
member of the Church community, not 
as a member of a group catalogued by 
age, financial status, or influence. Now is 
the time for the people of the Church 
to unite. It is through unity that faith 
will be strengthened, goals will be ac-
complished, and the Church will sur-
vive. 

J A N E T L . G R E E N E 

Honeoye Falls, N.Y. 

CALENDAR O F E V E N T S 

MAY 
1 S T . P H I L I P A N D S T . J A M E S , 

A P O S T L E S 

1 May Fellowship Day. Angli-
can , P ro t e s t an t , O r t h o d o x , 
and Roman Catholic women 
unite locally to develop new 
ways of br idging the gap be-
tween polarized sectors of so-
ciety by studying the theme, 
"Dissolve the Distance Be-
tween." Fur ther information: 
Church Women United. 

3 R O G A T I O N S U N D A Y 

4 , 5 , 6 R O G A T I O N D A Y S 

7 A S C E N S I O N D A Y 

1 0 S U N D A Y A F T E R A S C E N S I O N 

14 American Bible Society, an-
nual meeting, New York, N.Y. 

1 7 P E N T E C O S T 

1 8 W H I T M O N D A Y 

1 9 W H I T T U E S D A Y 

19-21 Executive Council of the 
Episcopal Church, quarterly 
m e e t i n g , N e w York a n d 
Greenwich, Conn. 

2 0 , 2 2 , 2 3 E M B E R D A Y S 

2 4 T R I N I T Y S U N D A Y 

3 1 F I R S T S U N D A Y A F T E R T R I N I T Y 

T H E UNIVERSITY IN T H E SUN 
I n H i s t o r i c S a n A n t o n i o 

A n e w , m o d e r n , centurv-ol<l U n i -
v e r s i t y of d i s t i n c t i o n in T e x a s ' 
m o s t e x c i t i n g ci ty of c u l t u r e . 
U n i q u e T r i n i t y P l a n o f f e r s d e g r e e 
p r o g r a m s t a i l o r e d t o t h e i n d i v i d -

u a l . E x c e p t i o n a l o p p o r t u n i t i e s f o r 
ti e n g i n e e r i n g , sc iences , p r e -

p r o f e s s i o n a l . C o e d u c a t i o n a l en-
r o l l m e n t 2 , 5 0 0 . D i s t i n g u i s h e d 
f a c u l t y . S t u d e n t - p r o f e s s o r r a t i o 
1 4 t o o n e . C o m p l e t e v a r s i t y a n d 
i n t r a m u r a l p r o g r a m s . N e a r G u l f , 
O l d M e x i c o . C E E B s c o r e s r e -
q u i r e d . W r i t e f o r b r o c h u r e . 

T R I N I T Y U N I V E R S I T Y 
7 1 5 S t a d i u m D r . , S a n A n t o n i o 7 8 2 1 2 

m > 
J U N I O R C O L L E G E S 

Fully Accredited 2 year 
College for women. 
Liberal Arts, transfer. 
Academic & Career 
courses to meet todays 
needs. A.A., A.S. De-
grees offered. Music. 
Art, Languages, Drama, 
Speech, Home Be., Mer-

„ . _ _ _ cliandising, Phys. Ed., 
JUNIOR COLLEGE Sec., Kindergarten T r „ 

Equitation. Own Stable. Indoor Riding Arena. Well bal-
anced social life. All sports. Indoor Pool. Students from 
38 states. 102nd yr. For illustrated catalog address: 
Dr. S . E . Sandr idge, Pres., Box P 2 . Buena V i s t a , Va . 2 4 4 1 6 

S o ^ e r n 

C O O R D I N A T E D S C H O O L S 

S T . H E L E N ' S H A L L 
D A G W E L L H A L L are two 
Episcopal college preparatory day a n d board -
ing schools located o n a 50-acre c a m p u s in 
s ubu rban Port land, Oregon. Y o u n g men a n d 
women who at tend represent m a n y fa i ths 
a n d races for the schools appea l to fami l ies 
of d i f fer ing backgrounds . A demand i ng lib-
eral arts p r og ram including music, art, 
physical educat ion, a n d competit ive sports 
is offered. 

