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Resolution Text

Resolved, the House of concurring,

That the 81st General Convention authorize the Church Pension Group to reduce the
number of annual hours worked to gain self-funded eligibility and access to the
Denominational Health Plan to 500 hours annually.

Explanation

In 2021, the 111th Convention of the Diocese of Olympia passed Resolution #6, an action
that works to address implicit bias and structural injustice. The second clause of the
resolution reads: “Resolved, that the Personnel Commission develop Advisory Policies that
ensure the availability of medical benefits to clergy working in Bishop’s Designated Mission
Stations and specialized ministries;”.

The Episcopal Church’s Denominational Health Plan (DHP) was established by General
Convention with Resolution A177 Establishing a Denominational Health Plan (2009) and
further refined by Resolution B026 Implementation of the DHP (2012). A177 amends The
Episcopal Church canons to designate Church Pension Group as the Administrator for the
Plan. The DHP was established to create equal access to health benefits among clergy and
lay employees church-wide. Although A177 specified the eligibility threshold at a minimum



of 1,500 hours worked annually, the threshold has since been reduced to 1,000 paid hours
worked annually (roughly 19 hours/week). A177 also specifies that each diocese has the
ability to set cost-sharing thresholds, which must demonstrate parity between clergy and lay
employees.

In the Diocese of Olympia, clergy serving in some ethnic ministry, urban, rural, or part-time
ministry contexts, as well as many lay employees, may not work 1,000 paid hours/year,
and/or may not have ready access to another employer-sponsored health plan (through
another job or family member, for example). This resolution offers access to the DHP to
some clergy and lay employees who may not currently have access to regular health
coverage and care. Asking General Convention to direct the DHP Administrator to lower
eligibility to participate in the DHP from 1,000 to 500 hours annually (roughly 9 hours/week)
works toward inclusion and justice for all clergy, particularly those serving ethnic ministry
settings and church plants, as well as many lay employees.



B4 | THE ARCHIVES

of the Episcopal Church THE ACTS OF CONVENTION 1973-2022
Resolution Number: 2022-D034

Title Create a Task Force on the Denominational Health Plan
L egislative Action Taken: Concurred as Substituted

Final Text:

Resolved, That there shall be a Task Force to Advise the Church on the Denominational
Health Plan. The Task Force shall receive from the Episcopal Church Medical Trust annual
reportsfor 2021, 2022, and 2023 about the status of the Denominational Health Plan, and a
complete copy of all data setsheld by the Medical Trust used to create said report; such data
shall be appropriately anonymized to withhold personally identifying information and be
suitable for review by a third-party actuary. The Task Force shall review the structure and
offeringsof the Denominational Health Plan, in consultation with the Church Pension Group
staff, with special attention to the cost of premiums, and report back to the 81st General
Convention alist of optionsto reduce health insurance costs acrossthe church, including an
examination of theimpact of individual faith communities opting out of the Denominational
Health Plan, with afull explanation of thereasoning for and costsand benefits of each option.
The 81st General Convention shall consider the optionsin deciding whether to modify the
mandate given to the Denominational Health Plan in Resolution 2009-A177. The members
of the Task Force shall be appointed by the Presiding Officers, and shall consist of: one
member of the Church Pension Group Board of Trustees; onemember of the Church Pension
Group Client Council; one Church Pension Group staff member who isexpert in the health
careissuesaddressed by the Denominational Health Plan; two member sof Executive Council;
two Bishops who serve as at-large members of the Task Force; four Clergy or Lay People
who serve as at-large members of the Task Force; and two members who are experts in
health care and insurance finance issues; and beit further

Resolved, That the General Convention request the Joint Standing Committee on Program,
Budget and Finance to consider a budget allocation of $40,000 for the implementation of
thisresolution.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Baltimore, 2022 (New York: General Convention, 2023), p. 785.
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of the Episcopal Church THE ACTS OF CONVENTION 1973-2022

Resolution Number: 2012-B026

Title: Reaffirm Denominational Health Plan and Explore Equitable
Costs

Legidative Action Taken: Concurred as Amended

Final Text:

Resolved, That the 77th General Convention acknowledges and commends the 94% of
domestic dioceses (United States, Puerto Rico and the U.S. Virgin I dands) which have alr eady
enrolled in the Denominational Health Plan, and further commends those dioceses which
have achieved parity between clergy and lay employees; and beit further

