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Resolution Text

Resolved, the House of concurring,

That the 81st General Convention of The Episcopal Church (“TEC”) hereby commit to
developing greater representation and retention of PoC in all church positions; and be it
further

Resolved, That, the 81st General Convention urges TEC staff in the Office of Racial Justice
and Reconciliation, in partnership with the Executive Council Committee on Anti-Racism &
Reconciliation and others, to complete the development of and dissemination of a set of
guidelines and best practices to all parishes, dioceses, and institutions for the recruitment,
hiring, appointment, retention, and representation of People of Color in hired and appointed
church positions; and be it further

Resolved, That TEC strongly urges all parishes, dioceses, and institutions to follow these
guidelines and best practices reporting the results of their efforts through the annual
parochial report.



Explanation

Recent research into the membership of the church has confirmed that there is a significant
percentage of our membership who are People of Color. Yet People of Color are not
equitably represented in the governance and operations of the church. In the Sermon on
the Mount Jesus gives us what is commonly known as The Golden Rule “Do unto others as
you would have them do unto you”. This is repeated in both Matthew 7:12 and Luke 6:31.
Yet as a church, how can we do this if we as a church do not have appropriate visibility and
representation in the leadership and operations of the church that would lead us to an
understanding of ourselves? While there is a desire to rectify this situation and have
equitable representation of People of Color, research also indicates that many members
involved in calling or hiring for church positions do not know how to reach People of Color or
truly engage them in candidacy for positions. While the Transition office has some
guidelines, they are not as robust enough and those existing guidelines only apply to clergy
transitions.

This resolution will provide the guidance necessary to help increase the numbers of People
of Color toward a more appropriate representation in the church. It should, also, lead to
more involvement and more membership of People of Color in the church.
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Resolution Number: 2022-A130

Title: Develop Model Practices to Increase Equitable Hiring and
Cultura Competency

Legidative Action Taken: Concurred

Final Text:

Resolved, That the 80th General Convention direct Executive Council to develop model
hiring, workplace, and Committee/Commission/Board practices that intentionally increase
equitable hiring and access to leader ship positions for People of Color and that promote
healthy wor k environmentswithin the church; and beit further

Resolved, That asthe Executive Council implementsthisresolution, it seeksthewisdom and
leader ship of the Communities of Color within our church, professional associations, and
external expert advisors as needed; and beit further

Resolved, That once developed and approved by Executive Council, those policies be
implemented within the human resour ces department of Domestic and Foreign Missionary
Society; and beit further

Resolved, That each diocese and congregation beencour aged to actively engagein addressing
thewaysthat white supremacy culture has shaped itsown structures, policies, and practices
and work toward deepening their cultural competency, including, but not limited to the
following:

1. Seeking out external coaching where necessary to help leaders address their own biases
and to help examine the culture of the diocese and its leader ship.

2. Ensuring Search Committees at every level of the church complete Dismantling Racism
Training.

3. Seeking out or creating support systemsfor clergy and leader ship of Color to addressthe
challengesand stressof being thefirst or theonly Person of Color doingthiswork in amostly
White context, especially when and where the deeper work of cultural transformation has
not yet begun or isin itsearly stages.

4. Committing tointentionally sharing open positionsacrossthe networ ks of People of Color
that already exist acrossthe Church.

5. Providing professional development money for diocesan Transition Officers to continue
to develop their understanding of structural and systemic racism, including the expansive
gifts of underrepresented groups derived from non-traditional systems of learning.