T h e R e v . D a v i d L e e c h , H e a d m a s t e r 

6 3 0 0 S . W . N i c o l R o a d 

P o r t l a n d , O r e g o n 9 7 2 2 3 

( 5 0 3 ) 2 4 6 - 7 7 7 1 

M I L I T A R Y A C A D E M I E S 

S T A U N T O N 
M I L I T A R Y A C A D E M Y 
In Beautiful Shenandoah Valley. 
Thorough college preparation; 
fully accredited. Individual guid-
ance. Band. All sports. 2 gyms. 
Pool. Fine health record. Fire-
proof buildings. Separate Junior 
School. Illus. Catalog write Supt. 
S.M.A. Box E-5 , Staunton, Va. 

BAS IC C O U R S E R.O.T.C. BY 
U . S . A R M Y I N S T R U C T O R S . Founded I860 

ê>t. Sioijn'ö Jfl t l t tarp ê>cïjool 
S a l i n a , K a n s a s 

E p i s c o p a l S c h o o l f o r b o y s . G r a d e s 7 -12 . 
F u l l y a c c r e d i t e d b y N o r t h C e n t r a l A s s o c i a -
t i o n . R O T C . E s t a b l i s h e d 1887. G u i d e d 
G r o w t h in a F r i e n d l y A t m o s p h e r e in t h e 
" h e a r t of t h e n a t i o n . " For information 
write: Col . K . G . D ü c k e r s , B i s h o p Vai l H a l l , 
S t . J o h n ' s M i l i t a r y S c h o o l , S a l i n a , K a . 67401 

Give Your Son 
THE OPPORTUNITY 

t o d e v e l o p l e a d e r s h i p a n d c h a r a c t e r 
a t t h i s g r e a t na t i ona l l y acc red i ted 
A c a d e m y . G r a d e s 8 t h r o u g h 12 a n d 
Jr. C o l l e g e . H i g h e s t s c h o l a s t i c s t a n -
d a r d s . I nd i v i dua l i zed g u i d a n c e a n d 
tu to r ing . S o c i a l d e v e l o p m e n t . Exten 
s i ve r e a d i n g c l in ics . Al l s p o r t s inc lud 
i n g - h o r s e m a n s h i p a n d po lo. Re 
n o w n e d b a n d s . S r . A r m y R O T C 
A m e r i c a ' s m o s t beaut i fu l c a m p u s 
1 0 3 m o d e r n b u i l d i n g s . S u m m e 
c a m p s . C o m e s e e a n d be c o n v i n c e d 

Ca ta l o g . B o x C , W a y n e , Pa . 1 9 0 8 7 

Valley Forge 
MILITARY A C A D E M Y 

a n d JUNIOR C O L L E G E 

m Mill m MIL ITARY 
A C A D E M Y 

The Univ. of the South. 
G r a d e s 9 - 1 2 . S u p e r i o r c o l l e g e p r e p a r a -
t i o n . S m a l l c l a s s e s . F r i e n d l y t e a c h e r s . 
E p i s c o p a l . S p e c i a l i n s t r u c t i o n , c o u n -
s e l i n g . S p o r t s f o r a l l . G y m . P o o l . 
C a t a l o g , W r i t e : D i r . o f A d m . S M A 
R o o m 5 0 5 , S e w a n e e , T e n n . 3 7 3 7 5 

S C H O O L S F O R B O Y S 

SAN MIGUEL SCHOOL 
D ioce san Schoo l for B o y s 

G r a d e s 7 t h r o u g h 12 

Co l l ege P repa ra to r y 

Fully Acc red i ted 

BOARDING DEPARTMENT 
6 5 0 1 L inda V i s ta R o a d 

S a n D i ego , Ca l i f . 9 2 1 1 1 

The Rev. C. A . Parmiter, j r . 