Resolved, That the 77th General Convention reaffirmsthat all domestic dioceses, parishes,
missions, and other ecclesiastical organizations or bodies subject to the authority of this
church beenrolled in the Episcopal Church Medical Trust by December 31, 2012; and be it
further

Resolved, That the 77th General Convention commendsthe Episcopal Church Medical Trust
for progressmadetoward containing health care premium costs, and urgesit to continueto
reduce the disparity in those costs among dioceses; and be it further

Resolved, That the Episcopal Church Medical Trust continuesto explorealternative strategies
to arrive at a more equitable sharing of health care premium costs, including alternative
meansof achieving such equity by December 31, 2015, and that the Episcopal Church Medical
Trust make an annual written report to the Executive Council, the House of Bishops, the
Board of Directorsof the Episcopal Church Medical Trust, and the Board of Trusteesof the
Church Pension Fund detailing continuing progressin containment of costsand achievement
of such equity; and beit further

Resolved, That within each diocese, parity in cost-sharing shall be achieved between their
clergy and lay employees as soon as possible, but no later than December 31, 2015.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Indianapolis, 2012 (New York: General Convention, 2012), pp. 599-600.

Archives Research Report, 2012-B026 Page1of 1



B4 | THE ARCHIVES

of the Episcopal Church THE ACTS OF CONVENTION 1973-2022
Resolution Number : 2009-A177

Title: Amend Canon .8 to Establish a Denominational Health Plan
L egislative Action Taken: Concurred as Amended

Final Text:

Resolved, That this church establish The Denominational Health Plan of this church for all
domestic dioceses, parishes, missionsand other ecclesiastical organizationsor bodies subject
to the authority of this church, for clergy and lay employees who are scheduled to work a
minimum of 1,500 hour s annually, in accor dance with the following principles:

1

9.

The Denominational Health Plan shall be designed and administered by the Trustees
and officers of the Church Pension Fund, following best industry practices for
compar able plans;

The Denominational Health Plan shall provide that, subject to the rules of the plan
administrator, each diocese has the right to make decisions as to plan design options
offered by the plan administrator, minimum cost-sharing guidelinesfor parity between
clergy and lay employees, domestic partner benefits in accordance with General
Convention Resolution 1997-C024 and the participation of schools, day care facilities
and other diocesan institutions (that is, other than the diocese itself and its parishes
and missions) in the Denominational Health Plan;

TheDenominational Health Plan shall provide benefitsthat arecomparablein cover age
to those benefits currently provided by the domestic dioceses and parishes of this
church;

The Denominational Health Plan shall provide equal accessto health care benefits for
eligible clergy and eligible lay employees,

TheDenominational Health Plan shall provide benefitsthrough the Episcopal Church
Medical Trust, which shall be the sole plan sponsor for such benefits and continue to
be operated on a financially sound basis;

The Denominational Health Plan shall have a church-wide advisory committeethat is
representative of the broader church and appointed by the Church Pension Fund, and
such church-wide advisory committee shall receive an annual report about the status
of the Denominational Health Plan;

For purposes of this resolution, the term “domestic’ shall mean ecclesastical
organizationsand bodieslocated in the United States, including the Dioceses of Puerto
Rico and Virgin I ands;

The Church Pension Fund shall continue to work with the Dioceses of Colombia,
Convacation of American Churchesin Europe, Dominican Republic, Ecuador Central,
Ecuador Litoral, Haiti, Honduras, Micronesia, Taiwan and Venezuela to make
recommendations with respect to the provision and funding of healthcare benefits of
such dioceses under the Denominational Health Plan; and

Theimplementation of the Denominational Health Plan shall be completed as soon as
practicable, but in no event later than by the end of 2012; and be it further

Resolved, That Canon 1.8 shall be amended as follows:

Sec. 1. The Church Pension Fund, a corporation created by Chapter 97 of the Laws of
1914 of the State of New York as subsequently amended, is hereby authorized to establish
and administer the clergy pension system, including life, accident and health benefits, of
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this Church, substantially in accordance with the principles adopted by the General
Convention of 1913 and approved thereafter by the several Dioceses, with the view to
providing pensionsand related benefitsfor the Cler gy who reach normal age of retirement,
for the Clergy disabled by age or infirmity and for the surviving spousesand minor children
of deceased Clergy. The Church Pension Fund isalso authorized to establish and administer
thedenominational health plan of this Church, substantially in accordancewith the principles
adopted by the General Convention of 2009 in Resolution A177, with the view to providing
health care and related benefits for the eligible Clergy and eligible lay employees of this
Church, aswell astheir eigible dependents.