6. Wor king towar dsequity in evaluating, hiring, and compensating candidatesfor med outside
of traditional residential seminaries.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Baltimore, 2022 (New York: General Convention, 2023), pp. 844-845.
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Resolution Number : 2022-C058

Title: TakeAction in Response to TEC's Racial Audit

L egislative Action Taken: Concurred

Final Text:

Resolved, That the 80th General Convention of The Episcopal Church hereby direct the
Executive Council to take the following action:

1

Investigatewhat iscausing The Episcopal Church’sleader ship positionsnot tobemore
representative of people of color and report back to the 81st General Convention a
plan for overcoming those obstacles;

Encouragethecreation of aleader ship position in each diocesan administration whose
specific role is to address the societal issues that disproportionately affect black and
brown people;

Encourage such diocesan actionsto ensurethat peopleof color who dedicatetheir time,
finances, and energy to sustain local parishes earn that recognition and a pathway to
leader ship;

Encouragethat all diocesesbudget resour cesfor and audit the adequacy of anti-racism
training for all clergy, lay leaders, and staff;

Explorehow the Diocese of Maryland Truth and Reconciliation Commission can serve
asamodel in other dioceses;

Examine discernment and ordination processes and require participation by black
and brown people on nominating committees, commissions on ministry, discernment
committeesand any other entity involved in identifying, affirming and over seeing the
diocesan processfor ordination;

Mandatethat anti-racism training must openly addresswhat white privilegeand white
supremacy means and the impact they have had on people of color.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,

Baltimore, 2022 (New York: General Convention, 2023), pp. 857-858.
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Resolution Number : 2022-D09%4

Title: Reaffirm the Role of Multicultural Ministries

L egislative Action Taken: Concurred

Final Text:

Resolved, That the 80th General Convention of The Episcopal Church reaffirmstherole of
our multicultural ministriesin the life of the Church and resolves to strengthen them and
affirm evangelistic work among diver se ethnic groups; and be it further

Resolved, That the 80th General Convention reaffirmsall prior resolutionsconcerning ethnic
ministriesand resolvesthat theprinciplesinherent in prior resolutions concerning particular
ethnic groups apply to all ethnic and underrepresented groups; and beit further

Resolved, That the General Convention reaffirms the Church’s work and commitment to
minority and ethnic ministry and itswork to underrepresented and vulnerable groups; and
be it further

Resolved, That the General Convention reaffirms all church-wide and diocesan bodies for
ethnic congregational development and continues to support empower ment programs for
ethnic and racial minorities and underrepresented groups; and be it further

Resolved, That all previous General Convention resolutions supporting ethnic and minority
ministries shall be considered part of the Church’s anti-racism and evangelistic work; and
be it further

Resolved, That the work necessary to include people of color, ethnic minorities, and the
underrepresented in the life and leader ship of the Church at all levels — church-wide and
diocesan —isinalienable from the Baptismal Covenant’s call to respect the dignity of every
human being.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Baltimore, 2022 (New York: General Convention, 2023), p. 878.
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Resolution Number : 2018-A075

Title: Develop Best Practicesfor Nominating Provincial Representatives
Legidative Action Taken: Concurred as Substituted

Final Text:

Resolved, That the 79th General Convention of the Episcopal Church urges the Executive
Council, in consultation with the provincesand the Joint Standing Committee on Nominations,
to develop best practices for provinces to use when nominating and electing provincial
representatives to Executive Council, which practices will continue to ensure diverse and
qualified candidates, and that the Executive Council commend those best practices to the
leader ship of the provinces.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Austin, 2018 (New York: General Convention, 2018), p. 897.

Archives Research Report, 2018-A075 Page1of 1



THE ARCHIVES

of the Episcopal Church THE ACTS OF CONVENTION 1973-2022
|
Resolution Number: 1994-A083
Title: On the Topic of Racially and Culturally Diverse Ministry

Legislative Action Taken: Rejected
Text of Resolution:

Resolved, the House of Bishops concurring, That the Church Deployment Office identify/develop
guidelines for congregations and dioceses to assist them in utilizing our racial and cultural diversity
creatively; and be it further

Resolved, That the Board for Theological Education convene a conference among all Episcopal
Church seminaries on training for urban ministry, focusing on racial and cultural diversity; and be it
further

Resolved, That the National Church Headquarters establish a resource center which will coordinate
information on worship, outreach, styles of ministry, communication, networking, etc., to be
available for congregational and diocesan use.
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