Headmaster 

§aint (Bernard's 
Founded 1900. Grades 7-12 

A n n o u n c i n g t h e o p e n i n g of a b o a r d i n g d e p a r t -
m e n t f o r boys . S e p t e m b e r 1 9 7 0 . Fu l ly a c c r e d -
i t e d . S t r o n g co l l ege p r e p a r a t o r y record.. Ful l 
a t h l e t i c p r o g r a m . 1 2 0 - a c r e c a m p u s 
n e a r NYC a n d Ph i l a . C a t a l o g . 
Rev . H e n r y D. T i l g h m a n , H e a d m a s t e r , 
G l a d s t o n e , N.J. 0 7 9 3 4 . Tel: 2 0 1 - 2 3 4 - 1 2 6 4 . 

S A I N T A N D R E W ' S SCHOOL 
o f B o c a Ra ton , F l o r i da 

Episcopal boarding school for boys of all de-
nominations. College prep., grades 7-12. 
Excellence in academics, sports. Top facilities, 
attractive campus. 

Catalog: Write Eugene J . Curtis, Jr., Hdm. 
Saint Andrew's School, Boca Raton, Fla. 33432 
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S C H O O L S F O R B O Y S 

THE P P i H E R ^ I ^ E f ì T O ^ p ^ 

Fully accredi ted C h u r c h School on 1300 acre 
estate . Grades 7-12. Small classes. Advanced 
placement courses, Pos t Gradua te . Gymnas ium, 
sports , swimming, fishing. 
Summer c a m p fo r boys 6 t o 16 years. Outpos t 
C a m p , skiing, o ther water sports . Per iods 2, 4, 
or 6 weeks. 
F o r School or C a m p catalog wri te : 

The Rev. Floyd W. Finch, Headmaster 

Box F, Lenoir, N.C. 28645 

COLLEGE PREPARATORY — CHARACTER BUILDING 

THE CHURCH FARM SCHOOL 
GLEN LOCH, PA. 

A S c h o o l f o r B o y s 
D e p e n d e n t o n O n e P a r e n t 
G r a d e s — 7 t h t h r o u g h 1 2 t h 
C o l l e g e P r e p a r a t o r y a n d 

V o c a t i o n a l T r a i n i n g : 
S p o r t s : S o c c e r , B a s k e t b a l l , T r a c k , 

C r o s s - C o u n t r y 

L e a r n t o s t u d y , w o r k , p l a y o n 1 7 0 0 
a c r e f a r m i n h i s t o r i c C h e s t e r V a l l e y . 

B o y s C h o i r — R e l i g i o u s T r a i n i n g 
C h a r l e s W . S h r e i n e r , J r . 

H e a d m a s t e r 
P o s t O f f i c e B o x : S , P a o l i , P a . 1 9 3 0 1 

C O E D U C A T I O N A L S C H O O L S 

WASATCH ACADEMY 
United Presbyter ian college p repara to ry school, in 
its 95th year, located in beaut i ful U t a h mounta in 
country . Grades 9-12, fully accredi ted. High aca-
demic s tandards . Coeducat iona l . Small classes. 
Wor ldwide enrol lment . In te r school sports , plus 
excellent skiing. Scholarships available. Catalog, 
Box 369-E2, Mt . Pleasant , U t a h 84647. 

S P E C I A L S C H O O L S 

LOCHLAND SCHOOL INC. 
1065 Lochland Road Geneva, New York 14456 

Florence H. Stewart, B.S., Columbia, 
Ed.M., Harvard, Director 

Non-profit residential school for emotionally 
disturbed and retarded children; Est. 1933. 

Tuition: on reouest 
Enr. 20 bldg. students; Nursery-8th grade. 5 full-time 
teachers, 3 part-time teachers. Speech therapy, music, 
remedial reading. Psychotherapeutic Orientation. 3 
buildings on 16 acres on Seneca Lake. 