Sec. 3. For the purpose of administering the pension system, The Church Pension Fund
shall beentitled to receive and to useall net royalties from publications authorized by the
General Convention, and tolevy upon and to collect from all Parishes, Missions, and other
ecclesiastical organizationsor bodies subject totheauthority of thisChurch, and any other
societies, organizationsor bodiesin the Church which under theregulationsof The Church
Pension Fund shall elect to come into the pension system, assessments based upon the
salaries and other compensation paid to Clergy by such Parishes, Missions, and other
ecclesiastical organizationsor bodiesfor servicesrendered currently or in the past, prior
to their becoming beneficiaries of the Fund. For the purpose of administering the
denominational health plan, The Church Pension Fund shall determine the eligibility of all
Clergy and lay employees to participate in the denominational health plan through a formal
benefits enrollment process, and The Church Pension Fund shall be entitled to levy upon
and collect contributionsfor health care and related benefitsunder the denominational health
plan from all Parishes, Missions, and other ecclesiastical organizations or bodies subject to
the authority of this Church with respect to their Clergy and lay employees.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Anaheim, 2009 (New York: General Convention, 2009), pp. 640-642.
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of the Episcopal Church THE ACTS OF CONVENTION 1973-2022
Resolution Number : 2006-A147

Title: Study the Costs and Issues of Healthcare Benefitsfor All Clergy
L egislative Action Taken: Concurred

Final Text:

Resolved, That the 75th General Convention endor sethe Church Pension Group’s proposal
to conduct a church-widestudy of the costsand issuessurrounding the provision of healthcare
benefits to all clergy and lay employees serving churches, dioceses and other church
institutions and to report their findingsto the 76th General Convention; and beit further
Resolved, That all dioceses, parishes and other church institutions are urged to cooperate
with the conduct of thisstudy by respondingto requestsfor data regarding employee census
and healthcare costs; and be it further

Resolved, That this study will include an analysis of the potential for a mandated
denominational healthcare benefits program and other viable alternatives, culminating in
arecommended solution and an actionable implementation plan.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Columbus, 2006 (New York: General Convention, 2007), p. 574.
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of the Episcopal Church THE ACTS OF CONVENTION 1973-2022
Resolution Number : 1997-B018

Title: Recommend Parity Between Clergy and Lay Employees
L egislative Action Taken: Concurred as Substituted and Amended

Final Text:

Resolved, That the Episcopal Church recommend parity between clergy and lay employees
servingin equivalent positionswith regard to salary, pension, insuranceand benefits, including
medical and professional development asdescribed by the Equal Employment Opportunities
Commission of the United States Department of Labor; and beit further

Resolved, That all dioceses, churches, and institutions of the Episcopal Church be urged to
make and implement thisrecommendation for all such employees; and be it further
Resolved, That compensation and benefits for non-professional contract and temporary
employees accord with United Statesfair labor policies.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Philadelphia, 1997 (New York: General Convention, 1998), p. 765.
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Resolution Number : 1991-A137

Title: Provide Certain Lay Employees With Health and Life Insurance
Benefits

L egislative Action Taken: Concurred As Substituted and Amended

Final Text:

Resolved, That all parishes, missions, and other ecclesiastical organizationsor bodies subject
totheauthority of thisChurch, and any other societies, organizations, or bodiesin the Church
which under theregulations of the Church Pension Fund have elected or shall elect to come
intothepension system, be encour aged to providefor all lay employeeswhowork aminimum
of 1,000 hours annually health and life insurance benefits that are comparable to those
provided to active clergy in the jurisdiction; and be it further

Resolved, That all dioceses be encouraged to allow employees of parishes and other units
under ecclesiastical authority to participate in diocesan health and life insurance benefit
programs; and beit further

Resolved, That the Church Pension Fund and itssubsidiariesberequested to conduct a study
and makerecommendationsto the 71st General Convention concerning theimplementation
of a comprehensive employee benefits program for lay church employees.

Citation: Genera Convention, Journal of the General Convention of...The Episcopal Church,
Phoenix, 1991 (New York: General Convention, 1992), p. 402.
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