B U S I N E S S A N D S E C R E T A R I A L 

SCHOOL FOR WOMEN IN BOSTON 
Interesting living and learning experience that 
gives meaning to your future career as legal, 
executive, medical or science-research secretary. 
In Boston's charming Back Bay. Accredited two 
year school of business. One year programs. Dav 
or residence. Placement. Loans. Catalog: 448 L 
Beacon St., Boston, Mass. 02115 

S C H O O L S F O R G I R L S 

<~7ÌLargaret utall 
E p i s c o p a l 

C o u n t r y B o a r d i n g 
a n d D a y S c h o o l 

f o r G i r l s 
i n t h e B l u e G r a s s 

A c c r e d i t e d c o l l e g e p r e p a r a -
t o r y . G r a d e s 9 -12 . S i s t e r s of S t . H e l e n a . 
S o c i a l p r o g r a m . G y m , i n d o o r p o o l , h o c k e y , 
t e n n i s , r i d i n g , a r t , m u s i c . M o d e r a t e f e e s . 
T u i t i o n a i d . W r i t e : 

The Rev. Colley W. Bell, Jr., Rector & Headmaster 
Box E, Versailles, Ky. 40383 

Phone: 606-873-3751 

Saint Anne's School 
is located in metropolitan Boston. 
It is a small and warm 
boarding and day school for girls 
in grades eight through twelve. 
Saint Anne's School 
provides an environment for encounter 
through which each individual student 
can grow into a person 
who is secure in the knowledge that 
her life is of infinite value and 
who is ab le to use her talents 
to their fullest. 

Write for our new catalog. 
Saint Anne's School, Episcopal 
18 Claremont Avenue 
Arlington, Massachusetts 02174 

SAINT 
MARY'S 

HALL 
1 0 5 t h Y e a r 

Episcopal residential school for gir ls of all de-
nominations. Grades 9-12. Ful ly accred. college 
prep. Liberal Ar t s emphasis. Limited enroll-
ment . Full spor ts p rogram. 1 hour f r o m Minne-
apolis-St. Pau l area. Established 1866. Wr i t e : 
The Rev. Canon Lloyd It. Gesner, Headmaster 

Far ibau l t . Minnesota 5 5 0 2 1 

KEMPER HALL Kenosha, Wis. 53141 
100th Year 

Church School for Girls, Boarding & Day 
Grades 5 to 12 

Thorough college preparat ion and spiritual training. 
Music, art , dramatics and homemaking. Jr. High 
courses. All sports. Beautiful Lake Shore Campus. 
Directed by Headmaster Rev. Raymond Gayle and 
the Sisters of St. Mary. For catalog address : Box E. 

ST. MARGARET'S SCHOOL 
COLLEGE PREPARATION FOR GIRLS 

Fully accredited. Episcopal . Grades 8-12. Mu-
sic, art , dramat ics . Small classes. All sports ; 
varied activities. On beaut i fu l R a p p a h a n n o c k 
River. S U M M E R S C H O O L : June-August . 

For catalog write: 
MISS V IOLA H. WOOLFOLK, Headmistress 

St. Margaret's School, Box 158-E 
TAPPAHANNOCK, V IRG IN IA 22560 

S C H O O L S F O R G I R L S 

ST. MARY'S 
in-the-
MOUNTAINS 

A n E p i s c o p a l c o l l e g e p r e p a r a t o r y 
b o a r d i n g s c h o o l f o r g i r l s , g r a d e s 9 - 1 2 . 
I n s c e n i c W h i t e M o u n t a i n s . A r t . M u s i c . 
M o d e r n d a n c e . O u t d o o r s p o r t s . V i g o r -
o u s s k i p r o g r a m . A c c e s s i b l e t o B o s t o n 
a n d N e w Y o r k . F o u n d e d i n 1 8 8 6 . 

For further information write: 
John C. McIIwaine, B.A. , M.A. , Headmaster 

Box E, Littleton, N e w Hampshire 03561 

S t John baptist 
Episcopal Conntry School 

Girls, Grades 9-12 
Accredited college preparation. Strong 

' faculty Individual programs, advanced 
courses. Some coed classes with nearby boys' school. Fine 
CEEB record. Native language teachers. Music, Art. New 
chapel and gym, all sports. 30-acre campus, 35 miles 
from N.Y. Sister Superior 

Box 156. Mendham, New Jersey 07945 

S T U A R T HALL 
Episcopal College P r e p a r a t o r y . Girls, grades 9 - 1 2 

In terdenominat ional enrol lment represent ing 20-27 
states and 3-5 fore ign countr ies . Modern equip-
ment . Advanced Placement courses. Strong stu-
dent government . Emphas i s on growth in matur i ty , 
responsibility, and service. Wri te fo r ca ta log: 

Martha Dabney Jones, Headmistress 
Box E, STAUNTON, V IRG IN IA 24401 

nt A g n e s School 
Girls Episcopal Boarding (Grades 7-12) 
and Country Day School (Grades K-12) 

Fully accredited. College preparatory. Music, Drama, 
Art, all Sports. Small classes. Guidance stressed. 
International enrollment. Established 1870. 3li-acre 
campus. For catalog, write: 

Hamilton H. Bookhout, Headmaster 
Saint Agnes School, Box E, Albany, N.Y. 12211 

¿fáannaA ^ù--. We ACADEMY 
Accredited Episcopal college preparatory boarding 
and day school for grades 8-12. Located 17 miles 
northwest of Baltimore on 67-acre campus. Fine 
arts program includes music, dance, art. Established 
1832. For complete information write: 

T h e R e v . K e n n e t h W . C o s t i n , H e a d m a s t e r 
Box E , H a n n a h M o r e A c a d e m y 
R e i s t e r s t o w n , M a r y l a n d 2 1 1 3 6 

ST. MARY'S Girls, Grades 9-12. 
Peekskill, New York 

An Episcopal school for girls where college prepara-
tion is the dominant theme but where intellectual 
and spiritual growth are of equal concern. Training 
in a critical appreciation of values develops res-
ponsible, Christian adul ts prepared to meet l i fe 's 
challenge capably. S t . Mary 's has all the facilities 
a fine accredited school should have and the know-
ledge to use them wisely. 

Write: Sister Superior, 591 John St. 
Peekskill, N. Y. 10566 

M A Y , 1 9 7 0 59 
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Tiny May San is safe now. 
But only a short time ago, she was 

shivering with cold—hungry—crying. 
She had been abandoned, left during 
the night on the front porch of our Pine 
Hill Babies Home, in Hong Kong. 

Why? We may never know. Hong 
Kong is full of desperate people—a 
mother too poor to feed her little daugh-
ter . . . a father too ill to work . . . 
orphaned children with no relatives at 
a l l . . . 

We do. know that little May San 
needed us. Our housemother gently 
picked her up and took her inside. May 
San had a bath and a warm bottle of 
milk. Dressed in a fresh nightgown she 
fell asleep in a clean comfortable crib. 
Yes, May San is safe for now. 

Will you help keep her safe? 
May San and thousands of others like 

her need American sponsors to help pro-
vide shelter and care. May San will stay 
at Pine Hill (a new babies' home, built 
and supported by American contribu-
tions) until she is six. Then she will 
move to a CCF cottage-plan Home 

where she will have "bro thers" and 
"sisters" and a cottagemother. But all 
this depends on her American sponsor. 

Will you help? For only $12 a month 
you can sponsor a child like May San. 
You can choose a boy or girl from the 
countries listed below, or you can allow 
us to select a child for you from our 
emergency list. 

In about two weeks you will receive 
a photograph of your child, along with 
a personal history, and information 
about the project where your child re-
ceives help. 

Your child will write to you, and you 
will receive the original plus an English 
translation—direct from an overseas of-
fice. 

Today, while you have it in mind, 
will you fill out the sponsor application 
and send it along with your first month's 
$12.00 check? Thanks so much. 

Countries of greatest need this month: 
India, Brazil, Taiwan (Formosa) and 
Hong Kong. 

Write today: Verent J. Mills 

CHRISTIAN CHILDREN'S 
FUND, l l I C . Richmond* Ya. 23204 
I wish to sponsor • boy • girl in 
(Country) 
• Choose a child who needs me most. 
I will pay $12 a month 
I enclose my first payment of $ 
Send me child's name, story, address 
and picture. 
I cannot sponsor a child but want to 
give $ 
• Please send me more information 
Name * 
Address 
City " '•• 
State Zip 
Registered (VFA-080) with the U. S. 
Government's Advisory Committee on 
Voluntary Foreign Aid. Gifts are tax 
deductible. C a n a d i a n s : Wr i t e 1407 
Yonge, Toronto 7 EP 5750 
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